Please Note: These minutes are pending Board approval.
Board of Education
Newtown, Connecticut

Minutes of the Board of Education meeting on October 20, 2015 at 7:00 p.m. in the council
chambers, 3 Primrose Street, Newtown, CT.

K. Alexander, Chair J. Erardi

L. Roche, Vice Chair J. Evans Davila
K. Hamilton, Secretary R. Bienkowski
D. Leidlein (7:08 p.m.) 2 Staff

J. Vouros 10 Public

D. Freedman 1 Press

M. Ku

Mr. Alexander called the meeting to order at 7:05 p.m.

MOTION: Mr. Freedman moved that the Board of Education go into executive to discuss
security at Sandy Hook School and invited Dr. Erardi and Mr. Bienkowski. Mrs. Roche
seconded. Vote: 6 ayes Motion passes.

Item 1 — Executive Session

Item 2 — Pledge of Allegiance

Item 3 — Celebration of Excellence

Dr. Erardi introduced Barbara Gasparine, Head O’Meadow School principal, and Carol
Danenberg, lead teacher. Ms. Gasparine spoke about the Head O’Meadow School PTA being
named a National PTA School of Excellence by the National PTA as one of the top 150 PTAs in
the nation. They started a Dads Club which reached out to fathers to become active in our
school.

Mr. Alexander congratulated the PTA for this recognition. Members of the PTA in attendance
were Kelly Albrecht, Melissa Beylouni, Julia Conlin and Sarah and Brian Kelly.

Mr. Alexander removed the Chartwells item from the agenda and requested to add an item to
the agenda.

MOTION: Mrs. Ku moved to add a discussion of Board communications that have been made
public. Mrs. Leidlein seconded. Motion passes unanimously.

Item 4 — Consent Agenda

MOTION: Mrs. Leidlein moved that the Board of Education approve the minutes of October 6,
2015, the high school field trips, the child rearing leave of absence for Meg Horn, and the
correspondence report. Mrs. Roche seconded.

Mrs. Ku asked to add changes to the minutes to clarify that there were two different meetings.
Mrs. Leidlein moved to change the motion to read approve minutes as amended. Mrs. Ku
seconded.

Motion passes unanimously.

Item 5 — Public Participation

Iltem 6 — Reports

Chair Report: Mr. Alexander thanked those who attended the BOE candidate forum. John
Vouros will be reporting as a member of the Paraeducator Climate and Culture committee.




Board of Education -2- October 20, 2015

Superintendent’s Report:

Dr. Erardi stated that the Board of Education budget has been recognized by CABE as the
finest document in the state.

He shared a reminder that a community forum will be held on October 28 at 7 PM in the high
school lecture hall regarding school discipline, safety and grade level transitions for students.
The Sandy Hook School Foundation is seeking a grant proposal from the Newtown schools to
fund school based resources in support of the ongoing mental health needs of students who
were in Sandy Hook School on 12/14 and those who lost siblings that day and are still in our
schools. There is potential funding for up to $500,000 over the next five years.

We have 11 teachers in the aspiring administrators program. The Rotary Club again will be
honoring a student of the month from the middle and high schools for this school year.

High School Student Reports:

Kayla Disibio spoke about the upcoming Spirit Week and pep rally on October 30. Money has
been raised for breast cancer through sports events. The AP environmental classes have had
two field trips.

Rilind Abazi congratulated Coach Kenney and the girls soccer team for their 2014 academic
award. Italian Day provided traditional food and music. The wrestling team is collecting food
items for the food bank. He is part of the team regarding the dress code and went to three
schools for a discussion with students. There has been positive feedback from Reed, the
middle school and the high school.

Committee Reports:

Ms. Hamilton said the Policy Committee had great meetings with students on dress code. They
were aware of the right clothes to wear to school. Dr. Erardi will pass information to the
principals and Rilind to review. The next meeting is November 11.

Mrs. Ku said the Curriculum and Instruction Committee reviewed several policies regarding pilot
programs, goals and priorities for next year, support for continued evaluation and improvement,
school start times and a five-year plan for curriculum.

Mr. Freedman asked to schedule a technology committee soon. There should also be a review
of all the committees.

Mrs. Roche said at the high school PTA meeting there was a discussion about wifii and
problems there.

Dr. Erardi said this summer we put additional hotspots at the high school. The week before the
NEASC committee arrived, the bandwidth was opened up to better serve the staff. We are in a
much better space at this time.

Dr. Erardi said he met with the Paraeducator Climate and Culture committee. We are following
the same path as with the certified staff. Mr. Vouros would be at the next meeting.

Financial Report:
MOTION: Mrs. Leidlein moved that the Board of Education approve the financial report for the
month ending September 30, 2015. Mr. Vouros seconded.

Mr. Beinkowski reviewed the financial report. Currently operations are being conducted with a
25% holdback. The Education Cost Sharing grant will increase for the current year by $318,745
which is more than expected.
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Mrs. Leidlein asked if the excess cost grant could be reduced.
Mr. Bienkowski said we have usually gotten a 75% reimbursement but what we get will depend
on what is going on in other districts. He doesn’t believe we will be impacted by a cut.

Ms. Hamilton asked if additional money from ESC is allocated to any budget line items.
Mr. Bienkowski said that money goes into the town.

Mr. Alexander said we could request that from the town.

Mr. Bienkowski said we can do that but there are several steps leading to that request.
Motion passes unanimously.

Iltem 7 — Old Business
MOTION: Mrs. Ku moved that the Board of Education approve the Board Assumptions and
Priorities for the fiscal plan 2016-2017. Mr. Freedman seconded

Ms. Hamilton spoke about a discussion with Mrs. Amodeo that we would try to level set the
funding for technology and suggested adding wording to the item three under priorities to reflect
that.

Mrs. Ku thought that NEASC addressed technology as a gap.

Dr. Erardi said it was addressed in the high school self-study and confirmed by the NEASC
team. This past Friday the administrators were asked for their technology needs. Regarding
the high school, they will get a report back from NEASC after the first of the year.

Mrs. Leidlein supports an adjustment to that item and to develop a level funding approach
regarding tech and then level off.

Mr. Alexander said continued level funding is a goal he was comfortable with.

Mr. Vouros said that enhancing programs will require technology that we don’t have. If we are
behind at the high school we need to get this taken care of quickly.

Mrs. Roche said every year we cut technology. She is concerned about a high number that the
Board of Finance will question.
Mrs. Leidlein feels we need to be more specific.

MOTION: Ms. Hamilton moved to amend the motion to modify the third bullet under “Priorities”
to Continue a level funding plan for expansion and sustainability of technology with access and
equity for all students. Mr. Freedman seconded.

Vote: 4 ayes, 3 nay (Mrs. Roche, Mrs. Leidlein, Mrs. Ku) Motion passes.

MOTION: Ms. Hamilton moved to amend the main motion to add a bullet under assumptions
which will say “New programs/pilots with new and future financial/staffing implications will be
discussed in full prior to budget presentation with a long-term resource/financial/staffing
requirements presentation to the board.” Mr. Freedman seconded.

Ms. Hamilton doesn’t want to hear about a new program at budget time that the board hasn’t
heard about previously.

Dr. Erardi is comfortable with this amendment.

Mr. Vouros wants to make sure this doesn’t restrict anything that is in operation at the moment.
He feels it's too restrictive.

Mr. Freedman feels this allows for transparency and openness and was not restrictive.
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Ms. Hamilton said that last year during the budget process we did not receive all information on
the Spanish program until we needed to vote on the budget. We didn’t have enough
conversation before put in budget.

Vote: 3 ayes, 4 nays (Mrs. Roche, Mrs. Leidlein, Mr. Vouros, Mr. Alexander) Motion fails.

MOTION: Ms. Hamilton moved to amend the main motion to modify the first bullet under
priorities to include specific class sizes as we currently operate under: K-2 : 20 students or less;
3-12 : 25 or less with the exception for specialty classes like band, chorus and other notable
exceptions.

Mrs. Ku didn'’t think this was necessary.

Mrs. Leidlein said that based on events that occurred there seems to be more exceptions to the
rule and we need flexibility going forward especially with grants expiring and special education
concerns.

Vote: 2 ayes, 5 nays (Mrs. Ku, Mr. Vouros, Mrs. Leidlein, Mrs. Roche, Mr. Alexander) Motion
fails.

Mrs. Leidlein said she would not vote as she didn't agree with one amendment.
Vote on original amended motion: 6 ayes, 1 abstained (Mrs. Leidlein) Motion passes.

Item 8 — New Business

MBR Legislation:

Mr. Alexander introduced Representative Mitch Bolinsky.

Dr. Erardi said although legislation has been passed there are a number of issues pending in
this document. There is specific language that speaks to high performing districts. The
assumption is that Newtown fell into that category. This legislation is a work in progress. What
is important to Newtown is that the language has changed from a $3,500 student reduction with
declining enrollment to 50% of the per pupil expenditure. We wrote to the Commissioner to
reconsider the calculation of how we determine per pupil expenditure which includes our federal
grants making our dollars per student a greater amount than ever before. Knowing that we are
coming off line with a significant funding stream and support staff and services which will be
needed next year it will be a difficult consideration to look at this legislation for Newtown in the
2016-17 school year.

Mr. Alexander asked Representative Bolinsky for the intent of this legislation.

Rep. Bolinsky said there is no spirit or intent to hurt education in Newtown. Nothing happens
without the approval of the Board of Education. The Commissioner has approval or disapproval
authority but it has not been defined. The town side cannot approve the plan; only the Board of
Education can. There are protections in there. It's a local decision by the Board of Education
before it gets to the Commissioner’s level. This can reduce operational costs and educational
costs. It's not a mandate from the State Board of Education.

Mr. Alexander asked how we respond to this legislation.
Rep. Bolinsky said it was important for us to weigh in on what negative implications could be.
Right now it's conceptual. It is more for stressed districts than high performing districts.

Dr. Erardi corrected his previous statement. The past legislation was a reduction of $3,000 per
student. Present legislation would allow a $7,145 reduction for Newtown.
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Mrs. Ku doesn’t understand how the Board of Education has the final say. In the event we were
in the top 10% group, the Board of Education doesn’t have any part of that conversation other
than the original budget that was moved forward.

Mrs. Roche said that once the Board of Education approves the budget the Board of Finance
and Legislative Council move on it.

Rep. Bolinsky said the Commissioner will be interested in the details of the plan. She will not
have input in the local process but will be advised that in the plan the objectives of the state
board of education goals have been met. Reductions are through the Board of Finance and
Legislative Council.

Mr. Alexander said that once the budget leaves the hands of the Board of Education there was
always a floor which was $3,000 per student. Now that has increased to half of the per pupil
expenditure per student enrollment. The floor appears to be lower for us which is our concern.

Dr. Erardi said that past legislation with declining enrollment allowed the Board of Education to
reduce their budget by 0.5% for $375,000. Present legislation allows communities to reduce the
budget by 1.5% so it could be a reduction of over $1M for us. Then the Commissioner would
come into play. He does not support any of this.

Ms. Hamilton said it was up to us to explain our budget to the other boards and commissions
with voting rights to it and to the voters. She spoke to the State Department of Education to
better understand the 10% list. They still don’t have a formula. Knowing this community and
the coming years she doesn'’t see the Legislative Council cutting $1M below the previous year's
budget.

Mrs. Roche agreed that this legislation is very concerning. We will be dealing with declining
enrollment and closing schools. This could be a serious situation if the wrong decision is made.
Rep. Bolinsky feels this conversation needs to continue. The intent was for districts in need.
He asked that we work together and reach consensus within this board.

Mr. Alexander said Rep. Bolinsky is recommending the Board make their opinions known that
there is a missing floor for districts. He doesn't want to fall into a position to worry about MBR
unless we find ourselves with a budget that meets these numbers. Without that floor he feels
there is a hole in the legislation.

Rep. Bolinsky said the Board should reach consensus and bring recommendations forward. He
would like to be part of that.

Mr. Alexander stated we should consider whether we should write a specific request for
reconsideration.

First Read of Grade 3 and Grade 4 Social Studies Curricula:

Mrs. Davila said these curricula had an additional review by the C & | Committee and they meet
the new standards.

Mr. Freedman shared his concern about the geography section and not seeing a section on
students learning the states and their capitals.
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Mrs. Davila said trends in education have changed. We are working more in the application of
knowledge on a much higher order. Memorizing states and their capitals is considered more of
a lower thinking task.

Mr. Freedman said students need to have a foundation to get to the higher level.

Mrs. Ku stated that the PTA at Middle Gate has geography quizzes during the school day so
there is one way they are getting that material.

Mrs. Davila said the struggle as we get older is we want to reflect back on what worked when
we were learning. It's different now.

Ms. Hamilton asked for an overview of revisions to the curricula because she can't tell what has
changed.

Mrs. Davila said these have been held up in the approval process and it would take additional
time to develop such a document.

Mrs. Davila said the history of the document is not what is important but what the document
does now.
Dr. Erardi said we would provide what drives the changes.

Ms. Hamilton wanted to see how there is vertical alignment between other grades.

Mrs. Ku said there were discussions because grade 5 and 6 writers were together with grade 3
and 4 writers reviewing the curricula.

Ms. Hamilton suggested inviting local government representatives speak to students as part of
the curriculum.

Nurses Contract:

MOTION: Mrs. Leidlein moved that the Board of Education approve the ratified Newtown
School Nurses contract for the period July 1, 2014 through June 30, 2017. Mrs. Roche
seconded.

Dr. Erardi thanked the Board members on the negotiation team. Mrs. Leidlein was pleased to
finalize the agreement.

Ms. Hamilton asked for major contract changes.

Mrs. Ku said they moved to HSA for all new hires.

Motion passes unanimously.

Additional Item:

Mr. Alexander said a document email made its way onto the internet today and asked if anyone
knew how that had happened. The concern is great as it was not covered under FOIA but
under attorney-client privilege. There is no reason Board members should forward this to
anyone. This was not appropriate to send.

Mrs. Roche said it was not only an attorney-client privileged email but shared with a person
outside the Board of Education and was done improperly. A portion of a communication was
posted.

Mr. Alexander asked if any of the Board members knew about it.
Mrs. Leidlein asked where the email was shared.
Mr. Alexander said it was on a Facebook page.
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Mrs. Leidlein asked if the administrators of the Facebook page have been asked to remove it.
Mr. Alexander said not that he was aware of.

Item 9 — Public Participation

Ryan Knapp, 11 Jeremiah Road, was disappointment to see this posted on social media. It
looked like there were deliberations and discussions which should have been held in executive
session.

MOTION: Mrs. Leidlein moved to adjourn. Mr. Vouros seconded. Motion passes unanimously.

Item 10 — Adjournment
The meeting adjourned at 9:54 p.m.

Respectfully submitted:

Kathryn Hamilton
Secretary



To: Dr. Erardi
From: Meg Horn 0CT 13 2015
Position: Reading Teacher, Sandy Hook School

Re: Maternity Leave

October 5, 2015

Dear Dr. Erardi,

| hope the start of the school year is going well for you. As you know, | am currently on maternity leave
as | had my third child on July 28th. Being home with three children ages 4 % years, 2 % years and 10
weeks has made me reconsider my original plan to return to Sandy Hook School on December 1%,

I am writing to request your approval on extending my leave. | am requesting a child rearing leave of
absence for the remainder of the 2015 - 2016 school year. | would like to return to my current full time
teaching position for the 2016-2017 school year. |understand that if approved, a position will be held

for me in the district, but not necessarily at Sandy Hook School.

Thank you in advance for considering my request. If you have any questions, please feel free to contact
me at (203) 767-6773 or through my Newtown email address {hornm@newtown.k12.ct.us). | look

forward to hearing from you.

Sincerely,
Meg H. Horn

Cc: Dr. Kathy Gombos



FIELD TRIP BUS REQUEST FORM

Teacher Making Request: Ch S ,(’))”{ Y Date:__/ D! g / 15
Other Staff Involved:
Date of Proposed Field Trip: [ /ﬁﬁ’[/s i 8 | /J /J 5

Class/Group Involved: NHS ‘A]ﬁ’d H ch Tea W\

Number of Students Scheduled to Make Trip:
Other Adults (non-teachers) Chaperoning the Trip (list names): m. ki mélee (oA

M. ke Long
Destination: Lﬁwﬂf! . Wm' L owell /1‘0}16/04{ Touvna wen 7!‘
Place and Time of Departure: NH S. 920 4.m. Jd /}}i’r 15

Estimated Time of Return: TBRD 10 fa9fis
Special Arrangements (i.e. stopping at a restaurant, picnic, etc.)

Estimated Cost of Transporation: @

Estimated Cost per Student: {_Q
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PRINCIPAL APPROVAL BY SIGNATURE:
OVERNIGHT/OUT-OF-STATE FIELD TRIP BOE APPROVAL: DATE:;

Billing Information

Bill to:
Pricing: Hours @ per hour =
Miles @ per mile =
Minimum Charge:
Total Charge per Bus:
Confirmation

Date Confirmed:
Recorded in Book:

Information taken by:

Confirmed by:




FIELD TRIP BUS REQUEST FORM
Teacher Making Request; FC)(/L@ YLH'(M&{(DQV\ {Mﬁl\fﬁ»tk Date: /O[/ & ( [5

Other Staff Involved:
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Special Arrangements (i.e. stopping at a restaurant, picnic, etc)
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Estimated Cost per Student: 260,00
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N
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PRINCIPAL APPROVAL BY SIGNATURE: \;Z@Nvuf /IZJLQ/\/LE;)O-L DATE: (0~ -5

OVERNIGHT/OUT-OF-STATE FIELD TRIP BOE APPROVAL.: DATE:

Billing information

Bill to:
Pricing: Hours @ per hour =
Miles @ per mile =
Minimum Charge:
Total Charge per Bus: _
Confirmation

Date Confirmed:

Information taken by:

Recorded in Book:

Confirmed by: -



BOE Communications Report, 10/20/2015
Kathy Hamilton, Board of Education Secretary

From Date Description

Kinga Walsh 10/6/2015 | Possibly premature thank you...... but hope not

Donna F. St.John 10/6/2015 | Tribute To Victoria Soto Art Exhibit

Mary LaPierre-Grasso 10/7/2015 | Spanish curriculum

Alison Tainter 10/8/2015 | Delayed opening feedback

Teachwise Inspire 10/8/2015 | 27000 classroom supplements at no cost when you test
drive Inspire

Kinga Walsh 10/10/2015 | Strategic Plan Update

Anthony DiLorenzo 10/12/2015 | Security

Anthony DiLorenzo 10/12/2015 | RE: Bus DiLorenzo Family

Rachel Reese 10/13/2015 | Know A Stellar Teen Volunteer




Administrative Report

Tuesday, October 20"

1. Newtown Public Schools:
State (CABE) Recognition (attachment #1)

2. Community Forum — October 28" - 7:00 P-M. (Attachment #2)
a. School Discipline
b. Safety
c. Transitions

3. Sandy Hook School Foundation (attachment #3)

4. Aspiring Administrators’ Program

5. Rotary Partnership — Student of the Month Program

l ﬂ/
/p /f/ff



Connecticut Association of Boards of Education
81 Wolcott Hill Road, Wethersfield, CT 06109-1242 « (860) 571-7446 * Fax (860) 571-7452 » www.cabe.org

October 13, 2015

Richard Murray

President

Killingly Dr. Joseph Erardi

Ann Gruenberg Superintendent

E‘;ﬁﬁ FX('::? RISkl Newtown Public Schools

_ 3 Primrose Street

iaeti o Newtown, CT 06470

for Government Relations

Hoatile Dear Dr. Erardi:

Elaine Whitney

Vfigf Fl’jr gef:i:sﬁg;al Development Congratulations! We are delighted to inform you that your school district has won the

Westport CABE Award of Excellence for Educational Communications. A list of the winners is

John Prins attached (please check the list to see which one of your entries won the award.)

Secretary/Treasurer

Branford Again, this year CABE will make the presentations in the winning school districts. A

Lydia Tedone member of our Board of Directors or Senior Staff will come to your school district and

'S"i‘r;‘“:gl']?;‘,e Past President make the presentation at a meeting of your boatd of education.

