
Please Note: These minutes are pending Board approval. 
Board of Education 

Newtown, Connecticut 
 

Minutes of the Board of Education meeting on April 9, 2019 at 7:30 p.m. in the Council 
Chambers, 3 Primrose Street.          
          

M. Ku, Chair      L. Rodrigue 
R. Harriman-Stites, Vice Chair   J. Evans Davila (absent) 
D. Cruson, Secretary    R. Bienkowski 
D. Leidlein       5 Staff 
J. Vouros (absent)         4 Public 
A. Clure                                      1 Press   

 D. Delia  
 
Mrs. Ku called the meeting to order at 7:30 p.m. 
Item 1 – Pledge of Allegiance  
Item 2 – Consent Agenda 
MOTION: Mrs. Harriman-Stites moved that the Board of Education approve the consent agenda 
which includes the resignation for retirement of Janet English.  Mr. Cruson seconded.  Motion 
passes unanimously. 
 
Item 3 – Public Participation 
Item 4 – Reports  
Chair Report: Mrs. Ku mentioned that the Legislative Council approved the budget as we 
proposed and will move it to the referendum on April 23. 
 
Superintendent’s Report: Dr. Rodrigue said that regarding the special education action steps 
and timeline originally indicated, we had to change the date regarding the review of the IEPs to 
May 1 and the report to the Board by the second meeting in May which is May 21.  It was 
originally the second Board meeting in March.  Our Newtown Unified Basketball team, the Blue 
Blaze has been invited to play in the 2019 Special Olympics Invitational Youth Games in 
Toronto, Canada May 14 through May 17.  This is the first team to be representing the State of 
Connecticut at this event.  We are very proud of the entire team and Kathy Davey who leads 
them. 
 
Mrs. Ku noted that several Board members attended the Legislative Council meeting and 
thanked everyone who contributed to the budget process, answered questions and offered 
support. 
 
Committee Reports: 
Mr. Vouros stated that the Curriculum and Instruction Committee met this morning and 
discussed the math curriculum for grades 5 and 6. 
 
Mrs. Harriman-Stites reported that the Policy Committee completed the first read of the entire 
5000 series with additional policies being brought forward. 
Mrs. Ku asked the Board to stay after the meeting for a non-meeting on contract negotiations. 
 
Student Representative Report: 
Claire Dubois reported that the high school had their annual blood drive for staff and students. 
Last week students made ribbons to represent autism awareness which were put up around the 
school.  Families United in Newtown sold shirts and pins in the lobby for students to wear on 
National Autism Awareness Day last Tuesday.  Seniors are finishing up scholarship applications  



Board of Education  -2-    April 9, 2019 
 
through the career center.  Winter percussion is going to Dayton, Ohio this weekend for the 
World competition against teams from all over the country. 
 
Financial Report: 
MOTION: Mrs. Harriman-Stites moved that the Board of Education approve the financial report 
for the month ending March 31, 2019.  Mr. Cruson seconded. 
 
Mr. Bienkowski presented his report.  We had a hold on issuing purchase orders March 22 to 
open a new accounting system which is moving smoothly. 
 
Mr. Delia asked about the $100,000 taken from transportation. 
Mr. Bienkowski said that was a transfer a few months ago.  We had changes in special 
education transportation so we were able to have students use one bus instead of two. 
 
Mr. Delia inquired about how he saw us ending the year. 
Mr. Bienkowski was confident we will end in the black.  We expect to spend $25,000 for building 
repairs.   
Motion passes unanimously, 
 
Item 5 – Old Business 
Public Speaking Curriculum: 
MOTION: Mrs. Harriman-Stites moved that the Board of Education approve the Public Speaking 
curriculum.  Mr. Cruson seconded.  Motion passes unanimously. 
 
Item 6 – New Business 
Grades 2 and 3 Math Curriculum: 
Math Specialists Kris Feda, Amy Hiruo and Jill Bracksieck spoke about the math curriculum for 
grades 2 and 3. 
 
Mr. Delia asked if any literacy was incorporated into this curriculum. 
Mrs. Feda it was because literacy is the core of elementary education.   
 
Mrs. Leidlein said we were discussing performance on standardized testing and asked if they 
discussed the assessments that are in place and if there was adequate measuring of student 
progress. 
 
Mrs. Hiruo said we have been spending time with teachers looking at the SBAC questions, how 
they are presented to the students and how we can incorporate that into instruction to inform the 
teachers and students.     
 
Mrs. Bracksieck said the assessments we have been using are not indicators of where the 
students are.  We haven’t done these assessment and they haven’t had enough exposure to the 
way the questions are presented.   
 
Mrs. Leidlein asked if they felt that the curriculum was not meeting expectations and if there 
were enough resources to help these students. 
Mrs. Feda said in the elementary schools we provide resources and also work with special 
education teachers to provide resources to help those students.   
 
Mrs. Harriman-Stites appreciated this curriculum which will make math more accessible for 
students. 
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Mrs. Ku said that a lot of what we did was what the book was and not concept-based which is 
not based on a resource.  The concepts remain the same.  She asked how teachers would 
incorporate the concepts in the curriculum. 
Mrs. Hiruo said some will be with professional development and walking the teachers through it.   
 
School Lunch Prices: 
MOTION: Mrs. Harriman-Stites moved that the Board of Education approve a $0.25 increase in 
the price of school lunches across the board.  Mr. Cruson seconded.  
 
Mr. Bienkowski introduced John Prunier, Whitsons District Manager, Joe Stango, Director of 
Food Service, Nicole Demers, resident Chef, and Brianna Theus, the new Dietician.  He spoke 
about the price increase which we haven’t had in four years and the reasons for the increase 
including an expected increase in the minimum wage. They anticipate a 2.45% increase in 
revenue.  
 
Mrs. Harriman-Stites hoped the minimum wage increase passes and asked if they ran budget 
numbers if it doesn’t increase.  
Mr. Prunier was confident that the increase would go through.  If it doesn’t, the dollars will flow 
back to the district.   
 
Mrs. Harriman-Stites asked if we would be moving away from plastic straws and styrofoam 
trays.   
Mr. Stango said they can take the straws away.  Most are used at the elementary schools for 
milk.  We can do away with them at the middle and high schools.  Students approached him and 
they were going to do a survey about their use.   
 
Mrs. Harriman-Stites said the cost to change is about $15,000.  If we are going to increase meal 
prices by 25 cents she would be in favor of discontinuing the use of those two items.  We want 
to protect the health of children and the environment.   
 
Mr. Bienkowski said there are legislative proposals for those two items so they may become 
law.  When the committee recommended the 25 cent increase it will get us through next year.  If 
we get through two years with this increase those two requirements would be in the bid.  Our 
concern is we don’t want to have another increase next year.   
 
Mr. Cruson said it is very shortsighted to say we are going up 25 cents but should pay a chunk 
of that amount on these two changes. 
Mrs. Harriman-Stites said studies show putting food on styrofoam trays is a big health hazard. 
Mr. Cruson felt we would be in trouble if we have to ask for 15 cents next year.   
 
Dr. Rodrigue said she agrees with Mrs. Harriman-Stites.  We need to have the conversation and 
look at the styrofoam.  We have to understand the financial impact and have a plan over time.  
There was supposed to be a discussion with parents which would provide good feedback.  
Parents and staff need to have a voice.  She would like to reconvene that group. 
 
Mr. Vouros asked if there was a less expensive way of cooking food such as chicken. 
Mr. Prunier said food safety is huge.  Maybe we can use a pilot school to have other items to 
see how it would work.   
Mr. Vouros felt they should do that as a pilot.     
Mr. Clure asked if we had to vote on this tonight so we could see the impact of taking out the 
styrofoam.     
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Mr. Bienkowski said we need to get the whole contract approved for the State of Connecticut 
budget.  We know what those balances will be with the minimum wage increase.  We could 
propose that some components be included in the Board’s operating budget.  If we get through 
the year with this balance and if the Board is prepared to include money next year to make up 
the difference, we can move forward.  Whitesons will do their best to improve that bottom line.  
There could be additional revenues generated.   
 
Mrs. Harriman-Stites asked if when we increased lunches by 25 cents in 2010-2011 was there 
any reduction in participation. 
Mr. Bienkowski said the participation has been constant for four years.  There may be a drop off 
initially but then it comes back.   
 
Mrs. Harriman-Stites asked if he was confident in the prices for trays and straws to which  
Mr. Prunier said they were reasonable amounts. 
 
Mr. Vouros asked if we could use dishes.  He understood the labor part but it could be a 
solution.  
Mr. Prunier stated that we would have to look at labor as well as washing expenses.  The 
majority of schools have abandoned dishwashing because it’s not cost effective.   
 
Mrs. Ku said this recommendation came through the Finance Subcommittee. 
Mrs. Leidlein said the subcommittee gave them full support.  They have been very responsive 
and we support their service.   
Motion passes unanimously. 
 
Whitsons Contract Renewal: 
MOTION: Mrs. Harriman-Stites moved that the Board of Education approve a one-year renewal 
“Amendment No. 3” to Whitsons initial agreement for food services dated July 1, 2016 with an 
effective date of July 1, 2019.  The terms and conditions in the original agreement will apply. 
Mr. Vouros seconded.  
 
Mr. Prunier provided a report to the Board. 
Mrs. Harriman-Stites asked about their expanding the catering service. 
Mr. Stango stated that anyone can use their catering service.  We can also provide peanut free 
food in classrooms for parties and lunches can be pre-ordered for field trips as well as snacks 
for afterschool sports.   
 
Mr. Delia supported moving to recyclable trays. 
Mrs. Leidlein said this also went through the Finance Subcommittee and we definitely support 
this renewal.   
Motion passes unanimously. 
 
Possible Test Strategies Class: 
Mr. Delia wanted to pass along the idea for a strategies class to help students taking high stress 
tests.  He suggested that the curriculum committee discuss this to benefit our students in being 
prepared, comfortable and successful. 
 
Mr. Clure asked if it was possible that when students are taking the SATs that on those days 
they won’t have tests to study for the next day and teachers don’t double up on the days after to 
help minimize stress.  Today the students had two classes after the PSAT and SAT and they 
were given homework.   
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Mr. Vouros said that teaching the students about the test is key.  When this can be done and for 
whom is another concern.  It has to be for everyone. 
 
Mrs. Ku asked Dr. Longobucco to speak to this. 
Dr. Longobucco thought it was a good idea and worth discussing.  We are working hard to 
imbed this in the current curriculum.  With increased graduation requirements there is not a lot 
of time to fit in another full class. We need to find a way to put this into what they are already 
doing. We are consciously aware and using the data in interventions already happening.  SAT is 
also their college admittance for many and our standardized test in Connecticut. 
 
Dr. Rodrigue said we had tutoring in years past.  We have to look at it because it’s a State test 
so it should be part of our curriculum.     
Dr. Longobucco said we have put in a lot of changes but we have to get the data back.  We are 
saving the test booklets to see where the areas are that need to be addressed.   
 
Mr. Cruson feels these needs to be looked at on a wider level than just high school.  He is 
talking about helping students who struggle and not just for the SAT prep class.   
 
Mrs. Ku said that much is being addressed in what is happening in our achievement tests.  
Having a director of teaching and learning and a new assistant superintendent will help to look 
at what is happening in our assessments. 
 
