
Please Note: These minutes are pending Board approval. 
Board of Education  

Newtown, Connecticut 
 

Minutes of the Board of Education meeting on December 15, 2015 in the Council Chambers,  
3 Primrose Street, at 6:30 p.m.   
          

K. Alexander, Chair    J. Erardi 
 M. Ku, Vice Chair   J. Davila 

D. Leidlein, Secretary   R Bienkowski                
K. Hamilton    6 Staff 
J. Vouros             50 Public  
R. Harriman-Stites   1 Press 
A. Clure  

 
Mr. Alexander called the meeting to order at 6:37 p.m. 
MOTION: Mrs. Leidlein moved that the Board of Education go into executive session to discuss 
personnel stipends for Newtown High School coaching/advisors for 2016-2017 and invited  
Dr. Erardi, Mrs. Davila, Dr. Abbey, Mr. Bienkowski and Mr. Kuroski.  Ms. Hamilton seconded.  
Motion passes unanimously.   
 
Item 1 – Executive Session 
The Board left executive session at 7:30 p.m. 
Item 3 – Head O’Meadow Chorus Performance 
Michelle Hiscavich introduced members of the fourth grade chorus at Head O’Meadow School 
which consists of 74 members.  Nineteen students performed two songs lead by their teacher, 
Cynthia Holberg.    
 
Item 2 – Pledge of Allegiance 
There was a moment of silence for the children and staff lost in the Sandy Hook tragedy. 
Item 4 – Possible Vote on Executive Session Item (no votes taken) 
Item 5 – Consent Agenda 
MOTION: Mrs. Leidlein moved that the Board of Education approve the consent agenda which 
includes the minutes of December 1, 2015, the high school Debate Club field trips, the 
donations for the high school of 10 Toshiba Laptops from Ingersoll Auto of Danbury, two $5,000 
donations to the Unified Theater and Best Buddies programs at the high school from the Smart 
Family Foundation, and the correspondence report.  Mrs. Ku seconded.   

Mr. Clure amended the minutes to include his question to Geralyn Hoerauf which was if they 
needed to come back to the Board of Education for approval if they exceeded the budget.  She 
said no because they would go to the Public Building and Site Commission if that happened.   
The motion to include the amendment passes unanimously. 
 
Item 6 – Public Participation 
Item 7 – Reports 
Chair Report: Mr. Alexander thanked Dr. Erardi, the administration and staff for a very good day 
yesterday.  He attended the Interfaith Service in the morning.  He also went to Head O’Meadow 
School and to the high school, middle school and Sandy Hook School with Dr. Erardi and  
Mr. Kuroski.  He sent out assignments for the Board members to review and hoped all 
committees would meet at least once in January.  The Board retreat is set for January 9 from  
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9 AM until noon.  There will be an FOI Workshop before the March 1 Board meeting with Tom 
Hennick and the Board attorney.     
Mrs. Ku said committee assignments will be posted on the website. 
 
Superintendent’s Report: 
Dr. Erardi thanked Mr. Alexander for giving his work day to accompany him around the district 
for the Sandy Hook School third anniversary.  The Board retreat will be held here January 9 
from 9 AM until noon with breakfast at 8:30 a.m.  He spoke about an enrollment analysis and 
long term strategic plan review.  Dr. Erardi shared his pride in our partnership with the Interfaith 
Clergy Association who provided services for the school staff yesterday morning at 6:00 and 
7:15 a.m. at Trinity Church.  He recognized Gino Faiella featured in local papers for his work 
regarding Sandy Hook School.  On January 6 he will be presenting to the State Board of 
Education with Tom Kuroski and provide them with the document written by Mark Pompano 
regarding his personal journey with the Newtown Public Schools since 2008.  Dr. Erardi 
provided a document on the Affordable Care Act for which we are hoping there will be some 
type of appeal.   
 