E)‘(Jg:&%\:a&in . One of CABE’s continuing goals is to bring recognition to the talented staff members who

Member at Large created these outstanding winning entries, as well as to your entire district. Therefore, we

Bloomfield believe that by making the presentation at your board meeting you will have the

- opportunity to mvite the local media, and members of the staff and the community who

Egg:l:tﬁvzagﬁgctor otherwise would be unable to attend the awards presentation ceremony at the convention.
You will be contacted after the CABE/CAPSS Convention to set up a date and time to

Patrice A. McCarthy make the presentation

Deputy Director
and General Counsel

Winning districts will be showcased at the 2015 CABE/CAPSS Convention in November.

2225,‘i°§t§‘f?i’?t§,,ney Please send approximately 15-20 copies of your winning entry, PRINT MATERIAL
Bonnio B. G ONLY, (videos, computer generated projects and website excluded). Send your material
s e for display to CABE, 81 Wolcott Hill Road, Wethersfield, CT 06109 BEFORE
for Publications NOVEMBER 6, 2015 or bring them to the registration area before 7:30 a.m. on Friday,

Nicholas D. Caruso, Jr. November 20. 2015

Senior Staff Associate
for Field Services If you have any questions or comments about this process, please contact me at

Sheila McKay bearneyi@ceabe.org or 860-571-7446.
Senior Staff Associate S
for Government Relations .
Sincerely,
Vincent A. Mustaro
Senior Staff Associate f/ : /-) :
for Policy Service /Q'(/'}'VM"’(“’ g b V‘--’(
Lisa M. Steimer Bon.me B. Carney R Lt
Senior Staff Associate Senior Staff Associate for Publications
for Professional Development ¢
Teresa Costa Enclosure

Coordinator of Finance

and Administration E e NN s B AhG Sy i v Taly -
cc: Mr. Keith Alexander. Board Chair, Newtown Bqard of Education

CABE’s MISSION: To assist local and regional boards of education in providing high quality education for all Connecticut children through effective leadership.



2015 Communications Award Winners

Congratulations to the school districts which won awards in CABE’s
2015 Award of Excellence for Educational Communications contest.

UNDER 2000 ADM

Social Media
Award Winner
Woodstock Academy
Woodstock Social Media

Honorable Mention
Old Saybrook Public Schools
Old Saybrook Ram Pride —
Twitter Page

Redding Public Schools
RES Town Meetings

EASTCONN
EASTCONN Facebook Page

Going Green
Award Winner
Redding Public Schools
Rain Barrels

Newsletter
Award Winner
Bethany Public Schools
Bethany Community School
Monthly Happenings

Honorable Mentions
Derby Public Schools
Derby Public School Newsletter

Salem Public Schools
Superintendent’s Corner,
Salem School Insider,
Staff Bulletin News Letter

Canton Public Schools
Raising The Bar

Annual Report
Award Winner
EASTCONN

Annual Board Update 2014-2015

Honorable Mentions
C.E.S.
2013-2014 Annual Report

Woodbridge Public Schools
The Bridge: The Annual
Education Report of the

Woodbridge School District

EASTCONN
Annual Report 2013-2014
fo the CSDE

District Budget
Award Winner
Salem Public Schools
Salem School Districts
Superintendent’s
FY 2015-16 Budget Book

Honorable Mentions
Region 18 Public Schools
Budget Book 2015-2016

Derby Public Schools

Budget Presentation 2014-2015

Granby Public Schools
District Budget

Parent/Student Handbook
Award Winner
Woodbridge Public Schools
Beecher Road School Parent &
Student Handbook 2015-2016

Honorable Mentions
EASTCONN

ACT Program of Studies 2015-16

Salem Public Schools
Salem School District Parent
and Student Handbook 2014-15
and Code of Conduct
Handbook Grades K-8

Derby Public Schools
Parent Student Handbooks —
DHS, DMS, Bradley
and Irving Schools

Course Selection Guide
Award Winner
EASTCONN
2015-16 Programs and
Services Brochure

Honorable Mentions
EASTCONN
“l Have a Student”

Derby Public Schools
Course Selection Guide

Calendar
Award Winner
Bethany public Schools
Bethany Community School
and PTO Calendar

Honorable Mention
C.E.S.

2015-16 Member District Calendar

Woodbridge School District
Woodbridge School District

Calendar2015-16

EASTCONN

Celebrating Learning Calendar

2015-16



Special Project
Award Winner
Bethany Public Schools
Veteran’s Day School-wide
Celebration

Honorable Mentions
Bethany Public Schools
“May” | Walk to School Day

Redding Public Schools
Buddy Bench

Woodstock Academy
Woodstock Academy Viewbook

Special Project (AV)
Award Winner
Woodstock Academy
Woodstock Academy Alumnus
Speaks and Performs
with Symphony Band

Honorable Mentions
Salem Public Schools
Salem School: A Year in Review

Woodstock Academy
Website

Computer Generated Projects
Award Winner
Woodbridge Public Schools
2015-16 BOE Budget:
Presentation to the Boards of
Selectmen and Finance

Honorable Mentions

Salem Public Schools

Salem School District's
Superintendent’s School Year
2015-16 Budget Presentation

Woodbridge Public Schools
Woodbridge Welcomes
Orientation for Visiting Tri-State
Mathematics Committee

Derby Public Schools
State of the District Address

Websites
Award Winner
Bethany Public Schools
Bethany School District Website

Honorable Mentions
Salem Public Schools
Salem School District Website

EASTCONN
ACT Website

Old Saybrook Public Schools
Old Saybrook Public Schools
Website

2000 — 5000 ADM

Social Media
Award Winner
Cheshire Public Schools
Parent/Guardian Communication

Honorable Mention
Wolcott Public Schools
Wolcott Public Schools

Facebook Page

Bloomfield Public Schools
Bloomfield Public Schools
Social Media

Vernon Public Schools
Social Media

Going Green
Award Winner
Newington Public Schools
Partnering Green Initiatives
and Customer Service

Honorable Mention
Plainville Public Schools
Going Green

Newsletter
Award Winner
Norwich Free Academy
NFA Magazine

Honorable Mentions
Newington Public Schools
Principals Update

Newington Public Schools
Newsletter

East Haven Public Schools
Biannual District Newsletter

Annual Report
Award Winner
LEARN
LEARN Annual Report
2013-2014

Honorable Mentions
Region 5 Public Schools

Amity Region School District No. 5

2015 Facilities Report

Wolcott Public Schools
Annual Report of the
Superintendent

Bloomfield Public Schools
District Accountability Plan —
Annual Report 2015

District Budget
Award Winner
Newtown Public Schools
District Budget

Honorable Mentions
Bloomfield Public Schools
Exceeding Success

New Canaan Public Schools
2015-16 Budget Process
Communication Package

Naugatuck Public Schools
Naugatuck Board of Education
2015-16 Financial Plan



10/16/2015 Mail - Press Release

@
G M : I ! Erardi, Joe <erardij@newtown.k12.ct.us>

b Coonde

Press Release
Erardi, Joe <erardij@newtown.k12.ct.us> Fri, Oct 16, 2015 at 1:52 PM

Draft To: Kathy June <junek@newtown.k12.ct.us>
Bce: Newtown BOE <NewtownBOE@newtown.k12.ct.us>, Anne Uberti <ubertia@newtown.k12.ct.us>, Barbara

Gasparine <gasparineb@newtown.k12.ct.us>, Chris Geissler <geisslerc@newtown.k12.ct.us>, Christopher Moretti
<MorettiC@newtown.k12.ct.us>, Gino Faiella <faiellag@newtown.k12.ct.us>, Jean Evans Davila
<davilaj@newtown.k12.ct.us>, Joe Erardi <erardij@newtown.k12.ct.us>, Judy Blanchard
<blanchardj@newtown.k12.ct.us>, Kathy Gombos <gombosk@newtown.k12.ct.us>, Kathy June
<junek@newtown.k12.ct.us>, Lomie Rodrigue <rodriguel@newtown.k12.ct.us>, Mark Pompano
<pompanom@newtown.k12.ct.us>, Michelle Hiscavich <hiscavichm@newtown.k12.ct.us>, Ron Bienkowski
<bienkowskir@newtown.k12.ct.us>, Thomas Kuroski <kuroskit@newtown.k12.ct.us>, Tom Einhorn

<einhornt@newtown.k12.ct.us>
Kathy
Please send to the press:

Community Forum: Safety, School Discipline, and Transition

On Wednesday, October 28, at 7:00 p.m. there will be a one hour community forum for all K-12 parents. The
design of the evening will be interactive as those in attendance will partner with administration to discuss present

practice pertaining to safety, security, discipline, and student transitions.
The forum will be held in the Lecture Hall at Newtown High School.

Any questions pertaining to this event should be addressed by calling the superintendent's office at203-426-7621.

https://mail.google.com/mail/u/0/?ui=28ik=b0d8635368&view=pt&search=drafts&msg= 1507 1c7b0955756c&dsqt= 1&sim!=15071c7b0955756¢

in



7/20/12015 Mail - Sandy Hook School Foundation - grant proposal

Erardi, Joe <erardij@newtown.k12.ct.us>

Sandy Hook School Foundation - grant proposal

SHS Foundation <sandyhookschoolfoundation@gmail.com>
To: Joe Erardi <erardij@newtown.k12.ct.us>

Dear Dr. Erardi,

The Sandy Hook School Foundation is seeking a grant proposal from Newtown Public Schools for our
consideration, to fund school-based resources in support of the ongoing mental health needs of students at
Sandy Hook School, Reed Intermediate School, and Newtown Middle Schoal - with a focus on students who
were in Sandy Hook School on 12/14 and those students who lost siblings that day and are still in the Newtown
Public School system. Please consider the greatest needs and gaps - both current and future - of students at
SHS, RIS and NMS, as well as Sandy Hook School staff affected by 12/14.

We request that you include the current Principals of SHS, RIS, and NMS, Kathy Gombos, Anne Uberti, Tom
Einhorn respectively, as well as Julie Haggard, Director of Pupil Services, and Judy Blanchard, the Recovery
Project Director, in this proposal planning and preparation process. These professionals are closely connected to

the student population and its needs.

There is potential funding up to a total of $500K over the next five years, with a portion of it beginning as early
as January 2016.

Please use the attached form to submit your proposal. You may email the completed document and any
supporting materials to us at sandyhookschoolfoundation@gmail.com. Please submit your proposal by October
1, 2015. Following the submission, we will schedule a proposal presentation for you with our Grant Committee

and target to make a decision by December 15, 2015.

Please let me know if you have any questions. We look forward to hearing from you.

Thank you,
Tracey

Tracey Jaeger
President, Sandy Hook School Foundation

https://mail.google.com/mail/w0/?ui=2&ik=b0d8635368&view=pt&search=inbox&msg= 14ea7d8bdc94d1e88simI=14ea7d8bdco4d1e8



NEWTOWN BOARD OF EDUCATION
MONTHLY FINANCIAL REPORT
SEPTEMBER 30, 2015

SUMMARY

The third financial report, or first quarter of the 2015-16 fiscal year to date, is attached. In the
month of September, the Board of Education spent approximately $5.1M, $3.6M on salaries and
benefits, and $1.5M for all other objects. This is $300,000 less than last year’s rate of
expenditures for the same period. Information regarding projections is limited at this time as we
focused on getting all school operations up to speed in September.

All the main object accounts remain in a positive position for this quarter. The overall balance
depicted herein is approximately $900,000 less than last years for the same-time period. All
major object codes, with the exception of supplies have a lesser balance currently than the
comparable time of last year. This fact validates that this is a very lean operational plan. While
expenditures in total are the same as last year, our encumbrances are about $1.1M higher
primarily resulting from additional tuitions and the need to meet the turnover expectation.

Currently operations are being conducted with a 25% hold back in place for all cost centers on
certain budget items in order to provide sufficient funding for any continued increases in needs.

The district has also received positive information that the ECS (Education Cost Sharing) grant
will increase for the current year by $318,745. This amount is beyond what the Board of
Education and Town have represented in their budgets for 2015-16 so this will constitute
additional revenue for the current year. ECS was increased to provide funding for underfunded
municipalities which was a late session increase over the Governor’s recommended budget. We
should keep this additional ‘Education’ revenue in mind as we play the current budget forward
considering its many needs.

This budget is extremely lean and needs to be carefully monitored. Forecasting anticipated
obligations based on this financial appropriation will begin in October and will modify the
balances required to end the fiscal year within the allotted budget.

Ron Bienkowski
Director of Business
October 13, 2015



TERMS AND DEFINITIONS

The Newtown Board of Education’s Monthly Financial Report provides summary financial
information in the following areas:

Object Code — a service or commodity obtained as the result of a specific expenditure
defined by eight categories: Salaries, Employee Benefits, Professional Services,
Purchased Property Services, Other Purchased Services, Supplies, Property, and
Miscellaneous.

Expense Category — further defines the type of expense by Object Code

Expended 2014-15 — unaudited expenditures from the prior fiscal year (for comparison
purposes)

Approved Budget — indicates a town approved financial plan used by the school district
to achieve its goals and objectives.

YTD Transfers — identified specific cross object codes requiring adjustments to provide
adequate funding for the fiscal period. This includes all transfers made to date.

Current Transfers — identifies the recommended cross object codes for current month
action.

Current Budget — adjusts the Approved Budget calculating adjustments (+ or -) to the
identified object codes.

Year-To-Date Expended - indicates the actual amount of cumulative expenditures
processed by the school district through the month-end date indicated on the monthly
budget summary report.

Encumbered — indicates approved financial obligations of the school district as a result of
employee salary contracts, purchasing agreements, purchase orders, or other identified
obligations not processed for payment by the date indicated on the monthly budget
summary report.

Balance — calculates object code account balances subtracting expenditures and
encumbrances from the current budget amount indicating accounts with unobligated
balances or shortages.

Anticipated Obligation - is a column which provides a method to forecast expense
category fund balances that have not been approved via an encumbrance, but are
anticipated to be expended or remain with an account balance to maintain the overall



budget funding level. Receivable revenue (i.e., grants) are included in this column which
has the effect of netting the expected expenditure.

= Projected Balance - calculates the object code balances subtracting the Anticipated
Obligations. These balances will move up and down as information is known and or
decisions are anticipated or made about current and projected needs of the district.

The monthly budget summary report also provides financial information on the State of
Connecticut grant reimbursement programs (Excess Cost and Agency Placement Grants and
Magnet Grant Transportation). These reimbursement grants/programs are used to supplement
local school district budget programs as follows:

Excess Cost Grant — this State of Connecticut reimbursement grant is used to support local
school districts for education costs of identified special education students whose annual
education costs exceed local prior year per pupil expenditure by 4 %. Students placed by the
Department of Child and Family Services (DCF) are reimbursed after the school district has met
the prior year’s per pupil expenditure. School districts report these costs annually in December
and March of each fiscal year. State of Connecticut grant calculations are determined by
reimbursing eligible costs (60%-100%) based on the SDE grant allocation and all other town
submittals. Current year receipts results from the state reporting done in December. We receive
notice of what we are eligible for in early April.

Magnet Transportation Grant — provides reimbursement of $1,300 for local students attending
approved Magnet school programs. The budgeted grant is $62,400 for this year.

The last portion of the monthly budget summary reports school generated revenue fees that are
anticipated revenue to the Town of Newtown. Fees include:

= High school fees for three identified programs with the highest amount of fees anticipated
from the high school sports participation fees, and
= Miscellaneous fees.



NEWTOWN BOARD OF EDUCATION

BUDGET SUMMARY REPORT
FOR THE MONTH ENDING - SEPTEMBER 30, 2015

Sept Financial 2015-2016.xIsm

OBJECT EXPENDED APPROVED CURRENT YTD ANTICIPATED PROJECTED
CODE EXPENSE CATEGORY 2014 - 2015 BUDGET BUDGET EXPENDED ENCUMBER BALANCE  OBLIGATIONS BALANCE
GENERAL FUND BUDGET
100 SALARIES 44815249 | $ 45,087,071 $ 45,087,071 $ 6,055,125 $ 37,375,141 1,656,805 $ (64,836) $ 1,721,641
200 EMPLOYEE BENEFITS 11,114,368 [ $ 10,705,454 $ 10,705,454 $ 3,090,548 $ 6,279,854 1,335,052 $ - $ 1,335,052
300 PROFESSIONAL SERVICES 907,519 | $ 788,173 $ 788,173 $ 125,252 $ 260,236 402,685 $ (62,274) $ 464,959
400 PURCHASED PROPERTY SERV. 2,148,955 | $ 2,133,580 $ 2,133,580 $ 573,435 $ 601,199 958,947 $ - $ 958,947
500 OTHER PURCHASED SERVICES 7,314,702 | $ 7,625,933 $ 7,625,933 $ 1,580,801 $ 6,008,674 36,458 $  (1,319,397) $ 1,355,855
600 SUPPLIES 4,431,039 | $ 4,391,767 $ 4,391,767 $ 801,366 $ 243,789 3,346,612 $ - $ 3,346,612
700 PROPERTY 532,858 [ $ 786,012 $ 786,012 $ 515,832 $ 81,709 188,471 $ (25,128) $ 213,599
800 MISCELLANEOUS 67,705 | $ 69,956 $ 69,956 $ 47,483 $ 564 21,909 $ - $ 21,909
TOTAL GENERAL FUND BUDGET 71,332,395 ($ 71,587,946 $ 71,587,946 $ 12,789,842 $ 50,851,165 7,946,939 $ (1,471,635 $ 9,418,574
900 TRANSFER NON-LAPSING 12,909
GRAND TOTAL 71345304 | $ 71,587,946 $ 71587,946 $ 12,789,842 $ 50,851,165 7,946,939 $ (1,471,635) $ 9,418,574
(Unaudited )

10/9/2015



Sept Financial 2015-2016.xIsm
NEWTOWN BOARD OF EDUCATION

BUDGET SUMMARY REPORT
FOR THE MONTH ENDING - SEPTEMBER 30, 2015

OBJECT EXPENDED APPROVED CURRENT YTD ANTICIPATED PROJECTED
CODE EXPENSE CATEGORY 2014 - 2015 BUDGET BUDGET EXPENDED ENCUMBER BALANCE OBLIGATIONS BALANCE
100 SALARIES
Administrative Salaries $ 3,006,639 | $ 3,171,452 $ 3,171,452 $ 687,270 $ 2,479,380 $ 4802 $ - $ 4,802
Teachers & Specialists Salaries $ 30,187,768 | $ 29,940,913 $ 29,940,913 $ 3,529,807 $ 26,473,571 $ (62,465) $ (19,368) $ (43,097)
Early Retirement $ 32,000 | $ 84,500 $ 84,500 $ 84,500 $ - $ - $ - $ -
Continuing Ed./Summer School $ 89,828 | $ 93,673 $ 93,673 $ 48335 $ 34,820 $ 10,518 $ - $ 10,518
Homebound & Tutors Salaries $ 372,132 | $ 326,936 $ 326,936 $ 31,172 $ 33533 $ 262,230 $ - $ 262,230
Certified Substitutes $ 534,674 | $ 594,875 $ 594,875 $ 16,124 $ 193,950 $ 384,801 $ - $ 384,801
Coaching/Activities $ 525,627 | $ 543,480 $ 543,480 $ - $ - $ 543,480 $ - 8 543,480
Staff & Program Development $ 204,214 | $ 205,000 $ 205,000 $ 74,946 $ 33,536 $ 96,518 $ - 3 96,518
CERTIFIED SALARIES $ 34,952,882 | $ 34,960,829 $ 34,960,829 $ 4,472,153 $ 29,248,790 $ 1,239,886 $ (19,368) $ 1,259,254
Supervisors/Technology Salaries $ 638,531 | $ 756,854 $ 756,854 $ 154,845 $ 569,283 $ 32,726 $ - $ 32,726
Clerical & Secretarial salaries $ 2,000,375 | $ 2,036,645 $ 2,036,645 $ 350,721 $ 1,694,273 $ (8,348) $ - 3 (8,348)
Educational Assistants $ 2,004517 | $ 1,988,010 $ 1,988,010 $ 168,603 $ 1,837,138 $ (17,730) $ (7,034) $ (10,696)
Nurses & Medical advisors $ 669,915 | $ 650,266 $ 650,266 $ 89,898 $ 587,533 $ (27,164) $ (14,196) $ (12,968)
Custodial & Maint Salaries $ 2,822,235 | $ 2,817,500 $ 2,817,500 $ 573,833 $ 2,226,030 $ 17,637 $ - $ 17,637
Non Certified Salary Adjustment $ -1$ 114,036 $ 114,036 $ - $ - $ 114,036 $ - 8 114,036
Career/Job salaries $ 198,470 | $ 230,858 $ 230,858 $ 34340 $ 165,262 $ 31,256 $ - $ 31,256
Special Education Svcs Salaries $ 864,058 | $ 971,191 $ 971,191 $ 112,129 $ 854,438 $ 4624 $ (24,238) $ 28,862
Attendance & Security Salaries $ 213578 | $ 235265 $ 235265 $ 34,894 $ 192,395 $ 7976 $ - $ 7,976
Extra Work - Non-Cert $ 92,025 | $ 76,254 $ 76,254 $ 32,212 $ - 3 44,042 $ - 3 44,042
Custodial & Maint. Overtime $ 233,174 | $ 210,363 $ 210,363 $ 31,280 $ - % 179,083 $ - $ 179,083
Civic activities/Park & Rec $ 35,490 | $ 39,000 $ 39,000 $ 219 % - $ 38,781 $ - 3 38,781
NON-CERTIFIED SALARIES $ 9,862,368 | $ 10,126,242 $ 10,126,242 $ 1,582,973 $ 8,126,351 $ 416,919 $ (45,468) $ 462,387
SUBTOTAL SALARIES $ 44,815,249 | $ 45,087,071 $ 45,087,071 $ 6,055,125 $ 37,375,141 $ 1,656,805 $ (64,836) $ 1,721,641