Mrs. Leidlein feels a lot of issues around testing have to do with anxiety and teaching students 
how to deal with that.   
Dr. Longobucco said we have a tremendous amount of support in place at the high school.  We 
may have to look at adjusting what is going on now.  
Dr. Rodrigue would look at the reduction of stress for students for high stress testing.  
 
First Read of Policies: 
Mrs. Harriman-Stites spoke about the following policies for first read.  
Policy 5124.1 is an existing policy with a minor change at the end.  
Policy 5132.5 has to do with vandalism. 
Policy 5131.7 addresses weapons with edits made by Mark Pompano and the police 
department. 
Policy 5131.8 is about misconduct off school grounds.  Edits are based on new language 
around drugs and explosive devices. 
 
Mr. Delia asked if vaping was part of this. 
Mrs. Harriman-Stites said it was not.  Vaping is not illegal.  This policy is based on behavior off 
school grounds. 
 
Policy 5131.91 is about hazing and was reviewed with Matt Memoli. 
 
Minutes of April 2, 2019: 
MOTION: Mrs. Harriman-Stites moved that the Board of Education approve the minutes of  
April 2, 2019.  Mr. Cruson seconded.  Vote: 6 ayes, 1 abstained (Mr. Vouros)  Motion passes.   
 
Item 7 – Public Participation 
 
MOTION: Mr. Vouros moved to adjourn.  Mr. Cruson seconded.  Motion passes unanimously. 
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Item 8 - Adjournment 
The meeting adjourned at 9:45 p.m. 
 
   Respectfully submitted: 
 
 
 
   _________________________________ 
        Daniel J. Cruson, Jr. 
     Secretary 
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NEWTOWN BOARD OF EDUCATION 
MONTHLY FINANCIAL REPORT 

March 31, 2019 
 

SUMMARY 
 

The March financial follows this summary indicating that the Board of Education spent 
approximately $7.3M; $5.6M on salaries with the balance of $1.7M for all other objects. 
 
The projected balance has increased with major objects balances increasing as we approach the 
end of the year.  The Salaries balance has increased by approximately $12,000, Professional 
Services by $22,000, Other Purchased Services by $30,000 and Supplies by $48,000. 
 
No expected changes with regards to the Excess Cost Grant which was deposited last month. 
 
March revenue receipts included local tuition and other miscellaneous fees.  At this point we 
have exceeded our revenue budget for fees and service charges. 
 
We will continue to monitor expected expenses. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Ron Bienkowski 
Director of Business 
April 4, 2019 
 



- 2 - 
 

TERMS AND DEFINITIONS 
 
The Newtown Board of Education’s Monthly Financial Report provides summary financial 
information in the following areas: 
 
 Object Code – a service or commodity obtained as the result of a specific expenditure 

defined by eight categories:  Salaries, Employee Benefits, Professional Services, 
Purchased Property Services, Other Purchased Services, Supplies, Property, and 
Miscellaneous. 

 
 Expense Category – further defines the type of expense by Object Code 

 
 Expended 2017-18 – audited expenditures from the prior fiscal year (for comparison 

purposes) 
 
 Approved Budget – indicates a town approved financial plan used by the school district 

to achieve its goals and objectives. 
 

 YTD Transfers – identified specific cross object codes requiring adjustments to provide 
adequate funding for the fiscal period.  This includes all transfers made to date.  
 

 Current Transfers – identifies the recommended cross object codes for current month 
action. (None) 

 
 Current Budget – adjusts the Approved Budget calculating adjustments (+ or -) to the 

identified object codes. 
 
 Year-To-Date Expended – indicates the actual amount of cumulative expenditures 

processed by the school district through the month-end date indicated on the monthly 
budget summary report. 

 
 Encumbered – indicates approved financial obligations of the school district as a result of 

employee salary contracts, purchasing agreements, purchase orders, or other identified 
obligations not processed for payment by the date indicated on the monthly budget 
summary report. 

 
 Balance – calculates object code account balances subtracting expenditures and 

encumbrances from the current budget amount indicating accounts with unobligated 
balances or shortages. 
 

 Anticipated Obligation - is a column which provides a method to forecast expense 
category fund balances that have not been approved via an encumbrance, but are 
anticipated to be expended or remain with an account balance to maintain the overall 
budget funding level.  Receivable revenue (i.e., grants) are included in this column which 
has the effect of netting the expected expenditure. 
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 Projected Balance - calculates the object code balances subtracting the Anticipated 
Obligations.  These balances will move up and down as information is known and or 
decisions are anticipated or made about current and projected needs of the district.   
 

 
The monthly budget summary report also provides financial information on the State of 
Connecticut grant reimbursement programs (Excess Cost and Agency Placement Grants and 
Magnet Grant Transportation).  These reimbursement grants/programs are used to supplement 
local school district budget programs as follows: 
Excess Cost Grant – (Current Formula) this State of Connecticut reimbursement grant is used to 
support local school districts for education costs of identified special education students whose 
annual education costs exceed local prior year per pupil expenditure by 4 ½.  Students placed by 
the Department of Child and Family Services (DCF) are reimbursed after the school district has 
met the prior year’s per pupil expenditure.  School districts report these costs annually in 
December and March of each fiscal year.  State of Connecticut grant calculations are determined 
by reimbursing eligible costs (60%-100%) based on the SDE grant allocation and all other town 
submittals.   
Magnet Transportation Grant – provides reimbursement of $1,300 for local students attending 
approved Magnet school programs.  The budgeted grant is $52,700 for this year. 
The last portion of the monthly budget summary reports school generated revenue that are 
anticipated revenue to the Town of Newtown.  Fees and charges include: 
 
 Local Tuition – amounts the board receives from non-residents who pay tuition to attend 

Newtown schools.  Primarily from staff members. 
 
 High school fees for parking permits.. 

 
 The final revenue is miscellaneous fees, which constitute refunds, rebates, prior year 

claims, etc. 
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OBJECT 

CODE EXPENSE CATEGORY

EXPENDED 

2017 - 2018

2018-19 

APPROVED 

BUDGET    

YTD 

TRANSFERS    

2018 - 2019

CURRENT 

TRANSFERS    

CURRENT 

BUDGET         

YTD 

EXPENDITURE    ENCUMBER    BALANCE    

ANTICIPATED 

OBLIGATIONS    

PROJECTED 

BALANCE    

GENERAL FUND BUDGET

100 SALARIES 46,681,657$      48,352,266$   (51,880)$       -$                   48,300,386$   31,379,333$         16,300,467$    620,586$        417,300$           203,285$        

200 EMPLOYEE BENEFITS 11,604,603$      11,165,964$   -$                   -$                   11,165,964$   8,572,639$           2,010,138$      583,188$        614,098$           (30,910)$         

300 PROFESSIONAL SERVICES 860,328$           823,818$        8,670$           -$                   832,488$        502,270$              128,787$         201,431$        184,649$           16,782$          

400 PURCHASED PROPERTY SERV. 1,876,912$        2,175,147$     5,550$           -$                   2,180,697$     1,792,006$           219,240$         169,452$        193,490$           (24,038)$         

500 OTHER PURCHASED SERVICES 8,922,509$        8,939,787$     33,984$         -$                   8,973,771$     6,532,686$           2,262,643$      178,443$        141,130$           37,312$          

600 SUPPLIES 3,501,034$        3,831,795$     3,676$           -$                   3,835,471$     2,612,183$           342,078$         881,210$        793,272$           87,938$          

700 PROPERTY 556,785$           596,247$        -$                   -$                   596,247$        303,408$              180,894$         111,945$        111,438$           507$               

800 MISCELLANEOUS 60,808$             69,207$          -$                   -$                   69,207$          58,923$                2,468$             7,816$            3,500$               4,316$            

910 SPECIAL ED CONTINGENCY -$                       100,000$        -$                   -$                   100,000$        -$                          -$                     100,000$        -$                       100,000$        

TOTAL GENERAL FUND BUDGET 74,064,636$      76,054,231$   -$                   -$                   76,054,231$   51,753,447$         21,446,714$    2,854,070$     2,458,877$       395,193$        

900 TRANSFER NON-LAPSING  $           276,038 -$                    

GRAND TOTAL 74,340,674$      76,054,231$   -$                   -$                   76,054,231$   51,753,447$         21,446,714$    2,854,070$     2,458,877$       395,193$        

(Audited) (7,310,805)$         February 279,964$        

add'l 115,229$        

11,801,475$         0.37%

0.15%

0.52%

NEWTOWN BOARD OF EDUCATION

2018-19  BUDGET SUMMARY REPORT
FOR THE MONTH ENDING  -  MARCH 31, 2017 

1 4/3/2019
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OBJECT 

CODE EXPENSE CATEGORY

EXPENDED 

2017 - 2018

2018-19 

APPROVED 

BUDGET    

YTD 

TRANSFERS    

2018 - 2019

CURRENT 

TRANSFERS    

CURRENT 

BUDGET         

YTD 

EXPENDITURE    ENCUMBER    BALANCE    

ANTICIPATED 

OBLIGATIONS    

PROJECTED 

BALANCE    

NEWTOWN BOARD OF EDUCATION

2018-19  BUDGET SUMMARY REPORT
FOR THE MONTH ENDING  -  MARCH 31, 2017 

100 SALARIES

030 Administrative Salaries 3,589,381$        3,927,185$     -$                   3,927,185$     2,924,509$           991,517$         11,159$          3,812$               7,347$            

040 Teachers & Specialists Salaries   30,286,831$      30,663,134$   (30,000)$       30,633,134$   18,908,025$         11,761,943$    (36,834)$         (69,000)$           32,166$          

060 Early Retirement 32,000$             40,000$          -$                   40,000$          40,000$                -$                     -$                    -$                       -$                    

070 Continuing Ed./Summer School 88,754$             93,428$          -$                   93,428$          75,297$                11,140$           6,991$            5,000$               1,991$            

082 Homebound & Tutors Salaries 133,352$           218,868$        -$                   218,868$        102,067$              19,344$           97,457$          37,500$             59,957$          

084 Certified Substitutes 585,384$           665,815$        (13,963)$       651,852$        455,622$              100,890$         95,340$          124,340$           (29,000)$         

086 Coaching/Activities 580,835$           618,223$        -$                   618,223$        336,507$              36,677$           245,039$        245,039$           -$                    

088 Staff & Program Development 175,766$           224,173$        (10,000)$       214,173$        120,580$              88,640$           4,953$            2,950$               2,003$            

CERTIFIED SALARIES 35,472,303$      36,450,826$   (53,963)$       -$                   36,396,863$   22,962,607$         13,010,151$    424,105$        349,641$           74,464$          

090 Supervisors/Technology Salaries 737,247$           920,240$        -$                   920,240$        656,522$              220,379$         43,339$          3,510$               39,829$          

100 Clerical & Secretarial salaries 2,175,395$        2,276,982$     -$                   2,276,982$     1,642,287$           624,178$         10,517$          6,500$               4,017$            

110 Educational Assistants 2,404,167$        2,538,989$     59,053$         2,598,042$     1,838,468$           744,542$         15,032$          7,405$               7,627$            

120 Nurses & Medical advisors 734,835$           740,251$        -$                   740,251$        451,724$              269,701$         18,826$          15,000$             3,826$            

130 Custodial & Maint Salaries 3,034,637$        3,121,867$     -$                   3,121,867$     2,279,580$           830,347$         11,940$          1,000$               10,940$          

140 Non Certified Adj & Bus Drivers salaries 24,888$             68,670$          (56,970)$       11,700$          6,335$                  4,902$             462$               -$                       462$               