Dr. Erardi spoke about Kayla Disibio, student member of the Board.  She is a true scholar 
athlete and will be going to Wesleyan in the fall.  She was also named an Allstate Athlete in the 
State of Connecticut.     
 
Rilind Abazi said there are multiple drives in the high school at this time which shows the strong 
sense of community that our students have.  The National Honor Society has adopted families 
as has other clubs in school.   
Kayla Disibio said that peer leadership is sponsoring a candy cane promotion and workshops 
for wellness have been held recently.   
 
Item 9 – New Business 
Regional Calendar: 
Dr. Erardi introduced Dr. Dani Thibodeau, Director of Education Connection, for her excellent 
work.   
 
Dr. Thibodeau stated that in 2013 a task force developed guidelines to create regional 
calendars which would provide savings for the districts.  Education Connection convened a 
committee that looked at the 30 district calendars to develop a proposed regional calendar.    
Schools must start within three days of the last Wednesday of August and have two full weeks 
of vacation per year.  Election Day would be a professional development day when no students 
attend school.  There would also be five flexible days for individual district needs. 
There would also be a professional development day on the same date so programs could be 
shared between districts. 
 
Ms. Hamilton was pleased to see the two-day February break and Veteran’s Day were kept in 
place.  She asked if they spoke to any private schools about the regional calendar. 
Dr. Thibodeau said the State can’t mandate anything for the private schools. 
 
Mr. Vouros asked which district in the State had the largest number of school days. 
Dr. Thibodeau would have to get that information. 
Dr. Erardi said that some urban cities offer school on Saturdays. 
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Item 7 – Reports (continued) 
Committee Reports:  
Mrs. Harriman-Stites went to the CABE new board member orientation which was very 
informative. 
 
Ms. Hamilton attended the Municipal Facilities Committee meeting where they talked about 
what direction they are headed in for the next year.  They are still pursuing looking at the rest of 
the buildings on the list with the goal to get the Board of Selectman on board.  They also 
reported on the three buildings they are looking at. 
 
Mr. Vouros said he and Mrs. Ku enjoyed attending the CABE Convention. 
Mrs. Harrimon-Stites also attended the Love Wins Conference at WCSU with speaker Dr. Bruce 
Perry.  She attended a school security session which addressed ways to prevent what 
happened at Sandy Hook School.   
 
Mrs. Ku said the Curriculum & Instruction Committee discussed the sleep curriculum with a 
possible workshop with staff at the middle and high schools regarding purposeful scheduling.  
They have been doing some scheduling changes to help students.  A CDC study indicates that 
students should not start school until 8:30 a.m.  The Board retreat will provide a good 
opportunity to speak about this. 
 
Mr. Vouros said they also spoke about investigating the possibility of changing the scheduling 
which involves transportation that may be a financial issue.   
 
Mrs. Ku suggested that Dr. Rodrigue speak to the committee on the PLC days at the high 
school.  She is giving students flex time during the day.  The first 70 minutes of the day students 
can meet with counselors, department chairs, administrators, spend time in the writing center or 
use it for quiet study.  This is an example of putting personalized learning into practice. 
 
Ms. Hamilton felt it would be informative if those dates were on the calendar.  Also, she wants to 
see the various opportunities for the students when the teachers are meeting.  There should be 
a consistent policy regarding where students have to be during those 70 minutes.   
 
Dr. Erardi suggested that Dr. Rodrigue and the administrators make a PLC presentation to the 
Board in January or February. 
 
Financial Report and Transfers for the Month Ending November 30, 2015: 
MOTION: Mrs. Leidlein moved that the Board of Education approve the financial report and 
transfers for the month ending November 30, 2015.  Mr. Vouros seconded. 
   
Mr. Bienkowski spoke about the financial report.  Transfers include adjustments required from 
the settlement of the secretaries and custodial contracts.  The excess cost grant is $30,900 less 
than we had budgeted at an estimated 75% reimbursement.  At this time we are continuing with 
a 25% hold on accounts.  We have had extraordinary special education needs this year which is 
putting the pressure on the budget.       
 