2 10/9/2015



NEWTOWN BOARD OF EDUCATION

BUDGET SUMMARY REPORT
FOR THE MONTH ENDING - SEPTEMBER 30, 2015

Sept Financial 2015-2016.xIsm

OBJECT EXPENDED APPROVED CURRENT YTD ANTICIPATED PROJECTED
CODE EXPENSE CATEGORY 2014 - 2015 BUDGET BUDGET EXPENDED ENCUMBER BALANCE OBLIGATIONS BALANCE

200 EMPLOYEE BENEFITS
Medical & Dental Expenses $ 8,713,310 | $ 8,192,380 $ 8,192,380 $ 2,123532 $ 6,031,731 $ 37,117 % - 3 37,117
Life Insurance $ 84,500 | $ 87,337 $ 87,337 $ 20,602 $ - $ 66,735 $ - 3 66,735
FICA & Medicare $ 1,330,558 | $ 1,347,487 $ 1,347,487 $ 198,132 $ - % 1,149,355 $ - % 1,149,355
Pensions $ 442,437 [ $ 501,329 $ 501,329 $ 484,311 $ 7,711 $ 9,307 $ - 3 9,307
Unemployment & Employee Assist. $ 63,883 | $ 74,000 $ 74,000 $ 1452 $ - $ 72,548 $ - 3 72,548
Workers Compensation $ 479,680 | $ 502,921 $ 502,921 $ 262,518 $ 240,412 $ 9 $ - $ 9)
SUBTOTAL EMPLOYEE BENEFITS $ 11,114,368 | $ 10,705,454 $ 10,705,454 $ 3,000,548 $ 6,279,854 $ 1,335,052 $ - % 1,335,052

300 PROFESSIONAL SERVICES
Professional Services $ 744,428 | $ 567,155 $ 567,155 $ 78,490 $ 250,595 $ 238,070 $ (62,274) $ 300,344
Professional Educational Ser. $ 163,091 | $ 221,018 $ 221,018 $ 46,762 $ 9,642 $ 164,614 $ - 3 164,614
SUBTOTAL PROFESSIONAL SVCS 907,519 788,173 788,173 125,252 260,236 402,685 $ (62,274) $ 464,959

400 PURCHASED PROPERTY SVCS
Buildings & Grounds Services $ 645,531 | $ 661,375 $ 661,375 $ 195,415 $ 328,056 $ 137,904 $ - 3 137,904
Utility Services - Water & Sewer $ 109,859 | $ 116,000 $ 116,000 $ 16,962 $ - 8 99,038 $ - 3 99,038
Building, Site & Emergency Repairs $ 507,859 | $ 460,850 $ 460,850 $ 136,710 $ 48,647 $ 275493 $ - 3 275,493
Equipment Repairs $ 274,022 | $ 296,738 $ 296,738 $ 45586 $ 37,441 $ 213,711 $ - 3 213,711
Rentals - Building & Equipment $ 297,181 | $ 317,117 $ 317,117 $ 110,592 $ 120,386 $ 86,139 $ - 3 86,139
Building & Site Improvements $ 314,503 | $ 281,500 $ 281,500 $ 68,169 $ 66,669 $ 146,662 $ - 3 146,662
SUBTOTAL PUR. PROPERTY SER. $ 2,148,955 | $ 2,133,580 $ 2,133,580 $ 573,435 $ 601,199 $ 958,947 $ - 3 958,947

10/9/2015



Sept Financial 2015-2016.xIsm
NEWTOWN BOARD OF EDUCATION

BUDGET SUMMARY REPORT
FOR THE MONTH ENDING - SEPTEMBER 30, 2015

OBJECT EXPENDED APPROVED CURRENT YTD ANTICIPATED PROJECTED
CODE EXPENSE CATEGORY 2014 - 2015 BUDGET BUDGET EXPENDED ENCUMBER BALANCE OBLIGATIONS BALANCE
500 OTHER PURCHASED SERVICES
Contracted Services $ 412,606 | $ 462,477  $ 462,477 % 213,996 $ 92,377 $ 156,104 $ - 3 156,104
Transportation Services $ 3,839,746 | $ 3,934,792 $ 3,934,792 $ 475,002 $ 2,740,114 $ 719,676 $ (259,843) $ 979,519
Insurance - Property & Liability $ 325,587 | $ 356,941 $ 356,941 $ 199,892 $ 149,142 $ 7,908 $ - 3 7,908
Communications $ 122,190 | $ 130,583 $ 130,583 $ 21,153 $ 90,445 $ 18,985 $ - $ 18,985
Printing Services $ 35,776 | $ 39,582 $ 39,582 $ 7,144 $ 3239 % 29,199 $ - 3 29,199
Tuition - Out of District $ 2,358,090 | $ 2,469,221 $ 2,469,221 $ 633,893 $ 2,805,246 $ (969,917) $  (1,059,554) $ 89,637
Student Travel & Staff Mileage $ 220,707 | $ 232,337 $ 232,337 $ 29,722 % 128,112 $ 74,503 $ - $ 74,503
SUBTOTAL OTHER PURCHASED SE $ 7,314,702 | $ 7,625,933 $ 7,625,933 $ 1,580,801 $ 6,008,674 $ 36,458 $ (1,319,397) $ 1,355,855
600 SUPPLIES
Instructional & Library Supplies $ 853,956 | $ 911,445 $ 911,445 $ 294,133 $ 120,046 $ 497,266 $ - 3 497,266
Software, Medical & Office Sup. $ 205,275 | $ 222,105 $ 222,105 $ 18,174 $ 63,297 $ 140,633 $ - 3 140,633
Plant Supplies $ 379,403 | $ 375,100 $ 375,100 $ 126,499 $ 50,796 $ 197,805 $ - 3 197,805
Electric $ 1,466,532 | $ 1,455,657 $ 1,455,657 $ 276,840 $ - % 1,178,817 $ - % 1,178,817
Propane & Natural Gas $ 308,569 | $ 380,546 $ 380,546 $ 23915 $ - 8 356,631 $ - 3 356,631
Fuel Qil $ 549,889 | $ 502,320 $ 502,320 $ 1,791 $ - 8 500,529 $ - 3 500,529
Fuel For Vehicles & Equip. $ 410,399 | $ 337,025 $ 337,025 $ - 8 - 8 337,025 $ - 3 337,025
Textbooks $ 257,017 | $ 207,569 $ 207,569 $ 60,013 $ 9,650 $ 137,905 $ - $ 137,905
SUBTOTAL SUPPLIES $ 4,431,039 | $ 4,391,767 $ 4,391,767 $ 801,366 $ 243,789 $ 3,346,612 $ - 3 3,346,612

4 10/9/2015



NEWTOWN BOARD OF EDUCATION

BUDGET SUMMARY REPORT
FOR THE MONTH ENDING - SEPTEMBER 30, 2015

Sept Financial 2015-2016.xIsm

OBJECT EXPENDED APPROVED CURRENT YTD ANTICIPATED PROJECTED
CODE EXPENSE CATEGORY 2014 - 2015 BUDGET BUDGET EXPENDED ENCUMBER BALANCE OBLIGATIONS BALANCE
700 PROPERTY
Capital Improvements (Sewers) $ 124,177 | $ 124,177 $ 124,177 $ 149,305 $ - $ (25,128) $ (25,128) $ 0
Technology Equipment $ 378,975 [ $ 549,144 $ 549,144 $ 364,710 $ 81,709 $ 102,725 $ - 3 102,725
Other Equipment $ 29,706 | $ 112,691 $ 112,691 $ 1818 $ - $ 110,873 $ - $ 110,873
SUBTOTAL PROPERTY $ 532,858 | $ 786,012 $ 786,012 $ 515,832 $ 81,709 $ 188,471 $ (25,128) $ 213,599
800 MISCELLANEOUS
Memberships 67,705 69,956 69,956 47,483 564 21,909 - 21,909
SUBTOTAL MISCELLANEOUS 67,705 69,956 69,956 47,483 564 21,909 - 21,909
TOTAL LOCAL BUDGET $ 71,332,395 | $ 71,587,946 $ 71587946 $ 12,789,842 $ 50,851,165 $ 7,946,939 $ (1,471,635 $ 9,418,574

10/9/2015



Sept Financial 2015-2016.xIsm
NEWTOWN BOARD OF EDUCATION

BUDGET SUMMARY REPORT
FOR THE MONTH ENDING - SEPTEMBER 30, 2015

OBJECT EXPENDED APPROVED CURRENT YTD ANTICIPATED PROJECTED
CODE EXPENSE CATEGORY 2014 - 2015 BUDGET BUDGET EXPENDED ENCUMBER BALANCE OBLIGATIONS BALANCE
2015-16
APPROVED %

SCHOOL GENERATED FEES BUDGET RECEIVED BALANCE RECEIVED

HIGH SCHOOL FEES

NURTURY PROGRAM $8,000 $0.00 $8,000.00 0.00%

PARKING PERMITS $20,000 $0.00 $20,000.00 0.00%

PAY FOR PARTICIPATION IN SPORTS $84,800 $0.00 $84,800.00 0.00%

$112,800 $0.00 $112,800.00 0.00%
MISCELLANEOUS FEES $500 $0.00 $500.00 0.00%
TOTAL SCHOOL GENERATED FEES $113,300 $0 $113,300 $0

6 10/9/2015



OBJECT EXPENSE CATEGORY

100
200
300
400
500
600
700
800

SALARIES
EMPLOYEE BENEFITS
PROFESSIONAL SERVICES

PURCHASED PROPERTY SERV.
OTHER PURCHASED SERVICES

SUPPLIES

PROPERTY
MISCELLANEOUS
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OFFSETTING REVENUE INCLUDED IN ANTICIPATED OBLIGATIONS

BUDGETED

(64,836)

(62,274)
(1,319,397)

NEWTOWN BOARD OF EDUCATION

BUDGET SUMMARY REPORT
FOR THE MONTH ENDING - SEPTEMBER 30, 2015

ANTICIPATED

EXPECTED
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(64,836)

(62,274)
(1,319,397)
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(64,836)

(62,274)
(1,319,397)
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GRANT

TOTAL GENERAL FUND BUDGET

(1,446,507) $

(1,446,507)
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(1,446,507)

100

SALARIES

Administrative Salaries
Teachers & Specialists Salaries
Early Retirement

Continuing Ed./Summer School
Homebound & Tutors Salaries
Certified Substitutes
Coaching/Activities

Staff & Program Development

(19,368;)

(19,365;)

(19,368)

CERTIFIED SALARIES

(19,368) $

(19,368)

(19,368)

Supervisors/Technology Salaries
Clerical & Secretarial salaries
Educational Assistants

Nurses & Medical advisors
Custodial & Maint Salaries

Non Certified Salary Adjustment
Career/Job salaries

Special Education Svcs Salaries
Attendance & Security Salaries
Extra Work - Non-Cert
Custodial & Maint. Overtime
Civic activities/Park & Rec

(7,034;)
(14,196)

(24,23é)

(7,034)
(14,196)

(24,23&;)

©® &H

(7,034)
(14,196)

(24,238)

NON-CERTIFIED SALARIES

(45,468) $

(45,468)

(45,468)

SUBTOTAL SALARIES
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300

400
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600

700

800

FOR THE MONTH ENDING - SEPTEMBER 30, 2015

OFFSETTING REVENUE INCLUDED IN ANTICIPATED OBLIGATIONS

GRANT

OBJECT EXPENSE CATEGORY BUDGETED ANTICIPATED RECEIVED EXPECTED BALANCE
EMPLOYEE BENEFITS
SUBTOTAL EMPLOYEE BENEFITS $ - $ - 3 - $ - $ $ - $
PROFESSIONAL SERVICES
Professional Services $ (62,274) $ (62,274) $ (62,274) $
Professional Educational Ser. $ - 3$ - 3$ - $
SUBTOTAL PROFESSIONAL SVCS $ (62,274) $ - % - $ (62,274) $ $ (62,274) $
PURCHASED PROPERTY SVCS
SUBTOTAL PUR. PROPERTY SER. $ - $ - % - $ - % $ - %
OTHER PURCHASED SERVICES
Contracted Services $ - $ - $ - $
Transportation Services $ (259,843) $ (259,843) $ (259,843) $
Insurance - Property & Liability $ - $ - $
Communications $ - $ - $
Printing Services $ - $ - $
Tuition - Out of District $  (1,059,554) $  (1,059,554) $  (1,059,554) $
Student Travel & Staff Mileage $ - 3$ - $ - $
SUBTOTAL OTHER PURCHASED SER. $ (1,319,397) $ - 3 - $ (1,319,397) $ $ (1,319,397) $
SUPPLIES
SUBTOTAL SUPPLIES $ - $ - 3 - $ - % $ - %
PROPERTY
SUBTOTAL PROPERTY $ -3 -3 - $ -3 $ -3
MISCELLANEOUS
Memberships 3$ - $
SUBTOTAL MISCELLANEOUS $ - $ - $ - $ - % $ - %
TOTAL LOCAL BUDGET $  (1,446,507) $ - $ - $  (1,446507) $ $  (1,446507) $

Excess Cost and Agency placement Grants were budgeted at 75%.

10/9/2015



Newtown Public Schools
Newtown, Connecticut

ASSUMPTIONS

2016 - 2017 BOARD OF EDUCATION BUDGET

The Newtown Board of Education’s mission to inspire every student to
excel will be the foundation of all decision making.

Open and honest communication and cooperation will be maintained
with other municipal boards and the community throughout the budget
process.

State and Federal financial support of education will not keep pace with
increased programming mandates and may be further reduced by
legislation and reductions of grants and other supports to local
communities. The Department of Education and Department of Justice
support will come to close during the 2015-2016 school year and there will
be a need for continued services and staffing for the 2016-2017 school
year.

Safety, security and health standards will be supported through continued
training of staff; e.qg., District Security Committee, Anti-bullying, Blood
Borne Pathogens, Sexual Harassment / Title IX, Mandated Reporting, OSHA
(Office of Safety and Health Administration).

Salaries and benefits will be based on commitments incurred through
collective bargaining and other employment agreements.

Existing programs and services will be reviewed, evaluated, maintained or
adjusted as the educational needs of students change.

Overall certified and classified staffing levels will be adjusted based on
enrollment, programming, safety factors and facility considerations.

Purchased services and supply accounts will be reviewed and adjusted
based on documented prices and trends; i.e., fuel, where appropriate,
enrollment changes, and facility needs.

Budgeted items that are bid will be based on budget history and inflation
projections.

Consideration will be given to the current economic conditions.

Funding for Educational Cost Sharing will remain constant for 2016-2017.

Newtown Public Schools



Newton, Connecticut

PRIORITIES

2016 - 2017 BOARD OF EDUCATION BUDGET

Support funding for appropriate class sizes at all levels of instruction.

Update all instructional materials for teachers and students as required
through the curriculum renewal cycle for the current school year.

Continue a level funding plan for expansion and sustainability of
technology with access and equity for all students.

Support funding for the prioritized joint Capital Plan (Board of Education /
Town of Newtown).

Continue to pursue opportunities to share services, where appropriate,
between the Board of Education and all town departments.

To successfully open the new Sandy Hook School for the start of the 2016-
2017 school year.
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Grade 3
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Newtown Public Schools

Social Studies 3 { () \
N\ S/

District Elementary > Grade 3 > Social Studies > Social Studies 3
Last Updated: Today by Bonila Cartoun

Collaboration

Curriculum Document Title:

Grade Three Social Studies
Department/Grade Level:

Grade Three Social Studies

Date of Board of Education Adoption:

Course Description:
The third grade curriculum is deslgned to bulld and develop knowledge in the purposes of various map types, build and develop knowledge of landforms and resources in our

country and how the use of these landforms and resources have changed over time.

Program/Course Philosophy:;
Students should have the opportunity to research using a variety of sources in order to organize, analyze, Interpret and synthesize information. Students are offered
opportunities to work alone and with others to conducl research. We strive to help students become independent, lifelong learners.

NEWTOWN PUBLIC SCHOOLS MISSION STATEMENT

The mission of the Newlown Public Schools a partnership of students, families, educalors and community, is to
INSPIRE EACH STUDENT TO EXCEL
in attaining and applying the knowledge, skills and attributes that lead to personal success while becoming a contributing
member of a dynamic global community. We accomplish this by creating an unparalleled learning environment characterized by:

* High expectatlons » Quality instruclion
+ Continuous improvement » Civic responsibillty

Qualily education is possible if we all agree on a common purpose as we work together to continuously improve the leaching and leaming process.
We believe that ALL CHILDREN CAN AND WILL LEARN WELL. The system slrives to establish high standards for our students, facully, and staff
through the curriculum documents. Mastery of this curriculum depends on the effort and persistence of the leamer, the support of the parents,
and the knowledge, skills and persistence of the staff,

In order for our students to reach the goals of cognitive achievement, students must learn how to use the process skills of
decision-making,problem solving, and critical thinking. Students need to take responsibility for their learning by becoming
self-directed, active particlpants in the educational process.

We must continuously work to improve the leaming environment and the curriculum.To improve, we must
analyze what we belleve, what we know, and what we want before we take action to reach these goals.

ILis the responsibllity of the slaff of the Newtown Public Schools to provide all children with the opportunity to learn well.

We belleve that the students and staff will be more productive when basic human needs are met. These needs include:
Belonging, the need for positive relationships; Competence, the need to be successful; Freedom, the need to have control over
decisions;Fun, the need to enjoy life; and Survival, the need for shelter, food and good health. Living and working with others enriches the
experiences of students. Positive self-esteem brings productivity and personal satisfaction to sludents and to staff. This esteem
can be nurtured through opportunitles to self-evaluate constructively and see performance improve as a resuit of work.

NEWTOWN HIGH SCHOOL
CORE BELIEFS AND VALUES

The Newtown High School community is committed to cultivating the growth of productive and
innovalive citizens who demonstrate integrity and empathy in our local and global communities.

We believe that a rigorous curriculum, collaborative environment, and supportive communlty will foster
intellectually curious, resilient, and kind individuals who continuously strive lo meet their full potential.

218t Century Learning Expectations:
Graduates of Newtown High School will:

Academic

Information Lileracy:
*Demonstrate slralegies to identify, locate, and interpret information
*Relate and apply new knowledge using a varlely of resources including technology

Problem Solving:
*Demonstrate use of the scientific method and apply appropriate procedures

1of2 10/14/2015 8:13 AM
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to solve and communicate an authentic problem or situation

Spoken Communicalion;
*Convey information and Ideas to others In a presentation using spoken language,
non-verbal language and, when appropriate, multl-media

Wihitten Performance:
*Take and Supporl a position on Informatlon and Ideas.
+*Convey informatlon and Ideas In a glven format

Clvic
*Demonstrate clvic responsibility through community
service and the understanding of govemmental processes.