150 Career/Job salaries 84,244$             74,790$          -$                   74,790$          17,423$                75,052$           (17,685)$         (25,595)$           7,910$            

155 Special Education Svcs Salaries 1,084,834$        1,228,405$     -$                   1,228,405$     828,206$              352,862$         47,337$          (5,688)$             53,025$          

170 Attendance & Security Salaries 570,324$           591,639$        -$                   591,639$        417,197$              161,969$         12,473$          5,500$               6,973$            

260 Extra Work - Non-Cert 91,741$             107,869$        -$                   107,869$        67,490$                6,383$             33,996$          20,584$             13,412$          

280 Custodial & Maint. Overtime 234,510$           199,738$        -$                   199,738$        179,883$              -$                     19,855$          37,855$             (18,000)$         

290 Civic activities/Park & Rec 32,532$             32,000$          -$                   32,000$          31,612$                -$                     388$               1,588$               (1,200)$           

NON-CERTIFIED SALARIES 11,209,354$      11,901,440$   2,083$           -$                   11,903,523$   8,416,726$           3,290,316$      196,481$        67,659$             128,822$        

SUBTOTAL SALARIES 46,681,657$      48,352,266$   (51,880)$       -$                   48,300,386$   31,379,333$         16,300,467$    620,586$        417,300$           203,285$        

2 4/3/2019
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OBJECT 

CODE EXPENSE CATEGORY

EXPENDED 

2017 - 2018

2018-19 

APPROVED 

BUDGET    

YTD 

TRANSFERS    

2018 - 2019

CURRENT 

TRANSFERS    

CURRENT 

BUDGET         

YTD 

EXPENDITURE    ENCUMBER    BALANCE    

ANTICIPATED 

OBLIGATIONS    

PROJECTED 

BALANCE    

NEWTOWN BOARD OF EDUCATION

2018-19  BUDGET SUMMARY REPORT
FOR THE MONTH ENDING  -  MARCH 31, 2017 

200 EMPLOYEE BENEFITS

300 Medical & Dental Expenses          8,829,256$        8,183,967$     -$                   8,183,967$     6,161,825$           2,008,638$      13,504$          12,491$             1,013$            

310 Life Insurance 85,000$             87,134$          -$                   87,134$          63,270$                -$                     23,864$          21,043$             2,821$            

320 FICA & Medicare 1,454,800$        1,514,790$     -$                   1,514,790$     1,011,845$           -$                     502,945$        502,945$           -$                    

330 Pensions 683,223$           775,643$        -$                   775,643$        766,808$              1,500$             7,335$            44,335$             (37,000)$         

340 Unemployment & Employee Assist. 53,823$             87,000$          -$                   87,000$          36,928$                -$                     50,072$          33,284$             16,788$          

350 Workers Compensation 498,501$           517,430$        -$                   517,430$        531,962$              -$                     (14,532)$         -$                       (14,532)$         

SUBTOTAL EMPLOYEE BENEFITS 11,604,603$      11,165,964$   -$                   -$                   11,165,964$   8,572,639$           2,010,138$      583,188$        614,098$           (30,910)$         

300 PROFESSIONAL SERVICES

370 Professional Services 665,344$           615,047$        -$                   615,047$        362,380$              93,919$           158,748$        156,649$           2,099$            

380 Professional Educational Ser. 194,984$           208,771$        8,670$           217,441$        139,889$              34,869$           42,683$          28,000$             14,683$          

SUBTOTAL PROFESSIONAL SVCS 860,328$           823,818$        8,670$           -$                   832,488$        502,270$              128,787$         201,431$        184,649$           16,782$          

400 PURCHASED PROPERTY SVCS

400 Buildings & Grounds Services 707,757$           697,600$        -$                   697,600$        623,556$              55,493$           18,551$          18,000$             551$               

410 Utility Services - Water & Sewer 140,819$           137,650$        -$                   137,650$        85,768$                -$                     51,882$          57,882$             (6,000)$           

440 Building, Site & Emergency Repairs 490,220$           460,850$        -$                   460,850$        417,317$              60,471$           (16,938)$         25,000$             (41,938)$         

490 Equipment Repairs 248,481$           313,324$        -$                   313,324$        211,677$              28,799$           72,849$          50,000$             22,849$          

500 Rentals - Building & Equipment 265,862$           272,923$        5,550$           278,473$        188,158$              47,207$           43,108$          42,608$             500$               

510 Building & Site Improvements 23,773$             292,800$        -$                   292,800$        265,530$              27,270$           (0)$                  -$                       (0)$                  

SUBTOTAL PUR. PROPERTY SER. 1,876,912$        2,175,147$     5,550$           -$                   2,180,697$     1,792,006$           219,240$         169,452$        193,490$           (24,038)$         
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NEWTOWN BOARD OF EDUCATION

2018-19  BUDGET SUMMARY REPORT
FOR THE MONTH ENDING  -  MARCH 31, 2017 

500 OTHER PURCHASED SERVICES

520 Contracted Services 570,837$           621,207$        9,534$           630,741$        486,540$              83,383$           60,818$          26,000$             34,818$          

540 Transportation Services 4,091,115$        4,341,927$     (100,000)$     4,241,927$     2,771,437$           986,840$         483,650$        425,653$           57,997$          

570 Insurance - Property & Liability 410,691$           409,907$        (5,550)$         404,357$        400,457$              -$                     3,900$            -$                       3,900$            

610 Communications 159,176$           156,649$        -$                   156,649$        99,625$                42,820$           14,204$          12,500$             1,704$            

625 Printing Services 27,387$             33,020$          -$                   33,020$          13,181$                17,991$           1,848$            800$                  1,048$            

630 Tuition - Out of District 3,454,767$        3,164,101$     130,000$       3,294,101$     2,599,963$           1,092,339$      (398,202)$       (335,823)$         (62,379)$         

640 Student Travel & Staff Mileage 208,537$           212,976$        -$                   212,976$        161,483$              39,269$           12,224$          12,000$             224$               

SUBTOTAL OTHER PURCHASED SER. 8,922,509$        8,939,787$     33,984$         -$                   8,973,771$     6,532,686$           2,262,643$      178,443$        141,130$           37,312$          

600 SUPPLIES

660 Instructional & Library Supplies 767,673$           835,997$        4,486$           840,483$        627,076$              163,947$         49,461$          22,000$             27,461$          

684 Software, Medical & Office Sup. 140,088$           188,341$        -$                   188,341$        117,560$              51,647$           19,133$          11,000$             8,133$            

690 Plant Supplies 404,991$           375,000$        -$                   375,000$        258,215$              108,769$         8,016$            5,000$               3,016$            

710 Electric 1,305,141$        1,498,260$     -$                   1,498,260$     985,223$              -$                     513,037$        482,179$           30,858$          

720 Propane & Natural Gas 304,459$           430,300$        -$                   430,300$        285,174$              -$                     145,126$        125,126$           20,000$          

730 Fuel Oil 321,179$           108,860$        -$                   108,860$        60,934$                -$                     47,926$          47,926$             -$                    

750 Fuel For Vehicles & Equip. 231,624$           254,618$        -$                   254,618$        158,415$              -$                     96,203$          98,203$             (2,000)$           

790 Textbooks 25,880$             140,419$        (810)$             139,609$        119,587$              17,715$           2,307$            1,837$               470$               

SUBTOTAL SUPPLIES 3,501,034$        3,831,795$     3,676$           -$                   3,835,471$     2,612,183$           342,078$         881,210$        793,272$           87,938$          
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NEWTOWN BOARD OF EDUCATION

2018-19  BUDGET SUMMARY REPORT
FOR THE MONTH ENDING  -  MARCH 31, 2017 

700 PROPERTY

830 Capital Improvements (Sewers) -$                       -$                    -$                   -$                    -$                          -$                     -$                    -$                       -$                    

870 Technology Equipment 547,585$           550,000$        -$                   550,000$        268,729$              174,770$         106,501$        106,501$           -$                    

880 Other Equipment 9,200$               46,247$          -$                   46,247$          34,679$                6,124$             5,444$            4,937$               507$               

SUBTOTAL PROPERTY 556,785$           596,247$        -$                   -$                   596,247$        303,408$              180,894$         111,945$        111,438$           507$               

800 MISCELLANEOUS

910 Memberships 60,808$             69,207$          -$                   69,207$          58,923$                2,468$             7,816$            3,500$               4,316$            

SUBTOTAL MISCELLANEOUS 60,808$             69,207$          -$                   -$                   69,207$          58,923$                2,468$             7,816$            3,500$               4,316$            

910 SPECIAL ED CONTINGENCY -$                       100,000$        -$                   -$                   100,000$        -$                          -$                     100,000$        -$                       100,000$        

TOTAL LOCAL BUDGET 74,064,636$      76,054,231$   -$                   -$                   76,054,231$   51,753,447$         21,446,714$    2,854,070$     2,458,877$       395,193$        

(Audited)
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NEWTOWN BOARD OF EDUCATION

2018-19  BUDGET SUMMARY REPORT
FOR THE MONTH ENDING  -  MARCH 31, 2017 

2018-19

APPROVED %

BOARD OF EDUCATION FEES & CHARGES - SERVICES BUDGET RECEIVED BALANCE RECEIVED

LOCAL TUITION $31,675 $35,004 ($3,329) 110.51%

HIGH SCHOOL FEES FOR PARKING PERMITS $20,000 $20,000 $0 100.00%

MISCELLANEOUS FEES $5,000 $5,679 ($679) 113.59%

TOTAL SCHOOL GENERATED FEES $56,675 $60,684 ($4,009) 107.07%
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Grant

FISCAL YEAR END  -  (Unaudited)  

                      OFFSETTING REVENUE INCLUDED IN ANTICIPATED OBLIGATIONS

OBJECT EXPENSE CATEGORY BUDGETED REVISION REVISED BUDGET 1st ESTIMATE STATE ESTIMATE3rd ESTIMATE Feb RECEIVED May ESTIMATED

100 SALARIES (49,618)$         -$                    (49,618)$                   (65,366)$                   (65,974)$                      -$           (46,857)$                  (19,117)$                 

200 EMPLOYEE BENEFITS -$                    -$                    -$                              -$                              -$                                 -$           -$                             -$                            

300 PROFESSIONAL SERVICES (56,105)$         -$                    (56,105)$                   (13,141)$                   (13,264)$                      -$           (5,692)$                    (7,572)$                   

400 PURCHASED PROPERTY SERV. -$                    -$                    -$                              -$                              -$                                 -$           -$                             -$                            

500 OTHER PURCHASED SERVICES (1,407,585)$    -$                    (1,407,585)$              (1,399,682)$              (1,555,309)$                 -$           (1,173,361)$             (381,948)$               

600 SUPPLIES -$                    -$                    -$                              -$                              -$                                 -$           -$                             -$                            

700 PROPERTY -$                    -$                    -$                              -$                              -$                                 -$           -$                             -$                            

800 MISCELLANEOUS -$                    -$                    -$                              -$                              -$                                 -$           -$                             -$                            

TOTAL GENERAL FUND BUDGET (1,513,308)$    -$                    (1,513,308)$              (1,478,189)$              (1,634,547)$                 -$           (1,225,910)$             (408,637)$               

100 SALARIES

030 Administrative Salaries -$                    -$                              -$                                 -$           

040 Teachers & Specialists Salaries   -$                    -$                              -$                                 -$           