Dr. Erardi referred to page five of the report regarding the excess cost grant.  He will meet with 
our local legislative delegations to ask for consideration for special language to go forward at 
the General Assembly that will offer relief to the inflated per pupil expenditure.  It has a  
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tremendous bearing on the potential reimbursement from the State of Connecticut.  This is 
around the Department of Justice and DOE grants that fall into a unique space as a result of our 
tragedy which inflates our per pupil cost.  This means prior to reimbursement the dollars we take 
responsibility for are greater than our actual proposed operation plan budget.  This equates to a 
potential to bring an additional six figure reimbursement to us.  He spoke to legal counsel to 
carry the conversation forward.  We are moving expeditiously to share this with people who 
need to understand our position. 
 
Mr. Vouros asked if the special education portion being so high is directly related to recovery or 
students requiring extensive services. 
Dr. Erardi said the answer is all of the above.  Three things happened after the budget was 
approved.  The first was that students moved in needing special programming, the second was 
the number of highly anxious youngsters unable to attend a full day of school, and the third item 
is the number of students identified at the high school level needing services.  There are many 
issues around anxiety and depression. 
 
Ms. Hamilton thanked Mr. Bienkowski for addressing the transportation area.  She asked why 
magnet school transportation costs are higher than expected. 
Mr. Bienkowski said we net that out when we build the budget.  We are waiting for the other 
50%.   
 
Ms. Hamilton asked the revenue number for the Star Program. 
Mr. Bienkowski said that was $96,000.  It offsets the salaries for that program. 
 
Mr. Clure noted that under supplies the electricity is $37,000 over the projection and asked if we 
take any steps to conserve energy. 
 
Mr. Bienkowski said it depends on the rates.  We make a projection a year in advance.  It is also 
impacted by usage.  We don’t make estimates until we get into November.  We check things 
throughout the month to monitor any spikes in usage we can’t explain. 
 
Mr. Alexander asked how we can be down in excess cost grant funding. 
Mr. Bienkowski said we are calculating at 75%.  Last year we got closer to 80%.  We will receive 
our first payment the latter part of December.  Our per pupil costs are increasing.  We’ve also 
had a number of mediation settlements that came in below the threshold. 
 
Motion passes unanimously. 
 
Item 9 – New Business continued 
Update on High School Auditorium Renovations Project: 
Michelle Hiscavich spoke about the renovations and shared renderings of the proposed work.  
The timeline for soft demolition is in March.  The project is expected to be completed by 
December 2016. 
 
Mr. Clure asked how many seats there were now and how many were expected after the 
renovation. 
Ms. Hiscavich there are 1,000 seats and we expect the same number after completion. 
 
Mr. Vouros asked if there were any asbestos issues. 



Board of Education    -5-    December 15, 2015 
 
Mr. Faiella said they have not found any yet.  Mark Granville is also involved. 
 
Ms. Hamilton asked if the elevator was in the budget. 
Ms. Hiscavich said it is expected to be.  They are working on estimates now. 
 
Dr. Erardi said the team developing this project is outstanding and it is in terrific hands.  He has 
worked with Newfield Construction in the past.  He thanked Ms. Hiscavich for being here and for 
leading this project. 
 
Director of Security Job Description: 
Dr. Erardi stated that Mark Pompano is a very important member of the leadership cabinet.  His 
current job description has him reporting to the high school principal but he feels he should be a 
central office supervisor instead of a site-based supervisor. 
 
Ms. Hamilton said Mr. Pompano has been very helpful in policy discussions and has numerous 
duties.  She feels this should be a central office position.  She provided suggestions to the job 
description which she shared with the Board and could be incorporated into the document. 
   
Mr. Alexander mentioned this position as also being the residency officer.   
Dr. Erardi said it was important to have a point person in front of that issue. 
 