Soclal
*Demonstrate soclal responsibliity by respecting yourself and others, working with
honesty and Integrity,keeping high expectations, and supporting the community.

Atlas Verelon 8.1.1
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Newtown Public Schools

Social Studies 3 :' () /

District Elementary > Grade 3 > Social Studies > Social Studles 3
Last Updated: Today by Bonita Cartoun

Collaboration

Sep 6ct Nov Dec Jan Feb Mar Apr May Jun

Unit: 12 3 46 6 7 8 9 10 11 12 13 14 16 16 17 18 19 20 21 22 23 24 26 26 27 28 29 30 31 32 33 34 35 36 37 38 39 40
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Atlas Version 8.1.1
© Rubicon International 2016. All rights reserved
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Newtown Public Schools

Social Studies 3 £ ()

— ™

District Elementary > Grade 3 > Social Studies > Social Studies 3 > Week 1 - Week 5 Last Updated: Mariday, Ocluber 12, 2015 by Pat
Kurz

Maps

Collaboration

Enduring Understanding(s)/ Generalization(s)

Conceptual lens: Change and Continuity

e Topographical, political and physical maps provide different types of infarmation.

o Maps change over time.
Essential Question(s) Guiding Questions
What important information do maps communicate to the understanding of a Factual, Conceptual, Provocative

geographical region?
1. What are different types of maps? F
2. What are the parts of a map? F
3. Why do maps differ? C
4. Which type of map would you use if you wanted to find out the: C

-

. Boundaries of the state

2. Geography of the land

3. Population density

1. How and why have maps changed over time? C
Standard(s) Objective(s)
Content and CCSS Bloomy/ Andersan Taxonomy / DOK Language

Students wilk:

CCSS: ELA & Literacy in History/Social S ——
Studies, Science, & Technical Subjects K-5 * Analyze maps and discuss landforms

CCSS: Grade 3

Reading: Literature

Key Ideas and Details

1. Read closely to determine what the text says explicitly and to
make logical inferences from It; cite specific textual evidence
when writing or speaking to support conclusions drawn from the
text.

e RL.3.1. Ask and answer questions to demonstrate understanding
of a text, referring explicitly to the text as the basis for the
answers.

CT: Social Studies Frameworks (2015)

CT: Grade 3

Dimension 2: Geography

Connecticut and Local History
Geographic Representatlons: Spatial Views of the World

® GEO 3.1 Construct maps and other graphic representations of
both familiar and unfamiliar places.

* GEO 3.2 Use maps, satellite images, photographs, and other
representations to explain relationships between the locations of
places and regions and their environmental characteristics.

® GEO 3.3 Use maps of different scales to describe the locations of
cultural and environmental characteristics.

2
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Atlas - Maps

Content/Topics
Critical content that students must KNOW

¢ Explain the characteristics and purposes of maps, globes, and other
geographical tools and technologles

¢ Create information from maps, globes and geographic models in
graphs, diagrams, and charts

* Identify and glve examples of resources; human, natural and capital,
and explain how they are used

Core Learning Activities

https://newtownk12.rubiconatlas.org/Atlas/Develop/UnitMap/View!/...

Skills

Transferable skills that students must be able to DO
¢ 3. Communicate information clearly and effectively using a variety of
tools/media In varied contexts for a varlety of purposes.

» Identify different types of maps
* |dentify the parts of maps

Resources
Professional & Student

* The Northeast: Benchmark Education Company
e Explore Our Land: Houghton Mifflin

Assessments (Titles) Graduation Standards Interdisciplinary

Information Literscy
Culminating Map Project Prablém Salving
Summative: Personal Project Spoken Communication

¢ Create your own map of an
imaglnary country using
features leamed In unit-
landmarks, resources,
capltal, landforms,
compass rose, and map
key.

o Write two questions that
can be answered using
map.

& Gr 3 Map Project.dacx

Written Performance

Connections
Readers/Writers Workshop Units

Atlas Version 8.1.1
® Rubicon Jnternational 2015, All Aghts reserved

10/14/2015 8:14 AM



Atlas - Atlas - The Northeast: Geography

Newtown Public Schools
Social Studies 3 1

District Elementary > Grade 3 > Social Studies > Social Studies 3 > Week 6 - Week 10

The Northeast: Geography

Collaboration

https://newtownk12.rubiconatlas.org/Atlas/Develop/UnitMap/View/...

O

Last Updated: Taday by Bonita Cartoun

Enduring Understanding(s)/ Generalization(s)

Conceptual lens: Change and Continuity

Climate determines the plants and animals that inhabit a region.

Essential Question(s)
How do living and nonliving elements of a region determine the elements and
interactions within an ecosystem?

Standard(s)
Content and CCSS
CCSS: ELA & Literacy in History/Social

Studies, Science, & Technical Subjects K-5
CCSS: Gra(ie 3

Reading: Informational Text
3. Analyze how and why Iindividuals, events, and Ideas develop
and Interact over the course of a text.

» RI.3.3. Describe the relationship between a series of historical
events, scientific ideas or concepts, or steps in technical
procedures in a text, using language that pertains to time,
sequence, and cause/effect.

CT: Social Studies Frameworks (2015)

CT: Grade 4

Dimension 2: Geography

United States Geography
Geographic Representations: Spatial Views of the World

e GEO 4.2 Use maps, satellite images, photographs, and other
representations to explain relationships between the locations of
places and regions and their environmental characteristics

Content/Topics
Critical content that students must KNOW

o Explain how human and natural processes shape places

* Observe and describe how places and regions are identified, defined,
and bounded

* Locate major physical and human features in the New England region
of the United States

o Define local environmental features

10f2

Cuiding Questions

Factual, Conceptual, Provocative
1. What plants and animals are native to the Northeast? F

2. How does climate affect the plants and animals in a region? C

3. Would life change if there were no maple trees in the Northeast? P

Objective(s)
Hleeny/ Anderson Taxonemy / DOK Language
Students will

e |dentify animals and plants that inhabit a region

» Describe how climate affects plants and animals
Describe what animals could survive in a given region
» Locate major physical features on a map

Skills

Transferable skills that students must be able to DO

» 3, Communicate information clearly and effectively using a variety of
tools/media in varied contexts for a variety of purposes.

» |dentify the states in the Northeast
« Identify the plants and animals that inhabit the region
+ Describe the climate of the Northeast

]

10/14/2015 8:14 AM
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Core Learning Activities Resources
Professional & Student

o The Northeast: Benchmark Education Company
o Explore Our Land: Houghton Mifflin

Assessments (Titles) Graduation Standards Interdisciplinary
This is not where the ?;ﬁﬁjﬁﬁ;i;ﬂdw Connections
assessment takes place. See Spoker ;' vy et tn Readers Writers Workshop
culminating assessment at the Milmu Perfoimance
end of Unit 2. -

Summatlve: Personal Project

Allas Verslon 8.1.1
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Newtown Public Schools
Social Studies 3 "

District Elementary > Grade 3 > Social Studies > Social Studies 3 > Week 11 - Week 15

The Northeast: Culture

Collaboration

https://newtownk12.rubiconatlas.org/Atlas/Develop/UnitMap/View!/...

O

-~

o

Last Updated: Taiigy by Bonita Cartoun

Enduring Understanding(s)/ Generalization(s)

Conceptual lens: Change and Continuity

The peoples that inhabit a region determine the culture(s).

Essential Question(s)

What impact did immigrant have on the culture of the Northeast?

Standard(s)
Content and CCSS
CCSS: ELA & Literacy in History/Social

Studies, Science, & Technical Subjects K-5
CCSS: Grade 3

Reading: Informational Text
3. Analyze how and why individuals, events, and Ideas develop
and interact over the course of a text.

¢ RI.3.3. Describe the relationship between a series of historical
events, scientific ideas or concepts, or steps in technical
procedures in a text, using language that pertains to time,
sequence, and cause/effect.

CT: Social Studies Frameworks (2015)
CT: Grade 3
Dimension 2: Geography

Human-Environment Interaction: Places, Regions, and Culture

e GEO 3.5 Explain how the cultural and environmental
characteristics of places change over time.

Human Population: Spatial Patterns and Movement

e GEO 3.8 Explain how human settlements and movements relate
to the locations and use of various natural resources.

Content/Topics
Critical content that students must KNOW

¢ Demonstrate knowledge of major trends in state and local history,
including history of original peoples, early settlements and selected
changes over the past two centuries

¢ Describe and explain some of the reasons people have moved, and

1of2

Guiding Questions
Factual, Conceptual, Provocative
1. What were the cultures, traditions and lifestyles of the Native Americans

of the Northeast? F
2. How did immigrants change the culture? C
3. How did the Pilgrims affect the Native American culture in the Northeast? F

4. How do the people that inhabit a region determine the culture? C

Objective(s)
Bleony Anderson Taxenomy / DOK Language
Students will

* Create a chart showing cultural changes before and after the arrival of a
new group of people
* Synthesize information that shows how ethnic groups affect a culture

Skills

Transferable skills that students must be able to DO

* 3. Communicate information clearly and effectively using a variety of
tools/media in varied contexts for a variety of purposes.
o 7. Other.

10/14/2015 8:15 AM
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relate these reasons to some historic movements of large groups of

people
¢ Recognize relationships between events and people of the past and
present circumstances, concems and developments

Core Learning Activities

https://newtownk12.rubiconatlas.org/Atlas/Develop/UnitMap/View/...

+» Describe how the Native Americans lived in and used the land in the

Northeast
+ Describe how the Pilgrims changed the Natlve American culture

+ Explain how various ethnic groups have changed the culture In the
Northeast

Resources
Professional & Student

* The Northeast: Benchmark Education Company
e Explore Our Land: Houghton Mifflin

Assessments (Titles) Graduation Standards Interdisciplinary
Information Litefacy :
This s not where the T Connections
assessment takes place. See Siaken Chminiiitation Readers Writers Workshop
the culminating assessment at Written Performance
the end of Unit 2,

Summative: Personal Project

20f2
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Newtown Public Schools

Social Studies 3 "= ( () _
»

District Elementary > Grade 3 > Social Studies > Social Studies 3 > Week 16 - Waek 20 Last Updated: Today by Bonita Cartoun

The Northeast: Economics

Collaboration

Enduring Understanding(s)/ Generalization(s)

Conceptual lens: Change and Continuity

The geographical location, landforms, and natural resources contribute to the economy in a region.

Essential Question(s) Guiding Questions

What are the major factors that impact the economy of a region? Factual, Conceptual, Provocative
1, What landforms in the Northeast helped develop the early economies? F

2. How do landforms and natural resources contribute to the economy of a
region? C

3. How does the location of New York, Boston, and Philadelphia have a direct
relationship with their economic success? F

Standard(s) Ohjective(s)
Content and CCSS Bloom/ Anderson Taxonoiny / DOK Langtage
Students will
CCSS ELA & theracy in HIStOW/SOCIa| * Analyze landforms and explain their economic benefits
Studies, Science, & Technical Subjects K-5 e Locate and label the major cities of the Northeast on a map

CCSS: Grade 3

Reading: Informational Text
3. Analyze how and why Individuals, events, and ideas develop
and interact over the course of a text.

¢ RI1.3.3. Describe the relationship between a series of historical
events, scientific ideas or concepts, or steps in technical
procedures in a text, using language that pertains to time,
sequence, and cause/effect.

CT: Social Studies Frameworks (2015)

CT: Grade 3

Dimension 2: Economics

Exchange and Markets

¢ ECO 3.2 |dentify examples of the variety of resources (human
capital, physical capital, and natural resources) that are used.

Content/Topics Skills
Critical content that students must KNOW Transferable skills that students must be able to DO
Describe goods, products and ideas which were exchanged as the result of
movement e 3. Communicate information clearly and effectively using a variety of
tools/media in varied contexts for a variety of purposes.
e 7. Other.

» Describe how people use the land to make money to support themselves
» Identify the location of major cities that developed in the Northeast

1 of2 10/14/2015 8:15 AM
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Core Learning Activities Resources

Professional & Student

¢ The Northeast: Benchmark Education Company
e Explore Our Land: Houghton Mifflin

Assessments (Titles) Graduation Standards Interdisciplinary
fiformation Literae . -
This is not where the Probler ) Salving ¥ Connections
assessment takes place. See Spoken Communication
the culminating assessment at Wiritten Perfotmance
the end of Unit 2.

Summatlve: Personal Project

Atlas Version 8.1.1
® Rubicon Interpational 2015. All rights reserved
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- Newtown Public Schools
r?‘fa Social Studies 3 82

5

5};;(\" > &

Districl Eiemantary > Grade 3 > Social Studies > Social Studies 3 > Week 21 - Week 25

The Northeast: History

Collaboration

Page 1 of 3

—

CO)

Last Updated: Today by Bonita Cartoun

Enduring Understanding(s)/ Generalization(s)

Conceptual lens: Change and Continuity

The variety of people changing over time can help develop the rich history in a region.

Essential Question(s)

How does the change in human populations living in a given region over a
period of time contribute to the region's rich history?

Standard(s)
Content and CCSS
CCSS: ELA & Literacy in History/Social

Studies, Science, & Technical Subjects K-5
CCSS: Grade 3

Guiding Questions

Factual, Conceptual, Provocative

1. Who lived in the Northeast before Europeans came? F

2. What landmarks, symbols and events are important to the Northeast?
(Plymouth Rock, Statue of Liberty, Liberty Bell, Freedom Trail, Ellls Island,
American Flag) F

3. How does the variety of people changing over time develop the rich
history in a region? P

Objective(s)
Bloom/ Andersen Taxonorny / DOK Language

Gather and synthesize historical data from multiple sources.
Create timeline which sequences events and peoples.
Locate and label Important landmark, symbols and events in the Northeast.

Reading: Informational Text
3. Analyze how and why individuals, events, and ideas develop
and Interact over the course of a text.

+ RI.3.3. Describe the relationship between a serles of historical
events, scientific ideas or concepts, or steps in technical
procedures in a text, using language that pertains to time,
sequencs, and cause/effect.

CT: Social Studies Frameworks (2015)

CT: Grade 3

Dimension 2: History
Connectlcut and Local History
Change, Continulty, and Context

« HIST 3.2 Compare life in specific historical time periods to life
today.

Perspectives

+ HIST 3.5 Describe how psople's perspectives shaped the
historical sources thay created.

Causation and Argumentation

+ HIST 3.11 Explain probable causes and effects of events and
developments.

https://newtownk12.rubiconatlas.org/Atlas/Develop/UnitMap/View/Default?BackLink=3...
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Content/Topics Skills
Critical content that students must KNOW Transferable skills that students must be able to DO
» Gather h|stor|c§| data from .mu|t|p|e rgsources « 3. Communicate Information clearly and effectively using a
* Engage in readlng of.hlstgncal material varlety of tools/media in varled contexts for a varlety of
« Demonstrate famillarity with people, events and places from a broad pUIpoSes.
spectrum of human experience through selected study from historical « 7. Other.
periods from various regions
» Describe historic movements of large groups of people + Identify historical symbols, landmarks, and events and be able to
+ Recognize relationships between events and people of the past and note thelr significance

« Describe lifestyles and cultures of various Northeast tribes and
how Europeans changed their cultures

+ Analyze and discuss the arrival of varled immigrant populations in
the Northeast,

present circumstances, concerns and developments

Core Learning Activities Resources

Professional & Student

+ The Northeast: Benchmark Education Company
+ Explore Our Land: Houghton Mifflin

Assessments (Titles) Graduation Standards ' Interdisciplinary
Infonmaltion Literacy :
This Is not :vrel)(ro thle . Problem Solving Connectlons
agssessment takes place. 9ee Spc Cormm it
the culminating assessment at W ?ti?n :)Olnz 1umm1,m1 Readers Writers Workshop
the end of Unlt 2. -

Summative: Personal Project

Allas Version 8 1.1
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Newtown Public Schools
Social Studies 3 .

District Elementary > Grade 3 > Social Studies > Social Studies 3 > Woeek 26 - Week 30

The Northeast: Government

Collaboration

Enduring Understanding(s)/ Generalization(s)

Conceptual lens: Change and Continuity

The beliefs and values of a people can shape the direction/development of a government.

Essential Question(s) Guiding Questions

How do the beliefs and values of a people shape government? Factual, Conceptual, Provocative

O)

——

Last Updated: Today by Bonita Cartoun

1. What events that led to the formation of our national government? F

2. Why do people leave their country? F

3. Is there a need for a government? P

4. How do the beliefs and values of a people shape the direction and

development of a government? C

Standard(s) Objective(s)
Content and CCSS Blooin/ Andergon Taxonomy / DOK Languags
Students will
CCSS ELA & theracy n HIStOFY/SOCIa| » Create a list of reasons people have moved and relate these reasons to

Studies, Science, & Technical Subjects K-5

some historic movements of large groups of people

CCSS: Grade 3 » Examine the purposes of laws and the ideas and principles that make

Writing o Examine the important expectations of citizenship in the United States

2. Write informatlve/explanatory texts to examine and convey
complex Ideas and information clearly and accurately through
the effective selection, organization, and analysis of content.

e W.3.2, Write informative/explanatory texts to examine a topic and
convey ideas and information clearly.

* W.3.2a. Introduce a topic and group related information together,
include illustrations when useful to aiding comprehension.

o W.3.2b. Develop the topic with facts, definitions, and details.

e W.3.2¢. Use linking words and phrases (e.g., also, another, and,
more, but) to connect ideas within categories of information.

e W.3.2d. Provide a concluding statement or section.

CT: Social Studies Frameworks (2015)

CT: Grade 3

Dimension 2: History
Connecticut and Local History
Change, Continulty, and Context

o HIST 3.2 Compare life in specific historical time periods to life
today.

Perspectives

o HIST 3.5 Describe how people’s perspectives shaped the
historical sources they created.

Causation and Argumentation

10f3
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e HIST 3.11 Explain probable causes and effects of events and
developments.

Dimension 2: Economics

Exchange and Markets

e ECO 3.2 Identify examples of the variety of resources (human
capital, physical capital, and natural resources) that are used.

Dimension 2: Geography

Connectlcut and Local History
Geographic Representations: Spatlal Views of the World

e GEO 3.2 Use maps, satellite images, photographs, and other
representations to explain relationships between the locations of
places and regions and their environmental characteristics.

¢ GEO 3.3 Use maps of different scales to describe the locations of
cultural and environmental characteristics.

Human-Environment Interaction: Places, Regions, and Culture

o GEO 3.4 Explain how culture influences the way people modify
and adapt to their environments.

e GEO 3.5 Explain how the cultural and environmental
characteristics of places change over time.

¢ GEO 3.6 Describe how environmental and cultural characteristics
influence population distribution in specific places or regions.

Human Population: Spatlal Patterns and Movement

o GEO 3.8 Explain how human settlements and movements relate
to the locations and use of various natural resources.

Content/Topics
Critical content that students must KNOW

* Explain different types of conflict, different ways in which conflicts have
been resolved, and different ways that conflicts and their resolutions
have affected people

o Explain that individuals have rights and responsibilities to follow the law

o Explain the purposes of laws and the ideas and principles that make
just laws

o Recognize the Constitution, including the Bill of Rights, as an important
document that guides our country and limits the power of the
government

» Establish, explain and apply criteria useful in evaluating rules and laws
for solving problems and resolving conflicts between people

Core Learning Activities

Assessments (Titles)
Information Literacy.

Culminating Assessment for Problem Solving

Northeast Unit

Formative: Personal Project

Students will choose to create a

PowerPoint slideshow, brochure

or newspaper (academic choice

projects) that will include the

following information studied in

our Northeast Unit:

Geography (landforms, plants and

animals)

Culture (Native Americans, Ethnic

Groups)

Economics (How the land was

used, job in region and major

cities)

Written Performance

Graduation Standards

Spoken Communication

https://newtownk 12.rubiconatlas.org/Atlas/Develop/UnitMap/ View/...

Skills

Transferable skills that students must be able to DO

» 3. Communicate information cleariy and effectively using a variety of
tools/media in varied contexts for a variety of purposes.
e 7. Other.