060 Early Retirement -$                    -$                              -$                                 -$           

070 Continuing Ed./Summer School -$                    -$                              -$                                 -$           

082 Homebound & Tutors Salaries -$                    -$                              -$                                 -$           

084 Certified Substitutes -$                    -$                              -$                                 -$           

086 Coaching/Activities -$                    -$                              -$                                 -$           

088 Staff & Program Development -$                    -$                              -$                                 -$           

CERTIFIED SALARIES -$                    -$                    -$                              -$                              -$                                 -$           -$                             -$                            

090 Supervisors/Technology Salaries -$                    -$                              -$                                 -$           

100 Clerical & Secretarial salaries -$                    -$                              -$                                 -$           

110 Educational Assistants (5,326)$           (5,326)$                     (8,814)$                     (8,894)$                        -$           (7,035)$                    (1,859)$                   

120 Nurses & Medical advisors -$                    -$                              -$                                 -$           

130 Custodial & Maint Salaries -$                    -$                              -$                                 -$           

140 Non Certified Salary Adjustment -$                    -$                              -$                                 -$           

150 Career/Job salaries -$                    -$                              -$                                 -$           

155 Special Education Svcs Salaries (44,292)$         (44,292)$                   (56,552)$                   (57,080)$                      -$           (39,822)$                  (17,258)$                 

170 Attendance & Security Salaries -$                    -$                              -$                                 -$           

260 Extra Work - Non-Cert -$                    -$                              -$                                 -$           

280 Custodial & Maint. Overtime -$                    -$                              -$                                 -$           

290 Civic activities/Park & Rec -$                    -$                              -$                                 -$           

NON-CERTIFIED SALARIES (49,618)$         -$                    (49,618)$                   (65,366)$                   (65,974)$                      -$           (46,857)$                  (19,117)$                 

SUBTOTAL SALARIES (49,618)$         -$                    (49,618)$                   (65,366)$                   (65,974)$                      -$           (46,857)$                  (19,117)$                 

200 EMPLOYEE BENEFITS

SUBTOTAL EMPLOYEE BENEFITS -$                    -$                    -$                              -$                              -$                                 -$           -$                             -$                            

NEWTOWN BOARD OF EDUCATION

BUDGET SUMMARY REPORT
                                     "FOR THE MONTH ENDING  - MARCH 31, 2019"
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Grant

FISCAL YEAR END  -  (Unaudited)  

                      OFFSETTING REVENUE INCLUDED IN ANTICIPATED OBLIGATIONS

OBJECT EXPENSE CATEGORY BUDGETED REVISION REVISED BUDGET 1st ESTIMATE STATE ESTIMATE3rd ESTIMATE Feb RECEIVED May ESTIMATED

300 PROFESSIONAL SERVICES

370 Professional Services (56,105)$         (56,105)$                   (13,141)$                   (13,264)$                      -$           (5,692)$                    (7,572)$                   

380 Professional Educational Ser. -$                    -$                              -$                                 -$           

SUBTOTAL PROFESSIONAL SVCS (56,105)$         -$                    (56,105)$                   (13,141)$                   (13,264)$                      -$           (5,692)$                    (7,572)$                   

400 PURCHASED PROPERTY SVCS400 Buildings & Grounds Services -$                                 

SUBTOTAL PUR. PROPERTY SER. -$                    -$                    -$                              -$                                 -$           -$                             -$                            

500 OTHER PURCHASED SERVICES

520 Contracted Services -$                    -$                              -$                                 -$           

540 Transportation Services (348,975)$       (348,975)$                 (305,446)$                 (322,416)$                    -$           (235,737)$                (86,679)$                 

570 Insurance - Property & Liability -$                    -$                              -$                                 -$           

610 Communications -$                    -$                              -$                                 -$           

625 Printing Services -$                    -$                              -$                                 -$           

630 Tuition - Out of District (1,058,610)$    (1,058,610)$              (1,094,236)$              (1,232,893)$                 -$           (937,624)$                (295,269)$               

640 Student Travel & Staff Mileage -$                    -$                              -$                                 -$           

SUBTOTAL OTHER PURCHASED SER. (1,407,585)$    -$                    (1,407,585)$              (1,399,682)$              (1,555,309)$                 -$           (1,173,361)$             (381,948)$               

600 SUPPLIES660 Instructional & Library Supplies -$                                 -$           

SUBTOTAL SUPPLIES -$                    -$                    -$                              -$                              -$                                 -$           -$                             -$                            

700 PROPERTY830 Capital Improvements (Sewers) -$                                 -$           

SUBTOTAL PROPERTY -$                    -$                    -$                              -$                              -$                                 -$           -$                             -$                            

800 MISCELLANEOUS

910 Memberships

SUBTOTAL MISCELLANEOUS -$                    -$                    -$                              -$                              -$                                 -$           -$                             -$                            

TOTAL LOCAL BUDGET (1,513,308)$    -$                    (1,513,308)$              (1,478,189)$              (1,634,547)$                 -$           (1,225,910)$             (408,637)$               

75% 25%

Excess Cost and Agency placement Grants are budgeted at 75%.  (1,513,308)$              

The February State estimate is at 75.71% on eligible expenditures for this year. (1,634,547)$                 

Additional beyond budget 121,239$                 

                                     "FOR THE MONTH ENDING  - MARCH 31, 2019"
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P5124.1(a) 
 
Students 
 
Reporting to Parents 
 
District/School Report Cards 
 
To provide pertinent information regarding the academic performance of the district and its 
schools, the Board shall annually develop and publicly disseminate a district report card and 
report cards for the individual schools, the Profile and Performance Report, in accordance with 
federal and state laws and regulations. 
 
The Board, at its discretion, may include additional information not required by law on the 
district’s Profile and Performance Report. 
 
District Report Cards 
 
District report cards and the Profile and Performance Report shall contain the following 
information: 
 
1. Aggregate data on student achievement on state academic assessments in 

reading/language arts, mathematics, and science and disaggregated data reflecting race, 
ethnicity, gender, disability, migrant status, English proficiency and status as 
economically disadvantaged, via the District Performance Index (DPI). 

2. Comparison of above student groups regarding achievement levels on state assessments. 
3. Information on district data pertaining to percent of students in grades 4 and 8, who tested 

at each NAEP achievement level (below basic, basic, proficient and advanced) 
disaggregated by major racial and ethnic groups, students with disabilities, English 
learners and economically disadvantaged students on the National Assessment of 
Educational Progress (NAEP). 

4. District Performance Index trend data in achievement disaggregated reflecting race, 
English Learners, status as economically disadvantaged, disabled, high needs and district 
total. 

5. Extent of use of alternate assessments for students with the most significant cognitive 
disabilities. (number and percentage of students, by grade and subject) 

6. Number and percentage of recently arrived English learners exempted from one 
administration of the reading/language arts assessments or whose results are excluded 
from certain state accountability system indicators. 

7. Percentage of students in grades 4, 6, 8, 10 meeting or exceeding the “Health Fitness 
Zone Standard” on the Connecticut Physical Fitness Assessment (CPFA); also compared 
to state results. 

8. Graduation rates for secondary schools, disaggregated by student groups, tabulated as a 
four year cohort and also as an extended six year cohort graduation rate.  



P5124.1(b) 
 
 
Students 
 
Reporting to Parents 
 
District Report Cards (continued) 
 
9. Information on district's performance and the number, percentage and names of schools 

identified for improvement, including how long they have been so identified. 
10. Progress toward state-designed long term goals for academic achievement, graduation 

rates and English learners achieving English language proficiency disaggregated by 
major racial and ethnic groups, disabilities, English learners, and economically 
disadvantaged students. 

11. Enrollment data, as of October 1, disaggregated by gender, race, ethnicity, English 
proficiency, disabilities and status as economically disadvantaged. 

12. Number and percentage of students enrolled in preschool, disaggregated by major racial 
and ethnic groups, disabilities, English learners and gender. 

13. Attendance and discipline data, in the categories of chronic absenteeism (excused and 
unexcused) and suspensions/expulsions disaggregated by gender, race, ethnicity, English 
proficiency, disabilities and status as economically disadvantaged. (in-school 
suspensions, out-of-school suspensions, expulsions, school-related arrests, referrals to 
law enforcement, incidents of violence) Percentage of students assessed and not assessed 
on state academic assessments, (participation rates) (Disaggregated by all, racial and 
ethnic groups, children with disabilities, English learners, economically disadvantaged, 
gender, and migrant status) 

14. Participation rates for students with disabilities and for English learners on the NAEP. 
15. Data pertaining to percentage of 9th graders earning at least five full-year credits in the 

year and no more than one failing grade in English, Mathematics, Science or Social 
Studies. 

16. Percentage of students in grades 9 through 12 participating in at least one dance, theater, 
music or visual arts course in the school year. 

17. Comparison of district students' achievements on state assessments to students in the state 
as a whole. 

18. Data on educator qualifications, disaggregated by high and low poverty schools; the 
number and percentage of: 

  a. inexperienced teachers, principals, and other school leaders; 
  b. teachers teaching with emergency and provisional credentials; 
  c. teachers who are not teaching in the subject field for which the teacher is 

certified or licensed. 
 (Note: SEA required to define “inexperienced”) 
19. Classroom teacher attendance citing average number of days absent due to illness or 

personal time within district and compared to state average. 



P5124.1(c) 
 
 
Students 
 
Reporting to Parents 
 
District Report Cards (continued) 
 
20. Data pertaining to staff, including full-time equivalent count of teachers, instructors and 

paraprofessionals in general education and special education; administrators, coordinators 
and department chairs at the central office level and school level; library staff; 
instructional specialist who support teachers; counselors, social workers and 
psychologists; school nurses; and other staff providing support and non-instructional 
services. 

21. Information about efforts to reduce racial, ethnic and economic isolation. 

22. Special education data including identification rates by primary disability, achievement 
data, and number of students placed out-of-district in public schools in other districts or 
private schools or other settings. 

23. Information about school district improvement plans and parental outreach activities. 

24. Information about the equitable allocation of resource among district schools. 

25. Number and percentage of students enrolled in accelerated course work (e.g., AP, IB) 
disaggregated by major racial and ethnic groups, disabilities, English learners and gender.  

26. Data pertaining to college entrance and persistence by District and disaggregated by 
gender, race, English proficiency, status as economically disadvantaged. 

27. Data pertaining to overall expenditures, special education expenditures and percent of 
expenditures by source. 

28. Data pertaining to per-pupil expenditures (actual personnel and actual non-personnel) for 
the District and for each school, disaggregated by the source of funds (Federal, State and 
local), including, but not limited to, expenditures for administration, instruction, 
instructional support, student support services, pupil transportation services, operations 
and maintenance of plant, fixed charges, preschool, net expenditures to cover deficits for 
food services and student body activities, and any additional current expenditure 
categories designated by the State Department of Education, which may not include 
community services, capital outlay or debt service. 

 Data pertaining to percentage of students in grades 11 and 12 achieving benchmark 
scores on at least one of the following: Smarter Balanced 11th or SAT, or ACT or AP or 
IB. 

29. Data pertaining to students in grades 11 and 12 participating in at least one of the 
following during high school – two courses in AP/IB dual enrollment, or two courses in 
one of seventeen CTE (Career Technical Education) categories or two workplace 
“courses” in any area. 