Mrs. Ku also noted that fingerprinting was added. 
Mr. Pompano said many fingerprints have been returned numerous times.  He would help 
retaking them and also print volunteers instead of having them go to the police department.   
 
Dr. Erardi said we look to empower our SROs to be part of the fingerprinting solution.  Our 
safety and security staff have been empowered with other duties.  We will come back with a 
revised copy for second read. 
 
Newtown Custodians and Maintenance Association Contract: 
Dr. Erardi thanked David Freedman for his work on this contract.  The Board received a 
summary of the contract changes.   
 
MOTION: Mrs. Leidlein moved that the Board of Education approve the ratified Custodians and 
Maintenance Association contract for the period July 1, 2015 through June 30, 2019.   
Ms. Hamilton seconded. 
 
Mr. Bienkowski said this will be a four-year contract and highlighted some of the changes.  He 
feels this is a reasonable contract.   
 
Ms. Hamilton asked about moving them to the HSA health insurance. 
Mr. Bienkowski said that’s hard to negotiate and will take a few years. 
Ms. Hamilton also asked how many were in the union. 
Mr. Bienkowsk said there were 54. 
 
Mr. Clure asked if raises were flat for everyone whether performance was good, bad or 
indifferent. 
Mr. Bienkowski said it was a flat salary adjustment for everyone.  There is a progressive 
evaluation system in the district if there are problems with employees. 
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Mr. Clure also asked if the 15 days of sick leave was paid.   
Mr. Bienkowski said sick days are used for long term illness.  Employees have to accumulate 
their sick time before it can be used.   
 
Mr. Clure said it doesn’t say if it’s paid or is that just assumed. 
Mr. Bienkowski said it is assumed in all the contracts as part of the employment package. 
Mr. Clure preferred that the verbiage was added. 
Mr. Bienkowski said that would have to be brought up at the next negotiations. 
 
Motion passes unanimously. 
 
Communications Committee: 
MOTION: Mrs. Ku moved that the Board of Education authorize the Board of Education 
Communications Committee to issue information on behalf of the Board of Education.   
Mr. Vouros seconded.   

 
Mr. Alexander said the communications committee sends out newsletters on the budget but we 
make sure that we don’t directly advocate for the budget.   
Ms. Hamilton asked for the Board to see a copy before it was sent to the district. 
Mr. Alexander would send it out a day before being posted. 
Motion passes unanimously. 
 
Item 10 – Public Participation 
Laura Terry, 64 Robin Hill Road, asked for clarification on information being discussed like the 
communication committee members. 
Mr. Alexander said the committee assignments will be posted.  He, Mr. Clure and Mr. Vouros 
will be on the communications committee 
 
MOTION: Mrs. Leidlein moved that the meeting adjourn.  Mr. Vouros seconded.  Motion passes 
unanimously. 
 
Item 11 – Adjournment 
The meeting adjourned at 9:45 p.m. 
 
       Respectfully submitted: 
 
 
 
       __________________________________ 
                Debbie Leidlein 
          Secretary 
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NEWTOWN BOARD OF EDUCATION 
MONTHLY FINANCIAL REPORT 

November 30, 2015 
 

SUMMARY 
 

The fifth financial report of the 2015-16 fiscal year follows.  In the month of November, the 
Board of Education spent approximately $5.1M; $3.7M on salaries, and $1.8M for all other 
objects.  
 
 Current Transfers include the adjustment required resultant from the settlement of the secretaries 
and custodial contracts and adjustments to the teachers’ accounts to accommodate all the 
changes to date for a more accurate budget comparison.  Some additional transfers are noted as 
well.  The “Anticipated Obligations” column reflects the estimate for expenditures beyond active 
encumbrance.  At this time, the entries included here represent the December 1st estimated 
amounts for the offsetting receipts related to the excess cost and agency placement grants.  This 
grant is $30,900 less than budget at an estimated 75% reimbursement rate with a change in 
account distribution. In many cases, this column reflects less than the remaining budget balance, 
including deliberate holds to address funding shortfalls.  As further analysis and information 
becomes available, these obligations will reflect such.   
 