» Explain the meaning of government and justify why citizenship is important

Resources

Professional & Student

o The Northeast: Benchmark Education Company
» Explore Our Land: Houghton Miffiin

Interdisciplinary

Connections
Readers Writers Workshop

20of 3
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History (Important symbols of the
Northeast, Native Americans)
Government (Why people came
the the Northeast and why they
may leave)

& generic rubric.docx

Atlas Version 8.1.1
© Rubicon Intemational 2015, All rights reserved
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Newtown Public Schools

Social Studies 3 & ( ()

District Elementary > Grade 3 > Sccial Studies > Social Studies 3 >  Week 31 - Week 38 Last Updated: Monday, Oglabar 12, 2015 by Pat

Research: Midwest, West, and South

Collaboration

Enduring Understanding(s)/ Generalization(s)

Conceptual Lens: Change and Continuity

o Climate determines the plants and animals that inhabit a region.
¢ Climate and topography vary within the regions of the United States.

Essential Question(s) Guiding Questions

Why would people prefer to live in one region over another? Factual, Conceptual, Provocative

1. What plants and animals are native to the region? F

2. How does climate affect the plants and animals in a region? C
3. What is the climate of the region? F

4. What are the important landforms of the region? F

5. Why would people prefer to live in one region over another? P

Standard(s) Objective(s)

Content and CCSS Bloony Anderson Taxanony / DOK Language
Students will

CCSS ELA & theracy In HIStOI’y/SOCIal » Explain animals and plants that inhabit the region

Studies, Science, & Technical SU bjects K_5 o Analyze how climate affects the plants and animals of the region

e Create a list of animals that could survive in the region and explain why
they can survive
o Compare landforms of the specified region to other regions

CCSS: Grade 3
Writing
2. Write informatlve/explanatory texts to examine and convey

complex ideas and Information clearly and accurately through
the effective selection, organization, and analysls of content.

* W.3.2. Write informative/explanatory texts to examine a topic and
convey ideas and information clearly.

» W.3.2a. Introduce a topic and group related information together;
include illustrations when useful to aiding comprehension.

» W.3.2b. Develop the topic with facts, definitions, and details.

e W.3.2¢. Use linking words and phrases (e.g., also, another, and,
more, but) to connect ideas within categories of information.

o W.3.2d. Provide a concluding statement or section.

CT: Social Studies Frameworks (2015)

CT: Grade 3

Dimension 2: History
Connecticut and Local History
Change, Continulty, and Context

 HIST 3.2 Compare life in specific historical time periods to life
today.

Perspectives

» HIST 3.5 Describe how people's perspectives shaped the
historical sources they created.

Causation and Argumentation

» HIST 3.11 Explain probable causes and effects of events and
developments.
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Dimension 2: Economics

Exchange and Markets

e ECO 3.2 Identify examples of the variety of resources (human
capital, physical capital, and natural resources) that are used.

Dimension 2: Geography

Connecticut and Local History
Geographic Representations: Spatial Views of the World

e GEO 3.2 Use maps, satellite images, photographs, and other
representations to explain relationships between the locations of
places and regions and their environmental characteristics.

o GEO 3.3 Use maps of different scales to describe the locations of
cultural and environmental characteristics.

Human-Environment Interaction: Places, Regions, and Culture

» GEO 3.4 Explain how culture influences the way people modify
and adapt to their environments.

e GEO 3.5 Explain how the cultural and environmental
characteristics of places change over time.

o GEO 3.6 Describe how environmental and cultural characteristics
influence population distribution in specific places or regions.

Human Populatlon: Spatial Patterns and Movement

e GEO 3.8 Explain how human settlements and movements relate
to the locations and use of various natural resources.

Content/Topics
Critical content that students must KNOW

¢ Explain how human and natural processes shape places

» Observe and describe how places and regions are identified, defined,
and bounded

» | ocate major physical and human features in a region of the United
States

¢ Define local environmental features

Core Learning Activities

Assessments (Titles)
Information Litetacy

CULMINATING ASSESSMENT Problem Salvi
FOR MIDWEST, WEST, AND Snoken Comumunication
SOUTH UNIT Weitten Perfoimance

Summative: Personal Project
Students will choose to create a
PowerPoint slideshow, brochure,
or newspaper (academic choice
projects) that will compare the
northeast to the Midwest, West, or
South. The following information
studied in our units should be
included:

e Climate

* Plants

e Animals

« Landforms

Rubric for culminating

o

20f 3

Graduation Standards
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Skills

Transferable skills that students must be able to DO

» 3. Communicate information clearly and effectively using a variety of
tools/media in varied contexts for a variety of purposes.
e 7. Other.

» |dentify states in the region

+ Describe the plants and animals that inhabit the region

» Describe the climate of the region

+ Identify the landforms and geography of the region

« Describe the similarities and differences between those regions and the
Northeast

Resources
Professional & Student

» The Northeast: Benchmark Education Company
o Explore Our Land: Houghton Mifflin

Interdisciplinary
Connections
Readers Writers workshop

10/14/2015 8:16 AM
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{é) Generic Rubric for Culminating Assessments
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Middle Gate School > Grade 4 > Social Studies > Social Studies 4
Last Updated: Today by Pat Kurz
Collaboration
Curriculum Document Title: Social Studies
Department/Grade Level: 4

Date of Board of Education Adoption:

Course Description: Grade 4 Social Studies will examine the growth and development of Connecticut through the lenses of Continuity, Development and
Systems. This course examines Connecticut past to present.

Program/Course Philosophy: People create environments and systems comprised of unique beliefs, values, traditions, customs, and institutions as a way of
meeting basic human needs. Physical environment and contact with other cultures help shape these social environments and systems.

NEWTOWN PUBLIC SCHOOLS MISSION STATEMENT

The mission of the Newtown Public Schools a partnership of students, families, educators and community, is to
INSPIRE EACH STUDENT TO EXCEL
in attaining and applying the knowledge, skills and attributes that lead to personal success while becoming a contributing
member of a dynamic global community. We accomplish this by creating an unparalleled learning environment characterized by:

» High expectations * Quality instruction
« Continuous improvement ¢ Civic responsibility

Quality education iIs possible if we all agree on a common purpose as we work together to continuously improve the teaching and learning process.
We believe that ALL CHILDREN CAN AND WILL LEARN WELL. The system strives to establish high standards for our students, faculty, and staff
through the curriculum documents. Mastery of this curriculum depends on the effort and persistence of the learner, the support of the parents,
and the knowledge, skills and persistence of the staff.

In order for our students to reach the goals of cognitive achievement, students must leam how to use the process skills of
decision-making, problem solving, and critical thinking. Students need to take responsibility for their learning by becoming
self-directed, active participants in the educational process.

We must continuously work to improve the learning environment and the curriculum.To improve, we must
analyze what we believe, what we know, and what we want before we take action to reach these goals.

It is the responsibility of the staff of the Newtown Public Schools to provide all children with the opportunity to leam well.

We believe that the students and staff will be more productive when basic human needs are met. These needs include:
Belonging, the need for positive relationships; Competence, the need to be successful; Freedom, the need to have control over
declsions;Fun, the need to enjoy life; and Survival, the need for shelter, food and good health. Living and working with others enriches the
experiences of students. Positive self-esteem brings productivity and personal satisfaction to students and to staff. This esteem
can be nurtured through opportunities to self-evaluate constructively and see performance improve as a result of work.

Allas Version 8.1.1
® Rubicon International 2015, All rights reserved
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Newtown Public Schools
Social Studies 4

Middle Gate School > Grade 4 > Social Studies > Social Studies 4

Last Updated: Monday, October 5, 2015 by Pat Kurz

Collaboration
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Newtown Public Schools
Social Studies 4 £

Middle Gate School > Grade 4 > Social Studles > Social Studies 4 > Week 1 - Week 8 Last Updated: Today by Joanne Morris

Government

Collaboration

Enduring Understanding(s)/ Generalization(s)

Good citizens support their community by belonging to different groups.
Democratic government distributes power to prevent or avoid abuse.

Essential Question(s) Guiding Questions

. . . . Factual, Conceptual, Provocative
How can citizens' shape and influence democratic processes in

government? Lesson 1

¢ What does belonging to a group mean to you as an
individual? F

o What does it mean to be a good citizen? C

o What makes you a good citizen? C

Lesson 2

» Why do we have a government? F
o How does our government work? F

Lesson 3

« How do principles (ideas) in the United States Constitution
impact individual, local, state and national decisions? F

¢ How can citizens' shape and influence democratic
processes and government? C

Lesson 4

» What events in history helped form our democratic
government? F

o What would life look like without government in place? P

« How does a democratlc government distribute power to
prevent or avoid abuse? C

Standard(s) Objective(s)
Content and CCSS Bloomy/ Anderson Taxonoemy / DOK Language
Lesson 1

CT: Social Studies Frameworks (2015)
L
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CT: Grade 3

Dimension 2: Civics

Connecticut and Local History
Civic and Political Institutions

¢ CIV 3.1 Distinguish the responsibilities and powers of
government officials at various levels and branches of
government and in different times and places.

¢ CIV 3.2 Explain how a democracy relies on people’s
responsible participation, and draw implications for how
individuals should participate.

e CIV 3.3 Explain how groups of people make rules to
create responsibilities and protect freedoms.

Processes, Rules, and Laws

* CIV 3.6 Expfain how rules and laws change society and
how people change rules and laws.

Content/Topics
Critical content that students must KNOW

20f6
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» Recognize that the need for belonging to a variety of groups
is interrelated to form a community (citizenship)

o |dentify the roles and responsibilities belonging requires

¢ Facilitate discussion to lead students to recognize that
belonging to a variety of groups helps to create a community

Lesson 2

o Know the role and responsibilities of Local, State, and
Federal Government

o Know the function of the branches of a democratic
government

« Know that a good citizen is an active participant within a
community

o Facilitate discussion to lead students to know that
governments (system) make and protect the rights of
citizens

o Know branches, functions, and levels of government

¢ Know how you are protected from or benefit by our
democratic government

o Know key vocabulary

Lesson 3

o Know that the Constitution is the overarching framework for
belonging to the community of the United States (balance of
power or term limits)

Know the rights of citizenship in the United States

Know the importance of the sequence of the following major
historical events: Declaration of Independence, Bill of Rights,
Constitution, Connecticut Compromise (2 senators per state
vs. number of representatives, equitable representation,
Connecticut Charter (1662), Connecticut Constitution (1818)
o Know the responsibility of citizens to enable the government
to function by: paying taxes, voting, following the rule and
laws of the United States/Connecticut

Know and identify government agencies that may assist you
with specific problems/questions

¢ Know related vocabulary

Lesson 4

o Know the systems (government) provide structure

» Know the historical events that grew from civil disobedience
(Boston Tea Party, Mutiny on the Amistad, John Brown
(Harpers Ferry), Underground Railroad, Native Americans
vs. Immigrants, loss of freedom, Stamp Act)

» Demonstrate the cause and effect of civil disobedience:
Cause, Events, Tax, Boston Tea Party, Slavery, Mutiny on
the Amistad

 Develop understanding of freedom, trust, security, protest

« Using events from history, compare and contrast life
with/without a democratic government

o |dentify governmental abuse of power (slavery, taxation,
rule, laws, unequal representation, basic freedoms)

» Define related vocabulary

Skills

Transferable skills that students must be able to DO

3
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a. Explain the purposes of laws and the ideas and principles that
make just laws

b. Explain that individuals have rights and responsibilities to follow
the law.

c. Recognize the Constitution, including the Bill of Rights, as an
important document that guides our country and limits the power of
government

d. Apply the process of how leaders are selected and how people
monitor and influence decisions of their government (local, state,
and federal).

e. Apply the concepts of liberty, tolerance and majority rule and
how they relate to individual rights

f. Explain the meaning and important characteristics of citizenship
in the United States

g. Establish, explain and apply criteria useful in evaluating rules
and laws for solving problems and resolving conflicts between
people

h. Explain the importance of taking an active role in political
leadership and public service in their school and community

i. Exercise political participation by discussing public issues,
building consensus and becoming involved in politics

Core Learning Activities

Lesson 1
1.Whole group with individual response: (List, Web, Kidspiration)

a.ldentify membership within groups (i.e. Family, school, sports,
girl/boy scouts). In what ways do you belong to a group?

b.Identify your responsibility within your group(s). How are you
important to the group? What are your responsibilities within the
group(s)?

c.Determine your importance in a group(s). What happens if you do
not participate or belong to a group?

d.Evaluate the consequences of leaving (being removed)/joining a
group

i.Athlete suspended or absent on day of game, teacher absence,
member of family away on a trip (business), student absent on
meeting day for L.A., student absence from school, (Examples to
facilitate class discussion. Concept to get the students to provide
these examples.)

ii.Move — new job, education, religion, family, divorce

https://newtownk 12.rubiconatlas.org/Atlas/Develop/UnitMap/View/ ...

e 2. Work independently and collaboratively to solve
problems and accomplish goals.

o 6. Value and demonstrate personal responsibility,
character, cultural understanding, and ethical behavior.

Resources

Professional & Student

Resources: See the Connecticut Adventure (chapter 12 — branches
of government) and The World Almanac, Library of States
Connecticut(pages 28-31), PowerPoint Presentation - government,
Constitution Day September 17, Black line masters, Schoolhouse
Rock.

The Connecticut Adventure

We the People — The Citizen and the Constitution
The Connecticut Studies Weekly

United Streaming

World Almanac — Library of the States — Connecticut
Schoolhouse Rock

10/14/2015 8:28 AM
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2.Utilizing responses generated from class discussion (sports,
family, school, girl/boy scouts)

a.Small group collaboration (groups of 3-5)

i.Develop an integrated web (focus being community) utilizing the
information generated during class discussion about membership
to groups.

ii.lllustrate strength, diversity and responsibility (recreation,
religious, family = sense of belonging) within those groups in the
community web

b.Reconvening whole class to debate how the individual small
community webs offers more opportunity to the community (i.e.
Compare group webs — come join our community. Students will
persuade others to join their community ~ sell the community to
other students.)

3.How is being a member of one of these groups lead one to
become an active citizen or a member of a system?

4. The Connecticut Adventure (corresponding Black line Masters):

a.Demonstrate what it means to be a good citizen
i."Good Citizens” page 206

ii."| Spy!" page 207

iii. “Get Involved!” page 215

iv.“Words to Understand” page 216

5.We the Peaple — The Citizen and the Constitution (Level 1- blue)

a.Unit 5 — What are the Responsibilities of Citizens?

Lesson 2

1. Using district resources develop concepts of:

1. Branches of government (judicial, executive,
legislature), laws, taxes, checks and balances,
constitution, election process, elected officials (mayor,
selectman, governor, president etc.), types of
government (democracy, monarchy, communism),
state symbols, monuments

i. Use text/power point to support/Kidspiration

1. The Connecticut Adventure (corresponding Black line
Masters):

a. Summarize the responsibilities of each branch of our state
government.
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i. "The Branches of Government” page 203
ii. “There Ought to be a Law!" page 204

b. Explain why we have a state government. Explain why levels of
government (federal, state, local) are needed.

i. "Solving a Problem: A Constitution for Connecticut” page 109
ii. “Words to Understand” page 112

iii. "Vote for Me!" page 209

iv. "A Student Council” page 210

v. "At your Service” page 211

¢. Tell why citizens pay taxes.

i. "What do Taxes Pay for?” page 205

1. Local — town official (selectman/legislative council) to
present overview of job responsibilities (uphold charter etc.)

1. Visit — town, state, federal websites

2. State House visit

2. Monarchy class dramatic simulation — See appendix for King
Proclamations and M&M

3. Citizenship project —

1. community service project

4, We the People — The Citizen and the Constitution (level 1
=blue)

1. Unit 3 — How Does the Constitution Organize Our

Government?
Assessments (Titles) - Graduation Standards
Information Literacy
ierfanmancexlask;= < Problem Selving
Government © Spoken Conununication
Summative: Other written | Written Performance
assessments

letter

Interdisciplinary
Connections

https://newtownk 12.rubiconatlas.org/Atlas/Develop/UnitMap/View/...
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Pre-Assessment - CT
Then and Now
Formative: Group Project

timeline

Allas Version 8.1.1
© Rubicon Intematlonal 2015. All rights reserved
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Newtown Public Schools
Social Studies 4 &2

Last Updated: Monday. October §, 2016

Middle Gate School > Grade 4 > Soclal Studles > Social Studies 4 > Week 9 - Week 16
by Pat Kurz

History

Collaboration

Enduring Understanding(s)/ Generalization(s)

o Contributions from immigrating individuals or groups produce social, economic, and political change
» Social, economic, and political change creates the historical path of a people or nation

Essential Question(s) Guiding Questions

L Factual, Conceptual, Provocative
What impact do historical events and/or figures have on a

community? Lesson 1

1. In what ways did Native Americans and European settlers
influence the development of Connecticut? F

2. How would changing a historical event impact your life
today?

Lesson 2

1. How did historical figures/events shape the development of
Connecticut? F

2. What impact do historical events/figures have on a
community? C

3. How would changing a historical event impact your life
today? P

Lesson 3

1. How does political change shape our communities? F

2. What historical event initiated the turning point from a
Monarchy to a Democracy? P

3. How would changing a historical event impact your life

today? P
Standard(s) Objective(s)
Content and CCSS Bloom/ Anderson Taxonomy / DOK Language
Lesson 1

CT: Social Studies Frameworks (2015)
o Know how Native Americans used the land we now call

CT: Grade 3 .
— ————————— Connecticut
Dimension 2: History o Know why European settlers immigrated to Connecticut
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Connecticut and Local History
Change, Continuity, and Context

e HIST 3.1 Create and use a chronological sequence of
related events to compare developments that happened
at the same time.

o HIST 3.2 Compare life in specific historical time periods
to life today.

Perspectives

¢ HIST 3.4 Explain connections among historical contexts
and people's perspectives at the time.

Historical Sources and Evidence

s HIST 3.8 Infer the intended audience and purpose of a
historical source from information within the source
itself.

e HIST 3.10 Use information about a historical source,
including the maker, date, place of origin, intended
audience, and purpose to judge the extent to which the
source is useful for studying a particular topic.

Content/Topics
Critical content that students must KNOW

a. ldentify ways different cultures record their histories, compare
past and present situations and events, and present findings in
appropriate oral, written and visual ways.

b. Demonstrate knowledge of major trends in state and local
history, including history of original peoples, early settlements and
selected changes over the past two centuries.

c. Describe ways in which communities and nations influence each
other

Core Learning Aclivities

Lesson 1
1. Read/research about Native American and European Settlers in
Early Connecticut

» a) Write a narrative piece from the point of view of a member
(European settler, Native American) of one of these groups,
demonstrating an event or activity using the land in your
daily life

e b) Create a drama (play/newscast) from the point of view of
a member (European settler, Native American) of one of

20of 3
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o Know how European settlers used the land we now call
Connecticut

o Know how the change in needs (food, shelter, clothing)
influenced the transition (change) of peoples beliefs and
desires (wants)

¢ Know key vocabulary

Lesson 2

o Know how differences in Ideology (viewpoints) of the
Connecticut colonists affected daily life, relationships, and
future events

* Know how the colonists shaped/adapted to life in the Colony

» Know how the colonists interacted with each other and
England

* Know historical figures and events (i.e. Stamp Act, Roger
Sherman)

e Know key vocabulary

Lesson 3

» Know how Connecticut Colonist/Statesman aided in the
change from Monarchy to Democracy

o Know the events that impacted the ideology of the
Connecticut colonists

o Know the Connecticut Compromise and balance of power

* Know why the colonies became the United States

» Know why Connecticut signed/ratified the United States
Constitution

* Know why Connecticut changed its constitution in 1818

o Know the key vocabulary

Skills

' Transferable skills that students must be able to DO

» 3. Communicate information clearly and effectively
using a variety of tools/media in varied contexts for a
variety of purposes.

o 7. Other.