30. Data pertaining to students with disabilities who spend 79.1 to 100 percent of time with 
non-disabled peers. 

31. Statistics from Connecticut’s “Next Generation Accountability System” which is based 
on a broad set of 12 indicators. (Accountability Index) 



P5124.1(d) 
 
 
 
Students 
 
Reporting to Parents  (continued) 
 
School Report Cards 
 
School report cards shall contain the following information: 
 
1. Same information contained on the district report card. 

2.  Whether the school has been identified for improvement. 

• Amount of school improvement funds received 
• Types of strategies implemented by the school 

3.  Information that compares the school's students' achievement on state assessments to 
students in the district and the state as a whole. 

 
The Superintendent or designee shall be responsible to ensure the following: 
 
1.  Required information is annually updated and posted. 

2. District report card and school report cards are provided to parents in an understandable 
and uniform format and, to the extent practicable, in a language the parents can 
understand.  

2. District and school report cards are made available to the public through posting on the 
Internet, distribution to the media, and distribution to public agencies. 

3. Public access is provided to the state report card and the school profile maintained by the 
state. 

 
Legal Reference: Connecticut General Statutes 
 

10-220(c) Duties of boards of education  
 

PA 06-167 An Act Concerning Parental Involvement Reporting in School 
Profiles) 

 
 
 
 
 
 
 
 
Policy adopted:      NEWTOWN PUBLIC SCHOOLS 
         Newtown, Connecticut 



P5124.1(a) 
 
Students 
 
Reporting to Parents 
 
District/School Report Cards 
 
To provide pertinent information regarding the academic performance of the district and its 
schools, the Board shall annually develop and publicly disseminate a district report card and 
report cards for the individual schools, the Profile and Performance Report, in accordance with 
federal and state laws and regulations. 
 
The Board, at its discretion, may include additional information not required by law on the 
district’s Profile and Performance Report. 
 
District Report Cards 
 
District report cards and the Profile and Performance Report shall contain the following 
information: 
 
1. Aggregate data on student achievement on state academic assessments in 

reading/language arts, mathematics, and science and disaggregated data reflecting race, 
ethnicity, gender, disability, migrant status, English proficiency and status as 
economically disadvantaged, via the District Performance Index (DPI). 

2. Comparison of above student groups regarding achievement levels on state assessments. 
3. Information on district data pertaining to percent of students in grades 4 and 8, who tested 

at each NAEP achievement level (below basic, basic, proficient and advanced) 
disaggregated by major racial and ethnic groups, students with disabilities, English 
learners and economically disadvantaged students on the National Assessment of 
Educational Progress (NAEP). 

4. District Performance Index trend data in achievement disaggregated reflecting race, 
English Learners, status as economically disadvantaged, disabled, high needs and district 
total. 

5. Extent of use of alternate assessments for students with the most significant cognitive 
disabilities. (number and percentage of students, by grade and subject) 

6. Number and percentage of recently arrived English learners exempted from one 
administration of the reading/language arts assessments or whose results are excluded 
from certain state accountability system indicators. 

7. Percentage of students in grades 4, 6, 8, 10 meeting or exceeding the “Health Fitness 
Zone Standard” on the Connecticut Physical Fitness Assessment (CPFA); also compared 
to state results. 

8. Graduation rates for secondary schools, disaggregated by student groups, tabulated as a 
four year cohort and also as an extended six year cohort graduation rate.  



P5124.1(b) 
 
 
Students 
 
Reporting to Parents 
 
District Report Cards (continued) 
 
9. Information on district's performance and the number, percentage and names of schools 

identified for improvement, including how long they have been so identified. 
10. Progress toward state-designed long term goals for academic achievement, graduation 

rates and English learners achieving English language proficiency disaggregated by 
major racial and ethnic groups, disabilities, English learners, and economically 
disadvantaged students. 

11. Enrollment data, as of October 1, disaggregated by gender, race, ethnicity, English 
proficiency, disabilities and status as economically disadvantaged. 

12. Number and percentage of students enrolled in preschool, disaggregated by major racial 
and ethnic groups, disabilities, English learners and gender. 

13. Attendance and discipline data, in the categories of chronic absenteeism (excused and 
unexcused) and suspensions/expulsions disaggregated by gender, race, ethnicity, English 
proficiency, disabilities and status as economically disadvantaged. (in-school 
suspensions, out-of-school suspensions, expulsions, school-related arrests, referrals to 
law enforcement, incidents of violence) Percentage of students assessed and not assessed 
on state academic assessments, (participation rates) (Disaggregated by all, racial and 
ethnic groups, children with disabilities, English learners, economically disadvantaged, 
gender, and migrant status) 

14. Participation rates for students with disabilities and for English learners on the NAEP. 
15. Data pertaining to percentage of 9th graders earning at least five full-year credits in the 

year and no more than one failing grade in English, Mathematics, Science or Social 
Studies. 

16. Percentage of students in grades 9 through 12 participating in at least one dance, theater, 
music or visual arts course in the school year. 

17. Comparison of district students' achievements on state assessments to students in the state 
as a whole. 

18. Data on educator qualifications, disaggregated by high and low poverty schools; the 
number and percentage of: 

  a. inexperienced teachers, principals, and other school leaders; 
  b. teachers teaching with emergency and provisional credentials; 
  c. teachers who are not teaching in the subject field for which the teacher is 

certified or licensed. 
 (Note: SEA required to define “inexperienced”) 
19. Classroom teacher attendance citing average number of days absent due to illness or 

personal time within district and compared to state average. 



P5124.1(c) 
 
 
Students 
 
Reporting to Parents 
 
District Report Cards (continued) 
 
20. Data pertaining to staff, including full-time equivalent count of teachers, instructors and 

paraprofessionals in general education and special education; administrators, coordinators 
and department chairs at the central office level and school level; library staff; 
instructional specialist who support teachers; counselors, social workers and 
psychologists; school nurses; and other staff providing support and non-instructional 
services. 

21. Information about efforts to reduce racial, ethnic and economic isolation. 

22. Special education data including identification rates by primary disability, achievement 
data, and number of students placed out-of-district in public schools in other districts or 
private schools or other settings. 

23. Information about school district improvement plans and parental outreach activities. 

24. Information about the equitable allocation of resource among district schools. 

25. Number and percentage of students enrolled in accelerated course work (e.g., AP, IB) 
disaggregated by major racial and ethnic groups, disabilities, English learners and gender.  

26. Data pertaining to college entrance and persistence by District and disaggregated by 
gender, race, English proficiency, status as economically disadvantaged. 

27. Data pertaining to overall expenditures, special education expenditures and percent of 
expenditures by source. 

28. Data pertaining to per-pupil expenditures (actual personnel and actual non-personnel) for 
the District and for each school, disaggregated by the source of funds (Federal, State and 
local), including, but not limited to, expenditures for administration, instruction, 
instructional support, student support services, pupil transportation services, operations 
and maintenance of plant, fixed charges, preschool, net expenditures to cover deficits for 
food services and student body activities, and any additional current expenditure 
categories designated by the State Department of Education, which may not include 
community services, capital outlay or debt service. 

 Data pertaining to percentage of students in grades 11 and 12 achieving benchmark 
scores on at least one of the following: Smarter Balanced 11th or SAT, or ACT or AP or 
IB. 

29. Data pertaining to students in grades 11 and 12 participating in at least one of the 
following during high school – two courses in AP/IB dual enrollment, or two courses in 
one of seventeen CTE (Career Technical Education) categories or two workplace 
“courses” in any area. 

30. Data pertaining to students with disabilities who spend 79.1 to 100 percent of time with 
non-disabled peers. 

31. Statistics from Connecticut’s “Next Generation Accountability System” which is based 
on a broad set of 12 indicators. (Accountability Index) 
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Students 
 
Reporting to Parents  (continued) 
 
School Report Cards 
 
School report cards shall contain the following information: 
 
1. Same information contained on the district report card. 

2.  Whether the school has been identified for improvement. 

• Amount of school improvement funds received 
• Types of strategies implemented by the school 

3.  Information that compares the school's students' achievement on state assessments to 
students in the district and the state as a whole. 

 
The Superintendent or designee shall be responsible to ensure the following: 
 
1.  Required information is annually updated and posted. 

2. District report card and school report cards are provided to parents in an understandable 
and uniform format and, to the extent practicable, in a language the parents can 
understand.  

2. District and school report cards are made available to the public through posting on the 
Internet, distribution to the media, and distribution to public agencies. 

3. Public access is provided to the state report card and the school profile maintained by the 
state. 

 
Legal Reference: Connecticut General Statutes 
 

10-220(c) Duties of boards of education  
 

PA 06-167 An Act Concerning Parental Involvement Reporting in School 
Profiles) 

 
 
 
 
 
 
 
 
Policy adopted:      NEWTOWN PUBLIC SCHOOLS 
         Newtown, Connecticut 
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Students

Weapons and Dangerous Instruments

The Board of Education determines that possession, concealment, and/or use of a weapon by a 
student is detrimental to the welfare and safety of the students and school personnel within the 
district. Possession and/or use of any dangerous or deadly weapon, firearm, or destructive device 
in any school building on school grounds, in any school vehicle, or at any school-sponsored 
activity is prohibited. 

A “dangerous weapon” is any weapon, device, instrument, material or substance, which under 
the circumstances in which it is used, attempted to be used or threatened to be used is readily 
capable of causing death or serious injury. A “deadly weapon” is any instrument, article or 
substance specifically designed for and presently capable of causing death or serious injury.

Such weapons include but are not limited to any pistol, revolver, rifle, shotgun, air gun or spring 
gun; slingshot; bludgeon; brass knuckles or artificial knuckles of any kind; knives having a blade 
of greater than two inches, any knife the blades of which can be opened by a flick of a button or 
pressure on the handle, or any pocketknife where the blade is carried in a partially opened 
position; martial arts weapon; destructive device.
Alternate language: A “dangerous weapon” is any weapon, device, instrument, material or 
substance, which under the circumstances in which it is used, attempted to be used or threatened 
to be used is readily capable of causing death or serious injury. A “deadly weapon” is any 
instrument, article or substance specifically designed for and presently capable of causing death 
or serious injury.
Pursuant to federal law, the term firearm includes, but is not limited to, any weapon designed to 
or may readily be converted to expel a projectile by the action of an explosive, the frame or 
receiver of any such weapon, a muffler or silencer for such a weapon, or destructive device. A 
student who violates this policy will be reported to law enforcement authorities.

A “destructive device” is considered any device with an explosive, incendiary or poison gas 
component or any combination of parts either designed or intended for use in converting any 
device into any destructive device or from which a destructive device may be readily assembled. 
A destructive device does not include any device which is designed primarily for use as a 
signaling, pyrotechnic, line-throwing, safety or similar device.

The possession or use of any such weapon or devices will require that the proceedings for the 
suspension and/or expulsion of the student involved will be initiated immediately by the 
principal.  If the student is found to have possessed a firearm or other dangerous weapon as 
defined in Connecticut General Statutes 53a-3 in violation of 29-35 or 53-206, in or on the real 
property of a school or at any school activity as defined in Connecticut General Statutes 10-233a, 
he/she must be expelled for one calendar year.  The Board of Education or hearing board may 
modify the period of expulsion on a case by case basis.  To comply with federal law, any finding 
of an exception shall be reduced to writing. All legal restrictions and requirements will be 
adhered to pertaining to special education students.

The Board shall consider a student’s conduct off school grounds that is seriously disruptive of 
the educational process or is violative of publicized policies of the Board as grounds for 
expulsion.