All the main object accounts remain in a positive balance position for this month with the 
exception of “Other Purchased Services” which contains the line item for Out-of-District 
Tuition, which is currently over budget.  Overall, the current end position of all accounts is 
projecting a deficit.  There is not enough certainty to make further offsetting positive estimates to 
cover this shortage. 
  
This represents a conservative estimate at this time leaving no room for extraordinary events, 
such as extreme winter weather conditions.  The year ahead will present challenges and has 
solidified the temporary 25% hold back instituted at the start of this school year.  Building and 
Site Improvement Projects and equipment accounts have been frozen at this time as well, until 
we get a better handle on our overall condition moving forward.  Other fiscal constraints may 
also be imposed.   
 
The yellow highlighted projected balance accounts represent those where a deliberate hold is 
necessary to meet the majority of the current budget shortages.  This total is estimated at 
approximately $660,000. 
 
This budget is extremely lean and will be carefully monitored.   
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EXPENSE CATEGORY CONDITIONS 
 
 
100 SALARIES 
 
The total salary budget still needs to be carefully monitored as we need to meet the turnover 
expectation included in the budget.  Administrative salaries are now indicating a balance 
anticipating a gap in filling the Pupil Personnel Director’s position.  Teachers will be offset 
somewhat by STARR program revenue and a slight decrease for excess cost.   As reported last 
month, if we have the same experiences as last year, substitutes are expected to produce a 
balance.  Homebound is still not as committed as last year at this time.  Clerical and custodial 
salaries are recommended to receive transfers from the Non-Certified Salary adjustment line to 
cover the raises approved via the recently settled agreements.  Certified salaries adjustments are 
also included in the transfer recommendations to assist in the budget comparison process.  
Paraeducators, due to special needs are exceeding budget by over $70,000.   
 
 
200 EMPLOYEE BENEFITS 
 
Current estimates continue to be on track with a balance potentially in unemployment, no change 
from last month. 
 
 
300 PROFESSIONAL SERVICES 
 
Current budget still appears adequate, however the increased legal activity from negotiated and 
mediated settlements will put continuing pressure on the districts’ legal budget.  This amount 
includes the services for medical and psychological evaluations which are also spiking.  The 
budget appears okay at this time, but experience has shown that this account has gone 
significantly over in the past.  Also, note that this current budget is $177,000 less than what was 
spent last year.   
 
 
400 PURCHASED PROPERTY SERVICES 
 
This group of accounts provides services necessary to keep the buildings running along with 
classroom repairs and rentals.  At this time, we are assuming this budget will be adequate but a 
lot will depend on the type of winter we have.  Building and Site Improvement Projects have 
been put on hold to help us get through the continuing uncertainty.  This is about the same 
position as last month. 
 
 
500 OTHER PURCHASED SERVICES 
 
Contracted services, travel, and the other accounts in this category should be fine.  The pressure 
impacting the entire budget is resultant from the increase in out-of-district placements with their 
associated transportation costs.  The expenses reflected here represent what we currently are 
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aware of including several mediated settlements.  A portion of the  increased expenditure results 
from a reduction in the expected offsetting revenue from excess cost.  Any additional placements 
will add to this shortage.  
 
  
600 SUPPLIES 
 
The projected balances depicted in; Instructional & Library supplies, software, medical, office 
and plant supplies, along with textbooks are deliberate ‘holds’ programed until we arrive at a 
safer space overall.  (The plant supply balance with probably be difficult to achieve due to 
inability to stretch consumable items).   
 
Electricity is now projecting a $37,000 shortage which will be offset by an approximate $80,000 
balance in natural gas due to a steady lower price.  Fuel oil will be at budget due to the fixed 
quantity contract in place.  Overall, the total balance in the supply account mirrors that of last 
month.   
 