Resources

Professional & Student
Lesson 1

» Legend of the Charter Oak, The Old Leatherman,
Lillinonah’s Leap
e Connecticut Aimanac
¢ The Connecticut Adventure
Chapter 2 pg 44, 47, 48, 49, 51, 563
Chapter 3 pg 59, 61, 65, 66, 67, 69
Chapter 4 pg 48, 78, 81, 82, 83, 84, 85, 86,
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these groups, demonstrating an event or activity of your
daily life

¢ ¢) Create a PowerPoint demonstrating and understanding of
life in early Connecticut

2. Read CT Folktales making connections to real world events

Lesson 2
1. Whole group with individual response: (List, Web, Kidspiration)

o Write a persuasive letter from the viewpoint of a colonist
(patriot) or Englishman (loyalist)

o Read CT Folktales making connections to real world events

o Write a script for one of the folktales (legends) reviewed to
be role played in the classroom

o Use research notes to develop a cause and effect graphic
organizer (Kidspiration)

Lesson 3
1. Whole group with individual response: (List, Web, Kidspiration)

* Review and amend your classroom constitution
» Write a feature article from a historical picture, newspaper
headline, or video clip

https://newtownk12.rubiconatlas.org/Atlas/Develop/UnitMap/View/...

Lesson 2

o Legend of Nathan Hale, Ethan Allen, Israel Putnam, Sarah
Kemble Knight

* The Connecticut Aimanac - pages 38-42

* The Connecticut Adventure (corresponding Black Line
Masters):
Chapter 5 pages 76-93
Black Line Masters - pages 75, 98, 99, 101, 102

Lesson 3

* Video clips - Continental Congress, Declaration of
Independence

» The Connecticut Almanac - pages 38-41

* The Connecticut Adventure (corresponding Black Line
Masters):
Chapter 6 pages 94-107
Black Line Masters - BLM page 109, 112

Assessments (Titles) Graduation Standards Interdisciplinary

Information Litera : .

Performance Task - Ellmgl?n"ll_lgcﬂv;n;m Connections

hilstony Spoken Conlmunication

Summative: Personal Written Performance

Project -

storyboard

27 Performance Task -

hist.docx
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Newtown Public Schools
Social Studies 4 7%

Middle Gate School > Grade 4 > Social Studies > Social Studies 4 > Week 17 - Week 23

Economics

Collaboration

https://newtownk12.rubiconatlas.org/Atlas/Develop/UnitMap/View!/...

Last Updated: Monday. October 5, 2015
by Pat Kurz

Enduring Understanding(s)/ Generalization(s)

Economic activity contributes to the development of a community.

Essential Question(s)

What impact do economic events and/or figures have on a
community?

- Standard(s)

. Content and CCSS

CT: Social Studies Frameworks (2015)

CT: Grade 3

Dimension 2: Economics

Exchange and Markets
» ECO 3.2 Identify examples of the variety of resources
(human capital, physical capital, and natural resources)
that are used.
e ECO 3.3 Explain why individuals and businesses
specialize and trade.
National Economy

e ECO 3.4 Explain the ways in which the government
pays for the goods and services it provides.

1of3

Guiding Questions

Factual, Conceptual, Provocative
Lesson 1

1. How did early Connecticut settlers make a living? F

2. How has the need to provide for the family changed? F

3. What businesses and industries are important to the
economy of Connecticut? F

4. What encourages economic growth? C

5. How does the economy contribute to the development of a
community? C

Lesson 2

1. How do global events impact the lives of all people? P

Objective(s)
Bloom/ Anderson Taxenomy / DOK Language

Lesson 1

o Know how Industrial Revolution impacted the people of
Connecticut

o Know businesses and industries that were influential to the
Connecticut economy

o Know how the economy helped to shape the communities in
Connecticut

e Know key vocabulary

Lesson 2

o Know key vocabulary
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Content/Topics
Critical content that students must KNOW

a. Identify and give examples of resources; human, natural and
capital, and explain how they are used

b. Identify the three basic questions all economic systems must
answer: What will be produced? How will it be produced? For
whom will it be produced?

¢. Describe how the price of a good or service in a market is
related to how much of it there is and how many people want it.

d. Describe how the exchange of goods and services around the
world creates interdependence among people in different places.
e. Identify the individual achievements of scientists and inventors;
and describe the impact of various technological developments on
the local community and on the nation

f. Explain how human and natural processes shape places

g. Explain ways in which humans use and interact with
environments

h. Identify locations of various economic activities and understand
how physical and human factors influence them

Core Learning Activities

Lesson 1
1. Research topic

e a) Laying railroads, building a canal, working in a N.E.
factory, working on a farm, interchangeable parts,
Amistad(slave trade), ferry,

« b) Folk songs etc. Reader's Theater - John Henry

2. Reenactments/Role Play/Dramatize Reader's Theater of a scene
from the industrial revolution

3. Diary entry about any job during the Industrial Revolution in CT
4. Write an advertisement to attract immigrants to early Connecticut
colony.

Lesson 2

1. Create a Venn Diagram comparing and contrasting Connecticut
Industries then and now

2. Create a Brochure advertising/depicting Connecticut industries
across history

3. Develop a want ad page for jobs in Connecticut

e a) Write a fictional resume to apply for a job
 b) Write a local feature article for a newspaper,
editorial/opinion, editorial cartoon

20of 3
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Skills

Transferable skills that students must be able to DO

e 1. Use real-world digital and other research tools to
access, evaluate and effectively apply information
appropriate for authentic tasks.

Resources

Professional & Student

Lesson 1
United Streaming

¢ Video clips - Industrial Revolution

The Connecticut Almanac - pages 13, 24

The Connecticut Adventure (corresponding Black Line Masters):

e Chapter 7; pages 108-129
¢ Black Line Masters
o BLM pages 124, 125, 126, 127, 128

Lesson 2
Literature Connection

o Landry News - Andrew Clements
e The Lorax - Suess
¢ The Rat Race

Junior Achievement

Technology

¢ Microsoft Publisher - Brochure, newspaper
United Streaming

¢ Video clips

The Connecticut Almanac - pages 25-27
The Connecticut Adventure (corresponding Black Line Masters).

e Chapter 9 - pages 153-173
e BLM page 157, 158 161, 162

I
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o Chapter 11

o BLM page 187, 189, 193, 195, 196

e Chapter 13

o BLM 225, 229, 231, 232, 233, 234, 235, 236, 237, 240

Assessments (Titles) Graduation Standards  Interdisciplinary
Tration Literac :
Performance Task - ﬁlgj%tl 10y Connections
Economics Spoken Communicition
Summative: Visual Arts Written Performance
Project
sales pitch
& Performance Task-
ec.docx

Atlas Verslon 8.1.1
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Newtown Public Schools
Social Studies 4

Middle Gate School > Grade 4 > Social Studies > Social Studies 4 > Week 24 - Week 32 Last Updated: Monday, October 5, 2015
by Pat Kurz

Geography

Collaboration

Enduring Understanding(s)/ Generalization(s)

Geographic features can shape land use.

Essential Question(s) Guiding Questions

. - Factual, Conceptual, Provocative
How do physical and cultural characteristics of places and world

regions affect people? Lesson 1

1. What are the physical (land) and political features (Town) of
the State of Connecticut? F

2. How do physical processes shape the Earth's surface and
its ecosystems? F

Lesson 2

1. How did geographic features help shape the communities of
Connecticut? F

2. How do physical and cultural characteristics of places and
world regions affect people? C

3. How does human and environment interaction change our
lives? C

4. How would the overuse of landforms impact the way people
use the land? P

Standard(s) Objective(s)

Content and CCSS Bloonv/ Anderson Taxenomy / DOK Language

CT: Social Studies Frameworks (2015)  “*==""

o Know key vocabulary

CT: Grade 3
e o Know the reasons why and describe how places and regions
Dimension 2;: Geography change and are connected
o Know and describe how places and regions are identified,
Connecticut and Local History defined and bounded
Geographic Representations: Spatial Views of the World « Know the factors that affect the location, distribution and
e GEO 3.1 Construct maps and other graphic associations of features of the physical environment
representations of both familiar and unfamiliar places. ¢ Know local environmental features
Lesson 2

I
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« GEO 3.2 Use maps, satellite images, photographs, and
other representations to explain relationships between

the locations of places and regions and their
environmental characteristics.

¢ GEO 3.3 Use maps of different scales to describe the
locations of cultural and environmental characteristics.

Content/Topics
Critical content that students must KNOW

a. Explain how human and natural processes shape places

b. Provide reasons why and describe how places and regions
change and are connected

¢. Observe and describe how places and regions are identified,
defined and bounded

d. Explain the factors that affect the location, distribution and
associations of features of the physical environment

e. Define local environmental features

f. Locate major physical and human features in Connecticut.

Core Learning Activities

Lesson 1

» Use maps to locate and identify regions in Connecticut
(coastal, Eastern Highland, Western Highland, and Central
Lowland)

o Locate Connecticut in its country, continent, hemisphere

o Identify the Connecticut waterways (rivers, lakes, ocean)

o Locate major cities and identify their relationship to
landforms

20f3
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» Know key vocabulary

» Know how human and natural processes shape places

o Know the major physical and human features in the New
England region and the United States

¢ Know places within their own and nearby communities in

Connecticut
o Know the major physical and human features in the New
England region and the United States

Skills

Transferable skills that students must be able to DO

e 2. Work independently and collaboratively to solve
problems and accomplish goals.

Resources

" Professional & Student

Lesson 1
Technology

¢ United Streaming
¢ Google Earth

United Streaming
¢ Video clips

The Connecticut Aimanac - pages 20-23
The Connecticut Adventure (corresponding Black Line Masters):

¢ Chapter 1 - pages 2-22
o BLM pages 7, 9, 11, 14, 15, 16, 17-18, 19, 20, 21, 22, 23,
24, 29, 30, 31

Lesson 2
Technology

e PC
United Streaming
¢ Video Clips

The Connecticut Aimanac - pages 22-27
The Connecticut Adventure (corresponding Black Line Masters):

¢ Chapter 1 - pages 2-22

o Chapter 13 - pages 234-235

e BLM - pages 25, 26, 29

» BLM (to be used either in land or economic unit) - pages
231, 236

15
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Assessments (Titles) Graduation Standards  Interdisciplinary
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Geography Spoken Communication
Summative: Written Test Wiitten Performance

map identification
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Newtown Public Schools
Social Studies 4 n°

Middle Gate School > Grade 4 > Social Studies > Social Studies 4 > Week 33 - Week 40 Last Updated: Monday, October 5, 2015
by Pat Kurz

Culture

Collaboration

Enduring Understanding(s)/ Generalization(s)

A diverse population leads to a broader perspective
Population patterns, distributions and relocations of people shape a community

Essential Question(s) Guiding Questions

] . . . Factual, Conceptual, Provocative
How does population diversity affect a community?

Lesson 1

1. What are the defining attributes (characteristics) of a
culture? F

2. What different countries did early colonial settlers come
from? F

3. Do immigrants that come to Connecticut today all come from
the same country? F

4. What motivates a person or group of people to relocate? F

Lesson 2

1. What influences a community to transform? F

2. Can the perspectives of immigrants create cultural change?
Cc

3. Is change driven by diversity? C

Standard(s) Objective(s)

Content and CCSS Bloom/ Anderseon Taxonomy / DOK Language

CT: Social Studies Frameworks (2015) ="’

o Know key vocabulary
- —_— e Know places of origin for early settiers and immigrants
Dimension 2: Geography » Know the factors related to the development of early
communities
¢ Know population shift from farming to industrialization
¢ Know the reasons for immigration/migration

CT: :_Grade 3

Human-Environment Interaction: Places, Regions, and
Culture

e GEO 3.4 Explain how culture influences the way people
modify and adapt to their environments. Lesson 2
e GEO 3.5 Explain how the cultural and environmental

characteristics of places change over time. * Know key vocabulary

o Know the reasons why people immigrated to Connecticut

7
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o GEO 3.6 Describe how environmental and cultural
characteristics influence population distribution in
specific places or regions.

Human Population: Spatial Patterns and Movement

o GEO 3.7 Explain how cultural and environmental
characteristics affect the distribution and movement of
people, goods, and ideas.

» GEO 3.8 Explain how human settlements and
movements relate to the locations and use of various
natural resources.

Content/Topics
Critical content that students must KNOW

a. Explain the patterns, distributions and relocations of people.

b. Identify the political, social and economic systems of an area.
c. Understand the elements of culture and how they change.

d. Explain locations and characteristics of human settlements and
how they have changed over time.

e. Describe the characteristics of a physical and a human system.

Core Learning Activities

Lesson 1

Research to understand the motivation for immigration/migration

¢ Use maps to locate and identify patterns
o Use maps to locate and identify population settiements in
Connecticut

Create maps to illustrate the patterns of immigration/migration over
time related to Connecticut

Lesson 2

¢ Brainstorm reasons why people relocate, immigrate or
migrate to Connecticut

¢ Predict changes that could take place within Newtown or
your own family that would cause people to relocate away
from Newtown

¢ Evaluate, through compare and contrast, the change in
reasons for relocation to Connecticut from the 1600's to now

¢ Interview a family member and neighbor(s) to discover why
they live in Newtown

https://newtownk 12.rubiconatlas.org/Atlas/Develop/UnitMap/View/...

* Know reasons why people relocate within Connecticut
¢ Know how culture influences peoples decisions to relocate

Skills

Transferable skills that students must be able to DO

o 4, Demonstrate innovation, flexibility and adaptability
in thinking patterns, work habits, and working/learning
conditions.

e 6. Value and demonstrate personal responsibility,
character, cultural understanding, and ethical behavior.

Resources

Professional & Student

Lesson 1
Technology

o Kidspiration
United Streaming
o Video clips

The Connecticut Almanac - pages 16-17
The Connecticut Adventure (corresponding Black Line Masters):

e Chapter 7- pages 110-111, 116-125

e Chapter 8 - pages 132-133, 140-141

e Chapter 9 - pages 154-172

o BLM page 124, 146, 157, 158, 159, 160, 161

Lesson 2
Technology

¢ Kidspiration

The Connecticut Almanac - pages 16-17
The Connecticut Adventure (corresponding Black Line Masters):

e Chapter 11 - pages 196-205
¢ Chapter 12 - pages 226-229
e BLM - pages 187, 188, 189, 190

| 8
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Assessments (Titles)

Performance Task

Summative: Other Visual

Assessments

cause/effect graphic

organizer

& Performance Task -
Cult.docx

End of the Year
Culminating Task - CT -
Then and Now
Summative:
Dramatization

living biography

https://newtownk 12.rubiconatlas.org/Atlas/Develop/UnitMap/View/...

Graduation Standards

Information Literacy
Problem Salving

Spoken Conurnunication
Written Performance

Interdisciplinary
Connections

Atlas Verslon 8.1.1

© Rublcon Intemational 2015. All rights reserved

10/14/2015 8:33 AM



AGREEMENT
BETWEEN
NEWTOWN BOARD OF EDUCATION
AND
NEWTOWN PUBLIC SCHOOL NURSES
LOCAL 1303 of COUNCIL 4
AMERICAN FEDERATION OF STATE,
COUNTY AND MUNICIPAL EMPLOYEES

JULY 1, 2014 - JUNE 30, 2017
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AGREEMENT

This agreement is made and entered into between the NEWTOWN BOARD OF EDUCATION
(hereinafter referred to as the "Board") and UNION LOCAL 1303 OF COUNCIL 4,
AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES
(hereinafter referred to as the "Union™).

Article 1
Recognition

1.1  The Board recognizes the Union as the exclusive representative for the purposes of
collective bargaining with respect to wages, hours, and other conditions or employment for all
school nurses employed by the Board excluding nurse substitutes, the school health nurse
supervisor, temporary nurses (defined as working 65 days or less), and all other employees of the
Board not specifically included in the unit.

Article 2
Board Rights

2.1  The Board shall continue to retain its rights, powers and authorities so vested by law,
unless specifically limited by the express provisions of this agreement.

Article 3
Saving Clause

3.1 If any provision of this agreement is, or shall at any time be, found contrary to law, then
that provision shall not be applicable except to the extent permitted by law and the Board and the
Union shall jointly consider the effect of such a finding and determine what, if any, future action
may be required. During this period all other provisions shall continue in effect.

Article 4
Work Year

4.1  The work year shall be in accordance with the calendar year established for the Newtown
School System by the Board with the provision that "office work days" may be used instead of
"In-service days" whenever applicable upon written request to, and approval by, the
superintendent. The Board agrees to compensate nurses for each workday in excess of 186 in the
employment year by prorating the applicable step on the salary schedule.

Article 5
Work Day

5.1  The workday shall be seven hours for full-time nurses. Part-time positions shall be as
established by the Board. Subject to the approval of the superintendent and the principal, and
amendment by the Board, the nursing supervisor will establish the work schedule for the nurse in
each building.



Article 6
Sick Leave & Other Disability Leaves

6.1  Sick leave shall accrue for all salaried nurses at the rate of 15 days per year accumulated
at the rate of one-and-one-half days per month from September 1 through June 30 each year of
this agreement for all salaried nurses until a total of 150 days is reached.

6.2  Nurses shall be paid full salary (less amount of any worker's compensation payment) for
absence from school for personal injury caused by an accident arising out of, or in the course of,
employment for a period up to 150 days from the date of the injury, if medically warranted,
without loss of, or charges against, her/his annual or accumulated sick leave. This provision shall
also apply for any absence caused as a result of exposure to specified communicable diseases. In
such case, the 150-day limit shall not apply. Diseases specified are HIV infection, AIDS,
mononucleosis, hepatitis, meningitis, legionnaire's disease, pneumonia, tuberculosis, and
shingles.

6.3  Upon approval by the Board, leave of absence without pay shall be granted to a nurse for
disability due to medical or other extenuating circumstance for the period of one calendar year.

6.4  All insurance benefits to which the nurse is entitled shall remain in effect during any
portion of a leave of absence in which the nurse receives sick leave benefits. The right to prepay
the Board for cost of such coverage shall be allowed if the nurse is not entitled to receive such
sick leave benefits for any period of approved leave.

Article 7
Personal Days

7.1 Five personal days shall be allowed with pay each year for personal, legal, religious,

business or family matters, i.e., birth of a child, marriage, serious illness in the household or

immediate family, that requires the absence of the nurse during school hours. These personal
days shall be in addition to any sick leave accumulated.

7.2 Nurses shall be granted leave with full pay for a period of five days following a death in
the household or immediate family. Immediate family members shall be defined as parents,
foster parents, guardians, brothers, sisters, mother-in-law, father-in-law, spouse, children,
stepchildren, or grandchildren. Three days will be granted for brothers-in-law or sisters-in law
and grandparents. In special cases, allowance may be made by the superintendent or his
designee.

7.3 Notification of such leave shall be made, in writing, to the principal at least 24 hours
before taking such leave (except in the case of emergencies) and the nurse shall state the reason
for taking such leave as set forth in 7.1).

7.4 For leaves of absence other than those covered by any portion of this agreement, the rate
of deduction from the nurse's salary shall be the per diem rate of the year's basic salary.



Article 8
Health Insurance

81A. (1) Employees hired prior to July 1, 2015 may participate in the Preferred Provider

Organization health plan summarized in Appendix A attached hereto and made a part
hereof.

@) In lieu of the coverage provided in Section (1) above, employees hired before
July 1, 2015 shall have the option of participation in the HSA plan summarized in
Appendix B attached hereto and made a part hereof. Employees hired on or after July 1,
2015 shall participate in the HSA plan only. The plan shall have deductibles of
$2,000/$4,000 and post-deductible prescription copays of $10/$30/$50. The Board shall
fund 50% of the deductibles. In the first year an employee participates, the Board shall
fund the full amount of the deductible on July 1. Thereafter, it shall fund half on July 1
and half on January 1.

8.1 B. Employees shall contribute towards the expenses of group medical and dental insurance
coverage for each full-time employee, spouse and children as follows:

Plan 2014-15 2015-16 2016-17
PPO 16.5% (not retro) 17%(not retro) 18%
HSA 12.5% 13% 14%

The Board shall pay the remaining cost. Premium contributions will be deducted in equal
payments as a regular part of the bi-weekly payroll program and subject to an IRC Section 125

Plan.

Employees must work 35 hours or more per week to be eligible for medical and must complete
six months employment prior to enrollment in the dental plan.