P5131.7(b)

Students

Weapons and Dangerous Instruments (continued)

Additional optional language to consider:

Weapons under the control of law enforcement personnel are permitted. The Superintendent may 
authorize other persons to possess weapons for courses, programs and activities approved by the 
District and conducted on District property.

In accordance with the federal Gun-Free School Zone Act, possession or discharge of a firearm 
in a school zone is prohibited. A “school zone” is defined by federal law, means in/on school 
grounds or within 1,000 feet of school grounds.

“Gun-Free School Zone” signs will/may be posted in cooperation with city/town officials as 
appropriate. Violations, unless otherwise excepted by law or this policy, shall be reported to the 
appropriate law enforcement agency.

(cf. 5114 - Suspension/Expulsion)
(cf. 5145.12 - Search and Seizure)

Legal Reference: Connecticut General Statutes 
10221 Boards of education to prescribe rules.
10233a through 10-233f - Expulsion as amended by PA 95-304
53a-3 Definitions.
53a-217b - Possession of firearms and deadly weapons on school grounds
53-206 Carrying and sale of dangerous weapons.
PA 94-221 An Act Concerning School Discipline and Safety.
Gun-Free School Zones Act of 1990, 18 U.S.C. §§ 921(a))25)-(26), 922(q) 
(2006)
GOALS 2000: Educate America Act
18 U.S.C. 921 Definitions.
USCA 7151 – No Child Left Behind Act
Youth Handgun Safety Act, 18 U.S.C. §§ 922(x), 924(a)(6) (2006)
Safe and Drug-Free Schools and Communities Act, 20 U.S.C.  §§ 7101-
7117

Policy adopted: NEWTOWN PUBLIC SCHOOLS
rev 5/03 Newtown, Connecticut
rev 2/13



R5131.7(a)
A regulation from Killingly to consider/modify.

Students

Weapons and Dangerous Instruments

I. Regulations  Generally

1. Students shall not possess firearms, facsimiles of firearms, deadly or dangerous 
weapons, dangerous instruments, or martial arts weapons on school grounds or 
buildings, nor not on school buses, nor on any school-related or school-sponsored 
activity away from school facilities. Firearms, weapons, and dangerous 
instruments shall include those defined by law. (18 U.S.C. 921, C.G.S. 53a-3, 
53202 to 53206, and 53206c(a)(1).

2. Possession or use of such weapons or devices on school grounds or other areas 
under the control of the Board of Education may also be a violation of criminal 
law, and therefore any violation of this policy may be reported immediately to the 
local law enforcement agency, the Board of Education, and, if possible, the parent 
or guardian. Students who violate this policy shall be subject to appropriate 
disciplinary action as well as possible legal action, provided that a student found 
to possess a firearm, instrument or a weapon shall be expelled. Certain off school 
grounds violations shall also lead to expulsion.

3. Any dangerous device or weapon may be seized by an employee of the school 
system under the power granted to the Board of Education to maintain order and 
discipline in the schools, and to protect the safety of students, staff and the public.

4. Every employee seizing any weapon or dangerous instrument under the 
provisions of this policy shall report the incident to the building Principal 
immediately, and deliver the seized device to the Principal, together with the 
names of the persons involved, witnesses, location and circumstances of the 
seizure.

5. If an employee knows or has reason to suspect that a student has possession of 
such a device but has not been seized, the employee shall report the matter to the 
Principal immediately, and the Principal shall take such action as is appropriate. 
The Principal shall report all violations of this policy to the Superintendent or 
designee, and to the local law enforcement agency.

6. Whenever a student is expelled, notice of the expulsion and the conduct for which 
the student was expelled shall be included on the student’s cumulative educational 
record. Such notice, except for notice of an expulsion based on possession of a 
firearm or deadly weapon, shall be expunged from the cumulative educational 
record by the Board of Education if a student graduates from high school.
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Students

Weapons and Dangerous Instruments

Regulations - Generally  (continued)

7. The Board of Education shall submit to the Commissioner of Education 
information on expulsions for the possession of weapons as required for purposes 
of the Gun-Free Schools Act of 1994, 20 U.S.C. 8921 ET SEQ.

II. Definition Of Terms

1. Dangerous instrument means any instrument, article or substance which, under 
the circumstances in which it is used or attempted or threatened to be used, is 
capable of causing death or serious physical injury, and includes a “vehicle”. 
(C.G.S. Sec. 53a3(7).)

2. Dangerous weapon means any sling shot, air rifle, BB gun, blackjack, sand bag, 
metal or brass knuckles, or any dirk knife, or any switch knife, or any knife 
having an automatic spring release device by which a blade is released from the 
handle, having a blade of over one and one-half inches in length, or stiletto, or any 
knife, the edged portion of the blade of which is four inches or over in length, or 
any martial arts weapon or electronic defense weapon, or any other dangerous or 
deadly weapon or instrument. (C.G.S. Sec. 53-206.)

3. Deadly weapon means any weapon, whether loaded or unloaded, from which a 
shot may be discharged or a switchblade knife, gravity knife, billy, blackjack, 
bludgeon, or metal knuckles. (C.G.S. Sec. 53a-3(6).)

4. Electronic defense weapon means a weapon which by electronic impulse or 
current is capable of immobilizing a person temporarily, but is not capable of 
inflicting death or serious physical injury. (C.G.S. Sec. 53a-3(20).)

5. Expulsion means an exclusion from school privileges for more than ten 
consecutive school days and shall be deemed to include, but not limited to, 
exclusion from the school to which such student was assigned as the time such 
disciplinary action was taken, provided such exclusion shall not extend beyond a 
period of one calendar year. (C.G.S. Sec. 233a(e), P.A. 95-304)

6. Facsimile of a firearm means (A) any nonfunctional imitation of an original 
firearm which was manufactured, designed and produced since 1898, or (B) any 
nonfunctional representation of a firearm other than an imitation of an original 
firearm, provided such representation could reasonably be perceived to be a real 
firearm. Such term does not include any look-a-like, non-firing, collector replica 
of an antique firearm developed prior to 1898, or traditional BB, or pellet-firing 
air gun that expels a metallic or paint-contained projectile through the force of air 
pressure. (C.G.S. Sec. 53206c(a) (1).)



5131.7(c)

Students

Weapons and Dangerous Instruments

Definition of Terms  (continued)

7. Firearm means any sawed-off shotgun, machine gun, rifle, shotgun, pistol, 
revolver or other weapon, whether loaded or unloaded from which a shot may be 
discharged. (C.G.S. Sec. 53a-3(19).)

8. Martial arts weapon means a nunchaku, kama, kasarifundo, octagon sai, tonfa or 
chinese star. (C.G.S. Sec. 53a3(2 1).)

9. Physical injury means impairment of physical condition or pain. (C.G.S. Sec. 
53a3(3).)

10. Possess means to have physical possession or otherwise to exercise dominion or 
control over tangible property. (C.G.S. Sec. 53a3(2).)

11. Serious physical injury means physical injury which creates a substantial risk of 
death, or which causes serious disfigurement, serious impairment of health or 
serious loss or impairment of the function of any bodily organ. (C.G.S. Sec. 53a-
3(4).)

12. Vehicle means a “motor vehicle” as defined in Section 14-1, a snowmobile, any 
aircraft, or any vessel equipped for propulsion by mechanical means or sail. 
(C.G.S. Sec. 53a3(8).)

III. Disciplinary Procedures

Students in violation of this policy shall be subject to the following disciplinary 
measures:

1. Possessing, using, carrying, drawing, exhibiting or brandishing a facsimile of a 
firearm in a threatening manner so as to frighten, vex or harass another person.

a. Suspension of up to 10 school days.
b. Mandatory referral to law enforcement agency. 
c. Consideration of expulsion hearing as appropriate.

2. Possession and/or use of any dangerous instrument in a threatening manner so as 
to inflict bodily harm, or to intimidate, or to terrorize, frighten, vex or harass 
another person.

a. 10 school days suspension.
b. Mandatory referral to law enforcement agency. 
c. Recommendation of expulsion hearing.



5131.7(d)

Students

Weapons and Dangerous Instruments  (continued)

3. Use of any dangerous instrument to inflict physical injury, serious physical injury 
or death.

a. 10 school days suspension. 
b. Mandatory referral to law enforcement agency.
a. Mandatory referral to expulsion proceedings.

4. Possession and/or use of a firearm, deadly weapon, dangerous instrument or 
martial arts weapons on or off school grounds or at a school sponsored activity.

a. 10 school days suspension.
b. Mandatory referral to law enforcement agency.
c. Mandatory referral to expulsion proceedings.

5. Possession of a firearm, or possession and use of a firearm, dangerous instrument, 
deadly weapon or martial arts weapon in the commission of a crime while off 
school grounds.

a. 10 school days suspension. 
b. Mandatory referral to law enforcement agency. 
c. Mandatory referral to expulsion proceedings.

(1) Such student shall be expelled for a period not to exceed one (1) 
calendar year if the Board of Education or impartial hearing board 
finds that the student did so possess a weapon as described in this 
section.

6. Possession and/or use of a dangerous weapon on or off school grounds or at a 
school sponsored activity.

a. Suspension of up to 10 school days.
b. Mandatory referral to law enforcement agency as appropriate.
c. Consideration of expulsion hearing as appropriate.

7. Possession and/or use of any other item, devise, instrument or weapon not 
specifically defined by law or conduct on school grounds or at a school sponsored 
activity is violative of a publicized policy of the Board of Education or is 
seriously disruptive of the educational process or endangers persons or property 
or whose conduct off school grounds is violative of such policy and is seriously 
disruptive of the educational process.

a. Suspension of up to 10 school days.
b. Mandatory referral to law enforcement agency as appropriate.
c. Consideration of expulsion hearing as appropriate.



5131.7(e)

Students

Weapons and Dangerous Instruments  (continued)

Students and parents or guardians shall be notified of this policy annually.

(cf. 5114  Suspension/ Expulsion; Due Process)
(cf. 5145.12  Search and Seizure)

Legal Reference: Connecticut General Statutes

4 176e through 4 185 Uniform Administrative Procedure Act.

10233a through 10233f re inschool suspension, suspension, expulsion. (as 
amended by PA 98139)

2935 Carrying of pistol or revolver without permit prohibited.

2938 Weapons in vehicles.

53a3 Firearms and deadly weapons.

53206 Carrying and sale of dangerous weapons.

53a217b Possession of firearms and deadly weapons on school grounds.

PA 94221 An Act Concerning School Safety.

18 U.S.C. 921 Definitions.

PL 103382 Elementary and Secondary Education Act. (Sec. 14601  Gun Free 
Requirements: Gun Free School Act of 1994)

PA 95304 An Act Concerning School Safety.

PA 96244 An Act Concerning Revisions to the Education Statutes.

Kyle P. Packer PPA Jane Packer v. Thomaston Board of Education. (SC 
15862

Regulation approved: NEWTOWN PUBLIC SCHOOLS
Newtown, Connecticut

cps 3/00
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Students 

Off School Grounds Misconduct

Students are subject to discipline, up to and including suspension and expulsion for 
misconduct, which is seriously disruptive of the educational process and is a violation of a 
publicized Board policy, even if such misconduct occurs off-school property and during 
nonschool time.

In compliance with judicial decisions, the Board considers conduct which is "severely 
disruptive of the educational process" to mean conduct that "markedly interrupts or severely 
impedes the dayto-day operations of a school" in addition to such conduct also being 
violative of publicized school policy. Such conduct includes, but is not limited to, phoning in 
a bomb threat, or making a threat, off school grounds, to kill or hurt a teacher or student.