 
700 PROPERTY 
 
Current estimates continue to provide for all technology equipment as planned with another 
deliberate hold on other equipment, primarily custodial, maintenance and district furniture. 
 
 
800 MISCELLANOUS 
 
Current estimates continue to be on track with a slight balance predicted, similar to last month. 
 
 
The budget will continue to be carefully monitored and any subsequent issues or opportunities 
will be presented as necessary. 
 
 
REVENUE 
 
During the month of November $484 of revenue was booked to the miscellaneous fees account. 
 
 
 
 
 
 
 
 
Ron Bienkowski 
Director of Business 
December 11, 2015 
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TERMS AND DEFINITIONS 
 
 
The Newtown Board of Education’s Monthly Financial Report provides summary financial 
information in the following areas: 
 
 Object Code – a service or commodity obtained as the result of a specific expenditure 

defined by eight categories:  Salaries, Employee Benefits, Professional Services, 
Purchased Property Services, Other Purchased Services, Supplies, Property, and 
Miscellaneous. 

 
 Expense Category – further defines the type of expense by Object Code 

 
 Expended 2013-14 – actual (unaudited) expenditures of the prior fiscal year (for 

comparison purposes) 
 
 Approved Budget – indicates the town approved financial plan used by the school district 

to achieve its goals and objectives. 
 

 YTD Transfers - identified specific cross object codes requiring adjustments to provide 
adequate funding for the fiscal period.  This includes all transfers made to date. 

 
 Current Transfers – identifies the recommended cross object codes for current month 

action.  (No current transfers indicated) 
 
 Current Budget – adjusts the Approved Budget calculating adjustments (+ or -) from 

transfers to the identified object codes. 
 
 Year-To-Date Expended – indicates the actual amount of cumulative expenditures 

processed by the school district through the month-end date indicated on the monthly 
budget summary report. 

 
 Encumbered – indicates approved financial obligations of the school district as a result of 

employee salary contracts, purchasing agreements, purchase orders, or other identified 
obligations not processed for payment by the date indicated on the monthly budget 
summary report. 

 
 Balance – calculates object code account balances, subtracting expenditures and 

encumbrances from the current budget amount, indicating unobligated balances or 
shortages. 
 

 Anticipated Obligation – is a column which provides a method to forecast expense 
category fund balances that have not been approved via an encumbrance, but are 
anticipated to be expended or remain with an account balance to maintain the overall 
budget funding level.  Receivable revenue (i.e., grants) are now included in this column 
which has the effect of netting the expected expenditure. 
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 Projected Balance – calculates the object code balances subtracting the Anticipated 
Obligations.  These balances will move up and down as information is known and or 
decisions are anticipated or made about current and projected needs of the district.   
 

 
The monthly budget summary report also provides financial information on the State of 
Connecticut grant reimbursement programs (Excess Cost and Agency Placement Grants and 
Magnet Grant Transportation).  These reimbursement grants/programs are used to supplement 
local school district budget programs as follows: 
 
Excess Cost Grant – this State of Connecticut reimbursement grant is used to support local 
school districts for education costs of identified special education students whose annual 
education costs exceed local prior year per pupil expenditure by 4 ½.  Students placed by the 
Department of Child and Family services (DCF) are reimbursed after the school district has met 
the prior year’s per pupil expenditure.  School districts report these costs annually in December 
and March of each fiscal year.  State of Connecticut grant calculations are determined by 
reimbursing eligible costs (60%-100%) based on the SDE grant allocation and all other town 
submittals.  Current year receipts results from the state reporting done in December.  We receive 
notice of what we are eligible for in early April. 
 
Magnet Transportation Grant – provides reimbursement of $1,300 for local students attending 
approved Magnet school programs.  The budgeted grant is $62,400 for this year while the 
expected receipt is now $66,300. 
 