8.2

The Board may change insurance carriers at any time during the term of this agreement

provided the Union receives prior notification and provided all benefits and services supplied by
a new carrier shall be comparable to all benefits and services supplied by the former carrier. If
the Union does not agree that the benefits and services are comparable, the Union may forward
the matter through the Grievance and Arbitration process under this agreement. Should this
occur, the Board will not implement this change of carrier until the arbitrator has made a ruling.

8.3

The employee's option to cancel coverage or to reinstate coverage may be made during an

open enrollment period, for a minimum of 20 calendar days, established annually by the Board in
May or June. In addition, the option to reinstate coverage may be made upon a qualified change
in family status, such as marriage, divorce, birth of a child, spousal benefit coverage loss, etc.



8.4 For all purposes under this Article, a dependent child shall be as defined under applicable
law.

8.5  The medical benefits will provide unlimited coverage for in-network services and a
$1,000,000 maximum lifetime benefit for out-of-network.

8.6  The Board shall maintain a "Section 125" salary reduction agreement that shall be
designed to permit exclusion from taxable income of the employee's share of health insurance
premiums. The Board makes no representations or guarantees as to the initial or continued
viability of such a salary reduction agreement and shall incur no obligation to engage in any form
of impact bargaining in the event that a change in law reduces or eliminates the tax exempt status
of employee insurance premium contributions.

8.7 In the event the total cost of a group health plan offered under this Agreement triggers an
excise tax under Internal Revenue Code 849801 (“Cadillac” tax), or any other State or Federal
Law, the Parties agree to a reopener limited to alternatives to address the impact of the Cadillac
Tax.

Article 9
Life Insurance

9.1  Lifeinsurance and accidental death and dismemberment benefits in the amount of
$100,000 will be provided and paid for by the Board for all full-time employees, and $50,000 for
part-time employees working at least 17.5 hours per week on a regular schedule.

Article 10
Malpractice Insurance

10.1 The Board shall continue to provide nurses with malpractice insurance through a rider to the
Board's general liability insurance in an amount not less than the current value of the policy. Said
coverage shall be at no expense to the employee. Each nurse shall receive a copy of the policy.

10.2 A school nurse, or in the absence of such nurse, any other nurse licensed pursuant to the
provisions of Chapter 378, the principal, or any teacher of a school may administer medicinal
preparations, including such controlled drugs as the commissioner of health service may by
regulation designate, to any student at such school pursuant to the written order of a physician
licensed to practice medicine, or a dentist licensed to practice dental medicine, in this or another
state, and with the written authorization of a parent or guardian of such child. The administration
of medicinal preparations by a nurse licensed pursuant to the provisions of Chapter 378, a
principal or a teacher shall be under the general supervision of a school nurse. No such school
nurse, or other nurse, principal or teacher shall be liable to such student or a parent or guardian of
such student to civil damages for any personal injuries which result from acts of omissions of
such school nurse or other nurse, principal or teacher in administering such preparations which
may constitute ordinary negligence. This immunity shall not apply to acts or omissions
constituting gross, willful or wanton negligence.



Article 11
Employment of Nurses

11.1  All registered, professional school nurses employed full-time, part-time, or as a substitute
by the Newtown Schools shall be licensed registered nurses in the State of Connecticut. Starting
compensation will be determined by the Board based on education, applicable experience, and
existing salary structures. Further, members of the nursing staff will be given full consideration
prior to filing any new or vacated position for which they are qualified. Nurses will be
responsible to the Director of Pupil Personnel, School Health Nurse Supervisor and the principal
of the school(s) in which they are performing their work.

Article 12
Seniority

12.1 Seniority shall mean the total length of continuous employment as a school nurse with the
Board. A break in service due to an approved leave of up to one year will not constitute a break
in continuous employment. However, the time on leave will not be credited as part of the total
length of employment.

12.2 Whenever a position is eliminated, or has the hours of work reduced, the affected employee
in said position shall have the right to displace the least senior employee in the same
classification with the same hours or less as long as the employee has the skills and ability to
perform the work. Final move is subject to the superintendent's approval.

12.3 Employees laid off shall be placed on a recall list and shall have recall rights for the next
vacancy for up to two years after their layoff.

Article 13
Case Load

13.1 A reasonable attempt will be made by the administration to conform to State
recommendations.

Article 14
Clerical Help

14.1 Periodic clerical help will be provided for nurses whenever possible.

Article 15
Travel

15.1 All nurses, full-time, part-time or substitute, who are required by assignment to travel
between schools shall be reimbursed at the published IRS rate.



Article 16
Maternity Leave

16.1 Maternity leave shall be granted to the nurses in accordance with the Family And Medical
Leave Act (FMLA), if applicable.

Article 17
Jury Duty

17.1 Any nurse who is called for jury duty shall receive the necessary leave to fulfill her/his legal
obligations. This leave shall not be deducted from sick leave. The nurse shall receive a rate of
pay equal to the difference between her/his applicable salary and the jury duty salary.

The employee called for jury duty shall notify the superintendent in writing as soon as the
employee has received either (a) a notice from the court indicating that she/he has been selected
for service on the jury panel, or (b) notice to appear in court for service on the jury panel. The
nurse shall cooperate and assist the Board and superintendent with appeals for excusal from jury
duty when requested to do so.

Article 18
Workshops

18.1 Upon request in writing from a nurse, the superintendent may grant workshop or conference
leaves to nurses without loss of pay.

Article 19
Grievance Procedure

19.1 A "grievance" is a claim based upon the interpretation, meaning, or application of any of the
provisions of this agreement or claim based on the discriminatory application of written
personnel policies relative to employment, a copy of which is on file in each school office.

19.2 A "grievant™ is a person or persons making the claim. If a grievance affects a group of
members of Local 1303, Council 4, a member or members of Local 1303, Council 4 may submit
such grievance in writing directly to the superintendent and the grievance process will begin at
Level Two, provided the written grievance is submitted to the superintendent 15 days following
the event or condition on which the grievance is based. The grievance shall not be processed to a
higher level unless at least one member of Local 1303, Council 4 submits the grievance in
writing and in accordance with Sections 19.9, 19.10, and 19.11.

19.3 A "party of interest" is the person or persons making the claim and any person who might
be required to take action, or against whom action might be taken, in order to resolve the claim.

19.4 "Superintendent” for the purpose of this section shall mean and include the superintendent
and/or his/her designee.



19.5 The purpose of this procedure is to secure, at the lowest possible administrative level,
equitable solution to the grievances that from time-to-time arise. Both parties agree that these
proceedings shall be kept as informal and confidential as may be appropriate at any level of the
procedure.

19.6 Nothing herein contained shall be construed limiting the right of any nurse having a
grievance to discuss the matter informally with any appropriate member of administration.

19.7 Since it is important that grievances be processed as rapidly as possible, the number of days
indicated at each level should be considered as a maximum and every effort should be made to
expedite the process. The time limits specified, however, may be extended by mutual agreement.
As used in this Article, "days" shall mean days when school is in session, provided that during
the summer months when school is not in session, "days" shall then mean calendar days other
than Saturdays, Sundays and holidays.

19.8 Level One — Principal or Immediate Supervisor

19.8.1 Within 15 days following the event or condition on which the grievance is based, a
grievant with a grievance shall first discuss it with her/his principal or immediate supervisor (and
a representative of the Union if the grievant so desires) with the objective of resolving the matter
informally. The principal or immediate supervisor shall give the grievant a written response
within five days.

19.9 Level Two — Superintendent of Schools

19.9.1 In the event that the grievant is not satisfied with the disposition of the grievance at Level
One, she/he may file a written grievance with the superintendent within five days after the
written response at Level One.

19.9.2 Within five days after receipt of the written grievance, the superintendent shall meet with
the grievant (and a representative of the Union if the grievant so desires) in an effort to resolve it.
The grievant should be given a written response to her/his grievance within 10 days after such
meeting, such response to be signed by the superintendent and constitute the superintendent's
decision on the grievance.

19.10 Level Three — The Board of Education

19.10.1 In the event that the grievant is not satisfied with the disposition of the grievance at
Level Two, she/he may submit such written grievance to the Board within 15 days after the
meeting at Level Two. Within 10 days after receiving the written grievance, the Board shall meet
with the grievant (and a representative of the Union if the grievant so desires) for the purpose of
resolving the grievance. The decision on the grievance at Level Three shall be rendered by the
Board within 15 days after such meeting.

19.11 Level Four — Binding Arbitration



19.11.1 If the decision of the Board does not resolve the grievance, the Union may submit such
grievance to final and binding arbitration to the Connecticut State Board of Mediation and
Arbitration subject to the provisions set forth below, including but not limited to section 19.11.3.

19.11.2 Notice of intention to submit to arbitration under section 19.11.1 above must be in
writing addressed to the Superintendent of Schools. The submission to arbitration must be made
not later than 30 days following receipt of the Board's decision.

19.11.3 In cases involving the discharge of a nurse, the hearing shall be promptly held before an
arbitrator to be mutually selected by the parties.

19.11.4 The arbitrator shall have no power to add to, delete from, or modify in any way any of
the provisions of the agreement.

19.11.5 No reprisals of any kind shall be taken by either party or by any member of the
administration against any participant in the grievance procedure by reason of such participation.

19.11.6 If the grievant fails at any level to appeal a grievance to the next level within specified
time limits, the grievance shall be waived. Failure of the Board at any level to comply with the
time limits regarding responding to a grievance shall permit the grievant to appeal the grievance
to the next level.

Article 20
Discipline

20.1 All disciplinary action shall be applied in a fair manner and shall not be incongruous to the
infraction for which the disciplinary action is being applied. All disciplinary action may be
appealed through established grievance procedures.

Article 21
Non-Discrimination

21.1 The Board and the Union agree that there shall be no discrimination against any nurse
because of race, color, creed, sex, age, national origin, physical handicap or membership or non-
membership in the Union.

Article 22
Payroll Deductions

22.1 The Board agrees to deduct from the pay of all its employees who authorize such
deductions from their wages such membership dues, initiation fees, reinstatement fees, and
service fees as may be fixed by the Union. Such deductions shall continue for the duration of the
agreement or any extension thereof.

22.2 The Union dues deduction shall be made equally over 22 pay periods.



22.3 Dues deducted shall be remitted to the financial officer of Council 4 together with the list of
employees from whose wages such deductions have been made. The Board shall make every
effort to remit these no later than 15 days following said deduction.

22.4 All employees in the collective bargaining unit who cease to be Union members shall, as a
condition of employment and for so long as they remain non-members, pay to the Union a
service fee as set by the Union (not to exceed the current dues paid by Union members).

22.5 The Union agrees to indemnify and hold the Board harmless against any and all claims,
demands, suits, or other forms of liability that shall, or may, arise out of, or by reason of, action
taken by the Board for the purpose of complying with the provisions of this Article.

Article 23
Salary Schedules

23.1 The salary schedule is as follows:

1.75%* 2.25%** 2.25%
Step 7/1/2014 7/1/2015  7/1/2016

New Hire  $45,175 $46,191 $47,231
$46,727 $47,778 $48,853
$48,333 $49,421 $50,533
$49,864 $50,986 $52,133
$51,560 $52,720 $53,906
$53,933 $55,146 $56,387
$55,765 $57,020 $58,303
* retroactive to 7/1/14

** there shall be step movement for 2014-15, and 2016-17, however there
shall be no step movement for 2015-16

o Ol WN B

23.2 Employees hired before July 1, 2015 shall be entitled to an annual longevity payment made
the first pay period in December based on the following years of service with the Board:

7/1/14
10 Yrs. $500
15 Yrs. $700
20 Yrs. $900

25 Yrs. $1,1000



23.3 Nurses who earn a Bachelor's Degree will receive a stipend of $250, and those who earn a
Master's Degree shall receive a stipend of $500 paid the first pay period in December.

23.4 It is understood that the salary schedule has been developed with current special procedures
for children with special needs included as an expected responsibility of today's school nurse,
including invasive procedures such as catheterization or ostomy care, suctioning, tube feeding
and long-term intravenous intervention. While on duty, the school nurse is the first contact for all
on-the-job employee injuries.

23.5 Employees shall be paid salaries, via direct deposit, in accordance with the salary schedule.
Confirmation of payment shall be sent by e-mail. Employees will be paid in 26 equal
consecutive payments. Salary deposits will be made bi-weekly, on alternate Fridays. When a
payday falls on a bank or school holiday, the deposits will be made on the working day prior to
the holiday.

Article 24
Pension

Employee participation in the Town of Newtown's Pension Plan is mandatory for all eligible
employees hired under this agreement. A copy of that plan will be available to each new
employee. The plan shall be administered in accordance with the rules and regulations of the
Town Pension Plan.

Article 25
Duration

24.1 The duration of this agreement shall be four years beginning July 1, 2014 and continuing
and remaining in full force and effect to and including June 30, 2017.

THE NEWTOWN BOARD OF EDUCATION

By:
Keith Alexander, Chairman Date

LOCAL 1303-215 OF COUNCIL 4, AFSCME, AFL-CIO

By:
Co-President Date



By:

Co-President Date

By:

Staff Representative, Council 4, AFSCME Date
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Century Preferred 830/5300/81 25/5300 Newtown PS Teachers FI) 268

Proposed for 2013
Century Preferred is a preferred provider erganiration (FPO) plan

Anthem @9

In-Network Out-of-Network
COST SHARE FROVISIONS Member pays: Member pays:
Office Visit (0V) Copayment 330 per wisit Deductble & Coinsurance
Specialist Visit (5V) Copayment $40 per visit Deductible & Coinsurance
Hospital (HSF) Copayment 3300 per dayup to | Deductible & Coinsurance

$000 per year
Urgent Care (UR) Copayment 575 Mot Covered
Emerpency Foom (ER) Copayment — warved [ admined 5125 3125
Cratpatent Surgery (05) Copayment 3300 Deductble & Coinsurance
Ambulstory Swrgery (ASC) Copayment 33010 Deductible & Coinsurance
Calendar Year Deductible {divigunl 2-member frmily 3+ member fomily) S600/ 500051200
Coinsurance HNot Applicable 20 after daductible up to

Coinsuramce Maximmm (mdnvidual 2-member fmhy 3+ member fomily)

Caost Share Maxinmm (Indniduail Z-member flomily3+membar flomily)

£1400°53 100/ 54800

S2000 54000/ 56000

Lifetime Maxinnim

Unlimited

Unlimited

FREVENTIVE CARE - Included are the prevensive care sevvices tear meet the reguiremenss of federal and siase law, mcluding certaim

TeeEnings, immunzadons and physician visits

Well child care g Charge

Periodic, rontne health exsminations Wi Charge

Foutine OB/GYH visits o Charpe Deductible & Coinsursnce
Mammoeraphy To Charge

Hearing screening OV Charge

Routine Eye Exam OV Charge

MEDICAL CARE

Office visits

Primary Care OV Copayment

Specialist SV Copayment

Cratpatient mental health & substance sbuse - prior quthorization raquired OV Copayment

OBNGFYM care SV Copayment

Surgical fees of a Physician or Surgeon OV/SV Copayment*

Maternity care — imifal visit subject fo copaman na charee theragftor SV Copayment o .
Diazmostic lab and xray Pio Charse Deductible & Coinsurance
High-cost owpatient diamnostic — prior autharzation required $50 Copayment per

The following are subject o copgy. WRE MR4, CAT, CT4, PET, SPECT scans SETVICE

Note: 5230 Conpment Maomum per Member per Calendar Year [See nota)

Allerzy services

Office visitotesting 5V Copayment

Tnjections—38{ visits in 3 years $10 Copayment

HOSFITAL CARE — Prior aurhorization reguired

Semi-private room [ Gemeral Medical Surgical Masermnig) H5P Copayment

Inpatient mentzl heslth & substance sbuse H5P Copayment

Skilled morsing facility — up fo .20 deys per calewdar ypear H5P Copayment

Fshahilitative services — up o 60 oy per person por calendar year Mo Charge Deductible & Coinsurance
Craipatient surgery —in & hospiial 05 Copayment

Ambulatory surgery — im other tham g hospital setiing ASC Copayment

EMERGENCY CARE

Walk-in centers OV Copayment Deductible & Coinsurance
Urgent care — af parilcpdaimg canners only UE. Copayment Mot Covered
Emerpency care — copqyment wanved i admimed ER Copayment ER. Copayment
Ambulance Mo Charge

Mo Charge




Anthem &%

In-Network Out-of-Network
OTHER HEALTH CARE Member pays: Member pays:
Craipatent rehabilitative services — 50 combined visi for PLOT, 5T and
Chirgpractic- Excess 8020 giter deduchible and coinmurance OV Copayment Deductble & Coinsurance
Drarable medical equipment / Prosthetic devices Covered Deductible & Coinsurance
i it mrcimum per caladar year
Drabetic supplies, dmgs & equipment Covered under Bx
Dhighetic drugs are coverad @ m-netwark bengftr lavel Fider
Infernlity — Coverad Applicable Deductible & Coinsurance

Copayment

Home haalth care Mo Charge 550 Deductible &
2 vizits per member per calendm year 20 %o Coinsurance
FREVENTIVE CARE SCHEDULES
Well Child Care (including immmmizations) Adult Exams
# 7 exams, birth up to aze 1 # | exam every year, ages 22+

# Texams ages luptos
+ 1 exam every year, ages 5 up to 22

Fision Exams: 1 every calendar year
Hearing Exams: 1 exam per calendar year
OBACTN Exams: 1 exam per calendar year

Notes To Benefit Descriptions

+ In situations where the member is responsible for obfaining the necessary prior authorization and fadls to do so. benefits may be reduced or
demied.

Inpatient Hospital Per Admission Copay i waived of readmirted within 30 days for same diasnosis.

Members must utilize participatimg Blue Chuality Centers for Transplant hospitals fo receive benefits for Human Organ & Tissue Transplant
services. This petwork of the finest medical ransplant propgrams in the nation is available o members whe are candidates for an organ or bone
mMATOW transplant. A nurse consuitant mained m case manapement is dedicated to managing members who require ofgan and'ar fissoe
‘transplands.

*
*

+ Members are responsible for the balance of charges hilled by out-of-network providers after payment for covered services has been made by
Anther Blus Cross and Biue Shisld according to the Comprehensive Schedule of Profissional Services.

Please refer to the SpeialCffersildnthem brochure i your enrollment kit for information on the discounts we offer on health-related products and
saTVices.

This does not constie your heaith pian or msunaoe policy. It & only @ general descriprion of the plan. The fbllowing are exampies of senices NOT
covered By your Century Prqﬁrm:‘ﬂu’n. Piease rgler 1o your Subsoriber Agreement Cartjffcare q."li‘mwm Suremary Bookiet for more detmis
Coomatic surgaries and senices; cusfodial care; gemetic festing; nmg ards; refracive qye surgey; services and syppiies related o, as well as the
performance of, sax change aperaions; rgival and nen-surgical services related fo T gyndrome; fravel expenses, vision therapy.; services
rmﬁw‘pr'pr fo your contract gifecme date or rendered m VOUF COMIFACT SErTTATon dare; ard WorkarT ' C oML T an.

This summary gf bangfis har boem updared to comply with federal and mate requiremnt, moluding applicable provisions of the recently enacted
Jederal haelth core rgform lows. _ds we recenve additional guidance and clojffcation on the new health care rgfarm laws from the [15. Departmens
gf Health aad Human Services, Deparmmens of Labor and Indernal Rnvermie Sendce, we may be required to make additional chanees fo this summry
af hemgTs.

A product of Anthem Bhie Cross and Blue Shisld saving residents and businesses in the State of Connecoont.

NGF
Effecave 07002043
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CENTURY FREFERRED 3-TTER MANSGED PRESCRIFTTON DRUG PROGRAM
$10 Capagmns Gewarie Drugn

530 Capepment Livted Bromd-Namee Drugs

£50 fmmxmliwd.ﬂrmiq‘-'mrﬂrm

54, 000 _tomual Manzmenam
Diercription of Benefit: You Pay:
Tier 1: Generic Drags Tha term= “gameric” sefers o8 prescription dray, thatis considomed. E1D
To@-propriatory ond i not procected by o tedoresrc. Tt i mecqaived to
et the e hivsgunalency et ai the origiasl brand-name dmg
Tier 1 ragenyment applisc
Tisr 2 Listed Brand-Name Trng: The tems “Irsned hrand-name” refirs i0 8 hrand-name prescripaon dmg | B30
idenrified on the formmlary by Anthem Bhue Cross and Blne Shield
Tier 2 copavment applies.