In addition, in making the determination as to whether conduct is "seriously disruptive of the 
educational process," the administration may consider, but such consideration shall not be 
limited to (l) whether the incident occurred within close proximity of a school; (2) whether 
other students from the school were involved or whether there was any gang involvement; 
(3) whether the conduct involved violence, threats of violence or the unlawful use of a 
weapon, as defined in Section 2938 and whether any injuries occurred; and (4) whether the 
conduct involved the use of alcohol, narcotic drug, hallucinogenic drug, amphetamine, 
barbiturate or marijuana. The conduct can also be the use of inappropriate electronic 
messages. 

The Board of Education or impartial hearing board, in matters of expulsion for out of school 
misconduct, in making a determination as to whether conduct is "seriously disruptive of the 
educational process," may consider, but consideration is not limited to the same items listed 
previously.

Such discipline may result whether: l) the incident was initiated in the school or on school 
grounds, or 2) even if the incident occurred or was initiated off-school grounds and 
nonschool time; if after the occurrence there was a reasonable likelihood that return of the 
student would contribute to a disruptive effect on the school education or its process, 
markedly interrupting or severely impeding the day-to day operation of a school, by 
threatening:
1. The school's orderly operations;
2. The safety of the school property;
3. The welfare of the persons who work or study there.

Examples of the type of such off-school misconduct that may result in such discipline 
include but are not limited to:

1. Use, possession, sale, or distribution of dangerous weapons; (as defined C.G.S. 
53a3, 53-206, and 29-35)

2. Use, possession, sale, or distribution of illegal drugs; or
3. Violent conduct,
4. Making of a bomb threat, and/or creation of an explosive device.
5. Threatening to harm or kill another student or member of the staff.



where any such activity has the reasonable likelihood of threatening the health, safety or 
welfare of school property, individuals thereon, and/or the educational process.
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Students 

Off School Grounds Misconduct (continued)

For example, if it is determined that a student's use, possession, or sale of drugs in the 
community has a strong likelihood of endangering the safety of students or employees 
because of the possibility of such sales in the school; or if violent conduct in the community 
presents a reasonable likelihood of repeating itself in the school environment; or if any 
similar type of misconduct in the community has a reasonable likelihood of being continued 
or repeated in school or of bringing retaliation or revenge into the school for such off-school 
misconduct, the Board may impose discipline up to and including suspension and/or 
expulsion. The rationale to be applied in considering disciplinary action is whether the off-
school grounds conduct will markedly interrupt or severely impede the day-to-day operation 
of a school.

A student who possessed and used a firearm, deadly weapon, dangerous instrument or 
martial arts weapon in the commission of a crime off-campus shall be expelled for one 
calendar year unless said expulsion is modified on a case-by-case basis.

Legal Reference: Connecticut General Statutes
4 176e through 4 185 Uniform Administrative Procedure Act.
10233a through 10233f re inschool suspension, suspension, 
expulsion. (as amended by PA 98139)
2935 Carrying of pistol or revolver without permit prohibited.
2938 Weapons in vehicles.
53a3 Firearms and deadly weapons.
53206 Carrying and sale of dangerous weapons.
53a217b Possession of firearms and deadly weapons on school 
grounds.
PA 94221 An Act Concerning School Safety.
18 U.S.C. 921 Definitions.
PL 103382 Elementary and Secondary Education Act. (Sec. 14601  
Gun Free Requirements: Gun Free School Act of 1994)
PA 95304 An Act Concerning School Safety.
PA 96244 An Act Concerning Revisions to the Education Statutes.
Kyle P. Packer PPA Jane Packer v. Thomaston Board of Education. 
(SC 15862
Wisniewski v. Bd. Of Educ., 494F.3d34 (2nd Cir. 2007)
Doninger v. Niehoff, 257F.3d (2nd Cir. 2008)

Policy adopted: NEWTOWN PUBLIC SCHOOLS
rev. 5/98 Newtown, Connecticut
rev 7/98
rev  4/02
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Students 
 
Hazing 
 
 
Purpose and Philosophy 
 
Hazing and initiation activities that involve hazing are abusive and illegal behaviors that harm 
victims and negatively impact the school environment by creating an atmosphere of fear, distrust 
and mean-spiritedness.  Because the District is committed to providing a safe and orderly 
inclusive environment for all students that promotes respect, civility, and dignity, it is the 
purpose of this policy to establish and preserve an educational environment free from any type of 
hazing or initiation activities that involve hazing. 
 
Policy 
 
The District strictly prohibits any person from engaging individually or collectively in any form 
of hazing or related initiation activity on school property, in conjunction with any school activity, 
or involving any person associated with the school, regardless of where it occurs.  Consistent 
with the District’s Conduct and Sexual Harassment policies, any person who participates in 
hazing or related initiation activity, or conspires to engage in hazing, will face immediate 
disciplinary action up to and including suspension, expulsion, exclusion, and loss of participation 
in extracurricular activities.  In addition, persons who participate in hazing will be referred to law 
enforcement authorities and may face subsequent prosecution. 
 
General Statement of Policy 
 
 

A. No student, teacher, administrator, volunteer, contractor or other employee or agent of the 
school district (here and after collectively referred to as “staff”) shall plan, direct, 
encourage, aid, or engage in hazing. 

B. No staff member of the school district shall permit, condone, or tolerate hazing. 
C. Implied or expressed consent by a person being hazed does not lessen the prohibitions 

contained in this policy, and will not be considered as a defense or mitigation of any 
alleged violation of this policy. 

D. A person who engages in an act that violates school policy or law in order to initiate 
another person or to be initiated into or affiliated with a student organization shall be 
subject to discipline for that act. 

E. The school district will investigate complaints of hazing and take appropriate action 
including, but not limited to, discipline against any student or staff member of the district 
who is found to have violated this policy. 

F. Hazing activities are seriously disruptive of the education process. This policy applies to 
behavior that occurs on or off school property and during, before or after school hours.” 
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Definitions 
 
“Hazing” means any action which recklessly or intentionally endangers the health or safety of a 
person for the purpose of initiation, admission into or affiliation with, or as a condition for 
continued membership in a student organization. Hazing includes, but is not limited to: 
 

• Requiring indecent exposure of the body; 
• Requiring any activity that would subject the person to extreme mental stress, such as 

sleep deprivation or extended isolation from social contact; 
• Confinement of the person to unreasonably small, unventilated, unsanitary or unlighted 

areas; 
• Any assault upon the person; or 
• Requiring the ingestion of any substance or any other physical activity which would 

adversely affect the health or safety of the individual. 
 
Consent is no defense to hazing: i.e., the implied or expressed consent of a person or persons to 
hazing shall not be a defense to discipline under this policy. 

 
“Related initiation activity” means any method of initiation, pre-initiation, or other activity 
required as a condition of initial or continued membership in a school club, team or organization, 
that causes or is reasonably likely to cause bodily danger or physical harm, severe mental or 
emotional harm, extreme embarrassment or ridicule, or personal degradation or loss of dignity to 
any student or other person associated with the school. 
 
The term “hazing” and “related initiation activity” do not include customary, school-
sponsored athletic events, intramural activities, or other similar school-sponsored student 
contests and competitions. 
 
“Conspire to engage in hazing” means to plan, encourage, fail to take reasonable steps to 
prevent, or fail to report hazing and related initiation activities by this policy. 
 
Prohibited Conduct 
 
Activities that may be construed as hazing under this policy include, but are not limited to, the 
following: 
 

• Any act the involves physical brutality or physical aggression that causes or is 
reasonably likely to cause, bodily danger or physical harm to an individual. 

 
• Any act that involves forced consumption of food, alcohol, drugs, or other substance, 

or any other forced physical activity that could severely affect the physical health or 
safety of an individual. 

 
• Any act that would subject an individual to extreme mental stress or emotional harm, 

or any other forced activity that could severely affect the mental health or dignity of 
the individual. 

 
 
 



P5131.91(b) 
 
 
Students 
 
Hazing 
 
Definitions  (continued) 
 
 
Consistent with the District’s Conduct and Sexual Harassment policies, school officials will 
examine the totality of the circumstances in determining whether a particular activity constitutes 
hazing and warrants discipline under this policy.  As a general test, students and school officials 
should consider the following questions in determining whether an activity could be prohibited 
under this policy: 
 

• Is the activity an education experience? 
 
• Does the activity promote or conform to the values of the school? 
 
• Will the activity increase the respect for the school and the individuals participating? 

 
• Do current and new or prospective members participate together equally in the 

activity? 
 
• Would students and/or faculty be willing to allow parents, community members, 

school officials, or the press to witness the activity? 
 

• Would students and/or faculty be able to defend the activity in a court of law? 
 
• Does the activity have value in and of itself? 

 
Examples 
 
Many different types of activities can be considered hazing.  Although not intended as an 
exhaustive list, the following list provides examples of specific misconduct that may be 
considered hazing under this policy as an informational and educational tool for students, 
parents, and educators: 
 

• Any activity that involves brutality of a physical nature and that a reasonable person 
could foresee would bring physical harm to an individual, such as whipping; beating; 
branding; electric shocking; paddling; tying; taping or otherwise restraining an individual 
against his or her will; excessive calisthenics; or exposure to the elements. 

 
• Any activity that unreasonably interferes with a student’s academic efforts by causing 

exhaustion, sleep deprivation, or loss of reasonable study time. 
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Students 
 
Hazing 
 
Examples (continued) 

 
• Morally degrading or humiliating games, pranks, stunts, practical jokes or any other 

activities that make an individual the object of amusement, shame, embarrassment, or 
intimidation. 

 
• Forcing or coercing the consumption of alcohol, drugs, foreign or unusual foods, or any 

other substance that endangers the mental or physical health of an individual. 
 
• Throwing or applying whipped cream, shaving cream, toothpaste, paint, honey, eggs, or 

other foods or substances on an individual’s body. 
 
• Requiring personal servitude. 
 
• Harassment such as pushing, shoving, cursing, shouting, and yelling. 

 
• Requiring an individual to wear uncomfortable, ridiculous, humiliating, or embarrassing 

clothing or underclothing. 
 
• Requiring an individual to participate in acts of vandalism, theft, assault, sexual acts, or 

other criminal activity. 
 
• Causing indecent exposure or any other gross or lewd behavior involving nudity. 
 
• Subjecting an individual to extreme mental stress, or to cruel or unusual psychological 

conditions for any reason. 
 
• Compelling an individual to participate in any activity that is illegal, perverse, publicly 

indecent, or contrary to the rules, policies, and regulations of the School District. 
 

Reporting Requirement 
 
School personnel who become aware of hazing or related initiation activity shall report such 
incident immediately to your immediate supervisor and/or the Principal or Superintendent so that 
the incident can be promptly investigated and so that appropriate action can be taken. 
 
School employees who become aware of hazing and fail to report it to the Principal or 
Superintendent will be subject to appropriate disciplinary action. 
 
Students who observe hazing and fail to intervene or report the hazing to school officials may 
face disciplinary action, and prosecution, for conspiring to engage in hazing. 
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Students 
 
Hazing 
 
Policy Dissemination 
 
A summary of this policy shall be posted in a prominent place in each District school.  The 
policy shall also be published in student registration materials; student, parent, and employee 
handbooks; and other appropriate school publications as directed by the Superintendent. 
 
Each District Principal, athletic coach, cheerleading advisor, and other extracurricular supervisor 
shall inform his/her students about this policy on a regular basis.  At a minimum, such 
communication shall take place at the beginning of each school year or , and prior to the 
beginning of each team or group’s activities for the year.  Each student participating in athletics, 
cheerleading, student government, clubs, music programs, and other extracurricular activities 
shall be required to submit the written statement of commitment attached to this policy as a 
condition of participation. 
 
The coach, advisor, or supervisor responsible for the particular program shall keep all statements 
of commitment on file for the duration of the current school year. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Policy adopted: 
cps 9/00 
rev. 3/05 
 

 

 







Food Service Financial Overview 

2019 Results Through January 2019 2019 End of Year Projections 2020 Budget Projections 

Factors 
Meal Price Increase Options 



Current Year Results 
through January 2019 

• Elementary: -$56,093  
• High School:  $17,297  
• Combined: -$38,796 

Projections for FY19 
Ending June 30, 2019 

 

• Elementary: -$90,492  
• High School: $51,938  
• Combined: -$38,554  

2019-2020 Budget 
Projections 

• Elementary: $-86,306 
• High School : $52,952 
• Combined:  -$33,454 



Current Year Contributing Factors 

• Elementary School Meal Participation at budget.  
• Middle School Breakfast Participation Lower –  Launched “All Day Every 

Day” concept for Lunch 
• Launched new Middle School Burger and Grilled Chicken Concept 
• Increased Food Cost at High School.  Attributed to Snack Item cost 

increases. Contracted with a new vendor 
• District Chef Focusing promotional menus at Reed and Middle School  
• Dietician conducting Nutrition Education and Surveys at all schools 
• Relaunching Choosi Pre-order App at the High School 
• Introduced Yogurt Smoothies and Parfaits at Elementary Schools 

 
 
 
 
 



2019-2020 Budget  
Contributing Factors 

 

• 2.4% Increase in Overall Revenue (2.1% meal participation growth) 
• Decrease in Enrollment -83 
• $23,857 -3% Wage Increase 
• $8,581 - New State Minimum Wage Increase ($11.25) 
• $8,679 - Increase in Healthcare Costs 
• Food, Paper and Cleaning Supply Costs Increases 
• $3000 Increase in Training Expense (Additional Requirement for USDA Professional Standards) 
• 2.0% CPI Increase in Mgt & Admin Fees (To be Determined by State) 
 



19-20 Elementary Labor Increase 
Newtown Elementary 

Schools 
 Standard 

Hours  
 June 2019 

Hourly Rate  
 7/1/19 

Hourly Rate   Min Wage   3% 
 Add Min 

Wage   Total Hours  3%  Add Min Wage  
 Total Wages 

Raw  
 Total Wages 

with T*B  

 Whitsons 
Medical Cost 

Increase  

 Whitsons 
Dental Cost 

Increase  

Newtown Admin         27.00          24.00   $     24.72     $       0.72   $            -            1,021.00             735.12               735.12         1,045.88           357.00           16.00   Chef Manager  

Newtown Admin         45.00          31.62   $     32.57     $       0.95   $            -            1,746.00         1,656.26           1,656.26         2,356.40             88.00              2.00   Food Service Director  

Newtown Admin         27.00          24.44   $     25.17     $       0.73   $            -               994.00             728.80               728.80         1,036.88       Registered Dietitian  

Newtown Middle School         35.00          16.06   $     16.54     $       0.48   $            -            1,281.00             617.11               617.11             877.98             56.00              8.00   Newtown Cook  

Newtown Middle School         35.00          18.34   $     18.89     $       0.55   $            -            1,281.00             704.96               704.96         1,002.97                2.00   Newtown Lead Food Service Work  

Newtown Middle School         30.00          14.33   $     14.76     $       0.43   $            -            1,098.00             471.93               471.93             671.43       Newtown Lead Food Service Work  

Newtown Middle School         25.00          10.71   $     11.03     $       0.32   $            -               915.00             294.04               294.04             418.34       Food Service Worker  

Newtown Middle School         30.00          13.56   $     13.96     $       0.41   $            -            1,098.00             446.50               446.50             635.25       Newtown Food Service Worker  

Newtown Reed Intermediate         40.00          17.51   $     18.04     $       0.53   $            -            1,464.00             769.04               769.04         1,094.13       Newtown Lead Food Service Work  

Newtown Reed Intermediate         30.00          14.06   $     14.48     $       0.42   $            -            1,098.00             463.14               463.14             658.92       Newtown Food Service Worker  

Newtown Reed Intermediate         25.00          10.40   $     10.71   $     11.25   $       0.31   $       0.54             915.00             285.48             494.10             779.58         1,109.13       Newtown Food Service Worker  

Newtown Reed Intermediate         25.00          10.40   $     10.72   $     11.25   $       0.31   $       0.53             915.00             285.56             484.95             770.51         1,096.23       Newtown Food Service Worker  

Newtown Reed Intermediate         25.00          10.40   $     10.72   $     11.25   $       0.31   $       0.53             915.00             285.56             484.95             770.51         1,096.23       Newtown Food Service Worker  

Newtown Hawley Elem         25.00          10.40   $     10.72   $     11.25   $       0.31   $       0.53             915.00             285.56             484.95             770.51         1,096.23       Newtown Food Service Worker  

Newtown Hawley Elem         30.00          14.43   $     14.86     $       0.43            1,098.00             475.29               475.29             676.21       Person In Charge  

Newtown Head O Meadow Elem         22.50          10.40   $     10.72   $     11.25   $       0.31   $       0.53             824.00             257.16             436.72             693.88             987.20       Newtown Food Service Worker  

Newtown Head O Meadow Elem         30.00          14.42   $     14.85     $       0.43            1,098.00             474.99               474.99             675.79       Newtown Lead Food Service Work  

Newtown Middle Gate Elem         30.00          14.42   $     14.85     $       0.43            1,098.00             475.03               475.03             675.83                2.00   Newtown Lead Food Service Work  

Newtown Middle Gate Elem         25.00          10.40   $     10.72   $     11.25   $       0.31   $       0.53             915.00             285.56             484.95             770.51         1,096.23       Newtown Food Service Worker  

Newtown Sandy Hook Elem         25.00          10.10   $     10.40   $     11.25   $       0.30   $       0.85             915.00             277.25             777.75         1,055.00         1,500.97       Newtown Food Service Worker  

Newtown Sandy Hook Elem         30.00          14.59   $     15.02     $       0.44            1,098.00             480.43               480.43             683.52       Newtown Food Service Worker  

Newtown HS         15.00          12.36   $     12.73   $            -     $       0.37   $            -               582.00             215.82                      -               215.82             303.15       Driver  

       631.50         $       9.82   $       4.04       23,284.00   $ 10,970.60   $   3,648.37   $ 14,618.97   $ 20,794.90   $     501.00   $      30.00                                                  21,325.90  



19-20 High School Labor Increase 
Newtown HS 

 Standard 
Hours  

 June 2019 
Hourly Rate  

 7/1/19 
Hourly Rate   Min Wage   3% 

 Add Min 
Wage   Total Hours  3%  Add Min Wage  

 Total Wages 
Raw     

 Total Wages 
with T*B  

 Whitsons 
Medical Cost 

Increase  

 Whitsons 
Dental Cost 

Increase  

Newtown HS         18.00          24.00   $     24.72   $            -     $       0.72   $            -               644.40             463.97                      -               463.97               651.70           577.00           10.00   Chef Manager  

Newtown HS         40.00          23.54   $     24.24   $            -     $       0.71   $            -            1,312.00             926.38                      -               926.38           1,301.21             88.00              2.00   Newtown Lead Food Service Work  

Newtown HS         40.00          19.00   $     19.57   $            -     $       0.57   $            -            1,312.00             747.92                      -               747.92           1,050.55                2.00   Person In Charge  

Newtown HS         25.00          11.00   $     11.33   $            -     $       0.33   $            -               820.00             270.60                      -               270.60               380.09           Newtown Food Service Worker  

Newtown HS         25.00          10.10   $     10.40   $     11.25   $       0.30   $       0.85             820.00             248.46             697.00             945.46           1,328.02         Newtown Food Service Worker  

Newtown HS         10.00          12.36   $     12.73   $            -     $       0.37   $            -               328.00             121.63                      -               121.63               170.85       Driver  

Newtown HS         37.50          14.00   $     14.42   $            -     $       0.42   $            -            1,230.00             516.60                      -               516.60               725.63       Newtown Food Service Worker  

Newtown HS         25.00          10.10   $     10.40   $     11.25   $       0.30   $       0.85             820.00             248.46             697.00             945.46           1,328.02       Newtown Food Service Worker  

Newtown HS         25.00          10.10   $     10.40   $     11.25   $       0.30   $       0.85             820.00             248.46             697.00             945.46           1,328.02       Newtown Food Service Worker  

Newtown HS         25.00          10.72   $     11.04   $     11.25   $       0.32   $       0.21             820.00             263.76             172.20             435.96               612.36       Newtown Food Service Worker  

Newtown HS         21.00          12.53   $     12.90   $            -     $       0.38   $            -               688.80             258.82                      -               258.82               363.54       Newtown Food Service Worker  

Newtown HS         37.50          13.89   $     14.31   $            -     $       0.42   $            -            1,230.00             512.54                      -               512.54               719.93       Cashier  

Newtown HS         23.75          11.24   $     11.57   $            -     $       0.34   $            -               779.00             262.61                      -               262.61               368.87       Newtown Food Service Worker  

Newtown HS         25.00          10.71   $     11.03   $     11.25   $       0.32   $       0.22             820.00             263.52             180.40             443.92               623.53       Newtown Food Service Worker  

Newtown HS         20.00          16.55   $     17.05   $            -     $       0.50               656.00             325.74                      -               325.74               457.55       Newtown Food Service Worker  

       397.75         $       6.30   $       2.98       13,100.20   $   5,679.46   $   2,443.60   $   8,123.06     $ 11,409.86       7,980.00         168.00                                                  19,557.86  













What We Are Doing - 
Currently  
• Chef Trek Guest Chef Visits 
• Introducing New Menu Items Monthly 

• New Monthly Fooditude Promotions  
• Alchemy Professional Standards Training for 

all Team Members  
• Resident Dietician Services and Educational 

Resources 

• Resident Chef Services and Training 
 



Meatless Monday Goals: 
• Promote healthy eating habits by serving more 

plant-based meals that taste delicious. 

• Educate students about the benefits of eating more 
plant-based foods. 

• Reduce the environmental impact of the food we 
serve to our customers by providing more 
sustainable meal choices. 

• Offer additional meal options for students to 
choose from.  “Please continue to offer vegetarian and vegan meals. 

They are a healthy option for all children.  
We really appreciate it. Thank you!!”  

– Brookline Parent  

Quality of Food   















Whats Next  

• More Organic and Plant Based Menus 

• New Fresh Fish Program (Reds Best) 

• Expanding Local Food Sourcing 

• Expanding Asian and Indian Entrees 

• More Grab n Go Options (All Levels). Bento Boxes 

• Partnering with School Gardens Efforts 

• Partnering with High School Culinary Program 

• School Wellness, Food Service Advisory 

• Expanding Catering Services 

• Expanding Technology 

• Continually seeking feedback from the Students. Bringing their ‘’Likes to Life’’. 
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