Tier 3: Non-Listed Brand-Name Drugzs | The tema “non-lsted brand-azme” rafers to 2 brand-asme preccription. | 550
dmez naot wentified aa the fomealary by Anthem Blue Cross md Elne
Shield. Ther 3 copavment ipplies.

Flzn Pavs:

Har To Use The 3-Tier Managed Prezeriptisn Dimg Program

T 3-Tier Mianaged Prescription Dz Progrmm incorperates different levels of copayments for fhmee types of prescrption dugs:
genenc, lised brand-aame snd noa-listad brand-neme, 3= defined in the chart sbove The formuilary liss generics sod brand-name
dmzs thet heve been selered for their quality, safecy and cost-effectivensss. These listed dmes have lower memier copayments than
non-Tsted drazs (hor mey 0ot heve 8 lower overal cost in all desnces ) Yon moinimize your copayments when yow uss peneric
mesTpions and listed brand-mme prescnptons. Vow' 1 sl have coveraps for pon-lised brend-name dm=s, o af 3 higher cost
share Talk te your provader shout ELE Zenenc dnags or Listed brand-name dmigs mchnded oo te formlary. Yewll heve lower
copaveents when you 152 these dmzs

¢ Vouwil be r=sponsible for ene copeyment when parchesne 3 J-day sopply of presripGon Snass fom 2 partoipating ol
Ppharmscy

" Ym'ﬂhﬁwmﬂgﬁcmlc@ajmtwﬁﬂpﬂrﬂmg a Sl-day vo #-day supply of meintersnos dross threwgh te mel-
OICEr proAn

Gemeric Substimtion: Prescnpoon: mey be filed with tie Feaenc eqmvalent when svaiishle.

»  'When von purciase 3 pEnenC due & 8 paTocipating pharmacy, you'll oaly be respoasible for s Tier | copryment.

»  'When 1 penenc equuvelent 15 rrailsble and vou obtam 2 bsted of 2oa-listed brand-reme dmez, youn will ke responsible for the
fpphoatle Tier copayment pins e differanre in cos1 berwesn the peaenc and Dsted or non-Hsmed trand-remes dneg. This
pooision spplies wnlsss your provider cbrins Frior Aursorizaden When Prioc Awiorzacion s oltamed ¢ e doreden of
Anchein BIue Cross and Slue Slield). yow will e responsiiie ouly S e soplicable TIe copayiesnl

Comnecden (Couowren Drug Tdlizsckon Feview)

Croumection works with the retail plerancy”s standard sudelpes w provide a secomd level of qualify and safety cheths. The proces:,
witich is provided on-line as part of the elecironi chims flewy process, helps promoets scosss be safe, appropriste. cost-efisctive
medications for members. Comneciion drolves & senes of rales or puidshine: which idenitfy potential medicrtion thempy isswes oxd
dalfvar o messge o tha phommscy by coogruter bafiora tha medication & dispansed. The proces: alas the phorrscist of pedental
ivames auch 55 dmg-o-dmyg interacnons, reills requestad oo close topether. monmet dosng or drag dupkoabons

Tz
Fazelaf2
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Pharmacy Programs

Voluwtary Mad-sevice Frozran
Mzmhers bovve neress w0 Anthem Bx | the votuntary eril -service dmgs proerem for memibars otho epalardy take one or more types of
maintenanes dmps Membars cam order wp to 2 00-day cepply of thees madications: mnd ke thers dalivared directhy to thair hoss.

The §110 zenenic 330 liswed brand-nsme §50 ooo-listed brand name copayeent and $4.000 soom] maximum spply. Wen ondeninz a
31-day to 8il-day supply, two copa vmeat: will spply, as falows: 520 pensnc 360 isted brand-nane 5100 noo-Hsted brand

Natdomal Pharmacy Network
Mlzmher; alsp have nocess to 2 network of moce than 65 000 remil phamesciss droushont the comiy. Mambers zy call
1-836-281-2066, or 20 to www.anthem com phermscyindomestion fo locate  paricipstng phammacy when rveling outside the sae.

Now-pardcpating Pharmacie:

Nfmibars who fill prescriptione &2 8 Mm-parboipring phanmecy are esponeile fior payrear ot the time the presoption = filled Mambers
o=t smbot chamms te Anthan Ble Cross mnd Bl Shield for mizdnrsement snd parymens will be semt i the member, Merher: wbous
non-paric paine pharmanes will pay 20% of the i-netwedk slowance, phus e diference berween Anthemn Bne Cross and Blwe Shield's
v and the plermsct's acte] charpe.

Puoints v Repember

»  Anthers Bine Crods and Bhee Sheld will provde ooverage fior preacipion draes depensed by 3 participedng plhams oy whea presorpbon
dm=s e deered reedically neceszany hesad o spectfic aiez and depensad paraen o 1 presoription isaned by 2 parbopete
phoEicam or by & M0n-parbopatng piymcisn sl sct i copaymen.

» Anthers Bine Croes and Bhee Shneld will not be Lshle for sy ipey, cam or jedzment esnitms Som te dispensme of sy dug oovered
by thns plam. Anthen Biue Cross and Bloe Sheld will nof provade benefiis for amy émz presmbed of diselsed m 3 MANmeT cO0TEY 12
‘nommesl medical practice.

»  Anthers Bine Croes and Bhee Sheld reserves the rigts s apply quenticy linnifs 10 sperified Sz 5 listed oa the formudary. s mensher
TRENE 3 Feste pply, te member s provider cim Sllow e pOoT DIEOCEE LA DO0Ess.

Erescripton Drug Eligbilic:

EliFihle preampnon dnis bensir: fre mead oo imjaahie meiin and tese dmes, njogicak, Al o0mpoimded pRspaons G &8 Rured
0 bt i peicad] aily a00ondS B0 A WILMES presoriprion. d Mchnded o e Ukited Stae Phanmscoposts Nandm] Fonmlary, of Acosmsd
Drentz] Pemmeidims. and Hew Diruges, and wiick, ry B, ae required tober the lemead: “Cantionr—Federal Lavw proliiet dspensdne withot 2
mrescription” or whichare specifically appaoeed by the Flan

EBangfies are limined do mo mora than o 3-day snpply for covered drugs prrchaced at o ratmil phareocy, e ze meve tiam o 80 dry
suppiy_Ev cevored drupr mochansd by mod order. A7 prozoripoons ow nilyect fo the quoatiy imdadonr tmpoced by stong end
Soderal sras

TR g Fider does mov provide dves diperaed By o i o Noeesed, Feall PRATmac oF exr moi-ordir sarvice, any drag mor
regaired for the memtwer o prevesson af (v or infury, veccimes or alleremic oorrcs, davices and applances; meed e and
oS fhar are et prescibed By @ provider for the adwinimration of o cevered drugs _aﬂsn?p‘m-u dl:-;ﬂwd .7 hospital ar
shalbed narstay fecilay; over-the-coumer or nen-lepend drugs,; o bacterial soaws ch i, oS, ooy Aol
mondriashesriene

Bt [ PROSCTIETON DIFHR CONMS] GF covered fOF oS Sroups. HowaaT, och CoarTI i apmonal [ Velr SPnp 15 efioarnad
O DORE fleld PaiETS OFEMETEIPL Chack wirll Jour Sendgli ammisminor.

Thiz i5 mot @ Bl compract, Jf &5 omly @ peverad descrpnion of the 310 gemerac 330 Mo bramd-naee 50 now-lisied brond-name 3-
Tier Mimoged Prezcripiion Drug Progrom with q 34,000 eeevel maarimum. Placse conzult the Evidence gf Covaraes or prascrintion

drug rider fbr & covple derorpiiom of bmglts and exciusions appdicabie fo your covarage.

7013
Pagelef2




APPENDIX B

HEALTH PLAN SUMMARIES - HSA

Anthem ¥

Lumenos HSA Plan Summary

‘The Lumang=™ HEA plan I designed ts amoewar yjou b Geke control of your health, 20 well 3y
the do tare you Sperd on woar besithcane Thig lan gives pow b Danefits you wold neceive

S

fram a bypicl hizalth lan, ples health caee dolars be spend yaurwey. And you Tl hava

it b porst i s wives ] Enime Y0l Ra hel you nzach pour hiealth pokes Bl

Tour Lurmenas HSa Flan

Firal = Lise your H38 o piy o coversd senices
Health Savings Ascount
With S Lumoeos Heatth Souimes Acooust [HEA) you nas
carbributn peo-tzx dollors o your HEA aseount. Ohars wayalso
corbibuts shilars b your account. Wou car e feess dolars b
help meet your anmeal deductile sssponsibiity. Unesed dolars
can be saved of Fwested and acoumalate Frough retrement

Contributions to Your HEA

For 201 2, oceieibution:s cam o moss bo your HEA ap tz e followiey
€1350 indvisual arverans

£5450 family coverags

Mgt These ik sy b il oo it sbusiore From sy sperce inciuding
&% ol o Fcesves.

Earn Miore Monesy for Your Acoount

What's zpecial akout your Lsmeno= HAglan & that you moy
«arm o tioeal fupsls for your ealh acoourt rough o
Heablry Ramams inssrive progear

Ty mveres s perred Hrpough e Heslfiey Fiesanch pogram, you mued
b 3m ppe HEA wilh Mesor Baric o i sttt Feogh which
o empoyer i speronng yeer HER

Healthy Rewards

I you dothie: fou cam sarn thiain your HEA:
Compliathe Health fezassmant snlirg £50
Erral i Parsoral Health Coacd Progeam L]
Gezpluats from fhe Parsonal Heali Coadh Paogram 200
Corplets our Smuaking Cassador Frogram 550
Complele our Weighi Managemea: Program s

Sore sliqiniily requiemerl sppiy Sex page I i praorem descepiions.

Plug - Ta helg you sioy heaithy, sze
Pravantive Care
100% crwerage f2¢ nafonaly recomm endoad services
[udzd ore the prevesbve rave semnes that mest e
requrements of federal and s |aw, induding seriain
sErEenings, mmupizaions o phyvsican veis.

Prevertiva Cars

Mo desursions o the HSA or ner-akpackat mosts foryou a5 lang a5 you
FERERE Your praverive care rom an renetnodk prides I you choosada
0 i an ou-ore wa s provider, vour deducible or Tradional Hedh
Coverage berefis wil apoly.

Then-
Your Eridge Responsibi ity
The2 Briig 15 30 AMOURT you pay oul of your pociet urtl youl
re=t jour anrunl deductie respomsiiity. Yowr kridge amount
vl vary d=peraiing on hovw many of yeur H35A dollars, if any,
7o chiouse iz eend o help pow meed your annael deducils
eponsibiity. {you conilnte -GS dalorr ap o e amoant of
yoar desiucible orvl ums Biem, your Brsge wil saual 30
HEA SIS SpEn 0N COVSed SEMIGES S your Bnsge
sesgonsiblity add up 10 poer arnual deducible resporc iy
Health Account + Bridgs = Deductila

Briage
“iour Bridge resporakilly il vary.
Annual Deductibis Rssponai ity
S2000 individual coveroge:
$4000 family covernge

If Weedad -
Traditional Health Coverage
four Traditional Health Coverage begins e you have met
your Briige resporskity

Traditional Health Cowerage
Ater our brioge, the plan paye:

100 Tor r-aetwork prosiders 0% for put-0HETRO . pEDVitErs

Additional Protection

For your grofecton, Be iotal amourt you spend ou of your
pockst = imiee. Oroe you seerwl Shatamowrt, e plan
pays 100% of fhe corsl for cowesed services e e
remanger ofthe par ver.

Annual Qut-of-Pocket Madimum

In-Metwork and Oui-of-Nstwork Providiers

£ 3000 modvdual coverage

$10.000 tamily coverage

‘foarennalor-rhoode! manmum st of fids you speed For yow HEY, var Bridge
PESOPEDIR B OUF (O ShERE EDOLEE.

I woin have questions, please call tolkfree 1-888-224-08%5
He=ntmwm B0E H3Aw inc Rx copaye HOF (7113}




Lumenaos HSA Plan Summary
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= 7

¥ o ernpicyer pell provee youwih acieiooral heath care dobos n e HSA o e Folowrg

© Hiah ASSEESMISNT: 704 00 youl Famiy maemioees can compssts the Heai Assessment. our oniing D0 desgred o help Measuns your Dverl heah
Oz il Eawily mesmer s eligible 1o e B30 i your HEA per pian year The hesfh informiation you peovis s sifelly conlaerial.

* Peryonal Healih Goach. Fyou quaiy for e Personal Heath Coech Program, you'l v one-on-one aesizbanee from o specally rained regrstersd
rrrae o hep youmanaes o beoith consifon. Healiy condiion mary inolsde it ore ot imibed o dizket=, astimn, deprezzion, high Mo pezzzure, et
disaose orel proaraney. Wou'l racoive B9 in your aooouet for arvoling in e Porsoral Heath Coach Program | ome rowars par aoviresl perar por year.
Yol raaive B0 for advicuirg your ket goals and wroskirirg fom s Parsomal Raats Coock Prograr (ore reward par ooveronl porson pe yac.

= Smokang Cessafian Proprn This progrem woies you morage wikdeaal syrpoms, iskaffy riysoes ard eom now babauiors ard <k i remain
oo e Paticeation 5 open ionsouand your covesed iy memisers g2 18 pe okler, sl indssles coursdling sappoe o ook irciuling mootine-
reperen herpy nvarage ou ard vour seouss e eligie foreosve 30 vour =58 (e reward per person per fieine) for compicting s

g

= Vezight Management Program D eght Monagemert Programis a personaizen phone course desgned o help you adopt feshiz changes
meoessary iolose weght andmainbin weght 0ss_A fam of cours=ors ( regsiered defian ard heat cducaon wilt 2iperise nwegE maragement

will kg o el el caing, plysim) achy and e mmnmwnmmmhmmmnw
W hirve 3 Bodly barss insem (B of 22 o highar v cigiblz for s program. Youand your Soouse are sigiie m moeive 530 nyour HSA ore revard
pper person per (et e competing e progeam.

Tomzve R samed Ivugh Fealy Reverts, you nnsi have enooen 52 sih Rleflon Dk or wfh snolhes biank Biegh mhich your = Ty 2 Joesony yourhiEa,

Sumrmary af Cowered Sersices

Preventive Care

Anfem's Lumenzs HSA plan covers preverive sevices recommencied by fae LS. Prevenive Semoces Task Force, the Amercan Carost
Socizy, e Advsory CommTes on Immaeizaton Praciices (GCF) and the Amerian Acadery of Pegiaines. The Preverive Care kensi
IPciugies SorESRIng BSIS, MMUREIEORS ans counsaing serioes oesgred bo dkiect and Teal medical corations be prevent awoidali
premabure inkry, ilress and death.

Al prevenive seriioe=s receved rom on innetwerk provider are sovered at 100%. ore not deducbed from yewr F34 and do rot apety te yow
deducibe. [y zes om out-afreosorc gravider, Sher your ssluckll e o ni-of netwods coinsurance responibiity will apely.

The folloving i o kst of covered peovanive 2ara sorvizes:

Wall Blzby and Wall Child Prevenfive Care Ak Prewentive Cane

Office Veits hrough age 18; indeging peevenive vison eaams.

Sereaning Toss fr vsion, haading, 3 lead axposure. Alc
iPcdudes pelvic exam, Pap st and confracesive management ior
females who are a9z 13 v have been sesaly ache

Immunizations:

Hepatts A

Hepamis B

Diprthera, Teiands, Petusces [DGF)
Wareell (chicien poa)

Il werza — A shot

Fi i [ i
Human Papiloma Vs (H7VY] - cenial cancer
H. infuerca ypa ke

Palo

Measkes Mumps, Rubsla MLR)

(ifice Vinits afier age 18, meudeg prevertve wsion etams.

Sersaning Teata f2¢ vision and heasing. coronzry arery dsems.
colorestal cancer, prostate capcer, diabeles. ard odtecporosis. Also
ncledes mammograms, 35 well az pehic etams, Pap esand
Coriracptve management

Imrvmvzations:

Hepams A

Hepams B

Dipahenia, Tedanas, Peruszs {DGF)
Warioela [ hicken pos)

Inflaerza — fu shet

Fre | Comjmgate 3

Haman Fagdlorma Ve (HPY) - cenvical cancer

If you have guesticns, please call fell-free 1-888-224-4055.
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Semma

Medical Care

Anfem's Lumenzs HEA plan covers 3 wide range of medical sesvices to freat an flsess or ey, You can use pour svalable H5A furds
to pay for fhese covered semices. Onoe you spervl up fo your deductioe amoant fr covered semices. you mill have Tradidonal Heali
Coverage avaiakle 1 help pay for aociioral coversd servces.

The folloving |5 & sumimary of covered medical services umdes Arthem s Lumenes HSA plan:

# Prysoian 0fce VB ¥ My Las
* Inpatert Hossial Semices v CRicpracts Cas
+ Ouigatent Surgsry SEnoces ¢ Frescipton Drags
# Dtagaosti Jrepsilab Tasts » Hems Acath cas and hogplee om
+ Emewency Hospial Semces v Fhyscal, Spesch and Ououpanonal Trergey S4rioes
+ Inpatent ndl Ctpatert Mertal Heslt ard Sukstance: Beuse * Darabiz Medical EqpmEnt
Semoet

Same coveretl sepvices may kave limitations or ofver restrcions * Wit Andharr's Lamenos H5A plan, e folowing semices are mited

# Shilerd marsmy faziity servizes imined b 120 days per calerdor year

# Home haath case senvices are imined 10 100 visis per calendar year

# Inpafert rchdkiltabve seices Tribed i 100 days per rember per calzndor =,

# FT, 0T, 5T, and chingpeacii semices Inited o 50 combired visits per memiser pes caierdar year

# Inpafert mospislizaions require ashorizatiors

# Your Lumencs HEA glan imclades an unimited fietime masmoum per memies for in- and net-akbestaork senices.

* Fior 3 campiese | it of eachmines and ko, pisase refrenon pour Corfionie of Comrage

Preacription Dnugs - copay after dedueiibd fehen purchasad from 3 network pharmacy )

el (30 day supply] Wil Drcier (90 day sapply)
410 Tier 1 copayment § 40 Ter 1 copavment
430 Tier 2 copayment § 80 Tier 2 copasment
4§50 Tier 3 copayment $100 Tier 3 soparyment

* Fior the ok oF-sebrord benefil, peferle e Trsdilioral Hmelh Covernge suchae

Thic sammary of kanafts has ke wedated to comply wia Rderal and st eqaisments, nolealrg applicable provisions of tha moendy
orartod fosioral keaf oo rofoem b Aic we roconve cisitreal quidanee ard dasfeation on tho now ked core rofom (s fomthe LS
Diopastmaat of Heald ane Haman Somvizes, Doparieent of Labes an Iomal Rovems Sorvins, wa may be reapired bn make sddfioral
charaes o this samraey of benefis,

T DU Nava QUESTIONS, pleasa call ti-res 1-836-224-0896,

Newsnwe BIOE HSA w inc R eopays (T3




Anthem &¥ Lumenos HSA Plan Summary

Wik SIMVRGTY L & SV TR0 0 I DeEeTs 20 CTCa e (e & e i Lamenes en. |11 ot niesces M@
cvpie et i tiedemedis ol tae pon_ b sumRany i 200 il year n e _umeaos phe, F jou on the paa mitne i ke
Eque e i g L BLEUIS P al e | bk may vy

LUl W ] S b A

Anthem $@

=24

I Crmresienl Aadm MesGrens o Bae Sadiis e e o ol Arbrew Beskl Plan, e inbew Hempden Sndm e Caro, oel Bie Sadi b de e e oA kae Sed Mo
of loaHam ptie e e M A B Mes Gros o B Sadi bobe e i ol Sk brekb Pao & M b bl el bonsen @tk

Dl Grmea avd e Bvd Ao g Lus. ™ '|:Frr.|r.u mova Bhe Sremaavd e Bhoc T LM e Tpoin
[ you have nuestions, pleass call folHree 1-RR-PP4-ERAA,
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