The last portion of the monthly budget summary reports school generated revenue fees that are 
anticipated revenue to the Town of Newtown, Fees include: 
 

• High school fees for three identified programs with the highest amount of fees anticipated 
from the high school sports participation fees. 

• Building related fees for the use of the high school pool facility, and 
• Miscellaneous fees. 
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OBJECT 

CODE EXPENSE CATEGORY

EXPENDED 

2014 - 2015

APPROVED 

BUDGET    

YTD 

TRANSFERS    

2015 - 2016

CURRENT 

TRANSFERS    

CURRENT 

BUDGET         

YTD 

EXPENDED ENCUMBER    BALANCE    

ANTICIPATED 

OBLIGATIONS    

PROJECTED 

BALANCE    

GENERAL FUND BUDGET

100 SALARIES 44,815,249$   45,087,071$   -$                   -$                   45,087,071$  14,958,025$   29,003,335$   1,125,711$     1,176,619$         (50,908)$         

200 EMPLOYEE BENEFITS 11,114,368$   10,705,454$   -$                   -$                   10,705,454$  5,404,122$     4,269,777$     1,031,554$     994,900$            36,654$          

300 PROFESSIONAL SERVICES 907,519$        788,173$        -$                   -$                   788,173$       335,692$        216,958$        235,523$        232,327$            3,196$            

400 PURCHASED PROPERTY SERV. 2,148,955$     2,133,580$     1,500$           -$                   2,135,080$    992,916$        470,846$        671,318$        520,000$            151,318$        

500 OTHER PURCHASED SERVICES 7,314,702$     7,625,933$     -$                   2,219$           7,628,152$    3,279,604$     4,640,512$     (291,963)$       490,886$            (782,849)$       

600 SUPPLIES 4,431,039$     4,391,767$     (1,500)$          (2,219)$          4,388,048$    1,502,506$     188,608$        2,696,934$     2,213,222$         483,712$        

700 PROPERTY 532,858$        786,012$        -$                   -$                   786,012$       603,434$        70,099$          112,479$        63,782$              48,697$          

800 MISCELLANEOUS 67,705$          69,956$          -$                   -$                   69,956$         55,231$          519$               14,206$          12,000$              2,206$            

TOTAL GENERAL FUND BUDGET 71,332,395$   71,587,946$   -$                   -$                   71,587,946$  27,131,531$   38,860,653$   5,595,762$     5,703,736$         (107,974)$       

900 TRANSFER  NON-LAPSING 12,909$          

GRAND TOTAL 71,345,304$   71,587,946$   -$                   -$                   71,587,946$  27,131,531$   38,860,653$   5,595,762$     5,703,736$         (107,974)$       

( Unaudited )

Excess Cost Grant Reimbursement  -  Budgeted 75.00% T.B.D. 1,415,608$     

NEWTOWN BOARD OF EDUCATION

BUDGET SUMMARY REPORT
FOR THE MONTH ENDING  -  NOVEMBER 30,2015

1 12/11/2015
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OBJECT 

CODE EXPENSE CATEGORY

EXPENDED 

2014 - 2015

APPROVED 

BUDGET    

YTD 

TRANSFERS    

2015 - 2016

CURRENT 

TRANSFERS    

CURRENT 

BUDGET         

YTD 

EXPENDED ENCUMBER    BALANCE    

ANTICIPATED 

OBLIGATIONS    

PROJECTED 

BALANCE    

NEWTOWN BOARD OF EDUCATION

BUDGET SUMMARY REPORT
FOR THE MONTH ENDING  -  NOVEMBER 30,2015

100 SALARIES

030 Administrative Salaries 3,006,639$     3,171,452$     -$                   3,171,452$    1,300,062$     1,869,888$     1,502$            (11,597)$             13,100$          

040 Teachers & Specialists Salaries   30,187,768$   29,940,913$   -$                   7,000$           29,947,913$  9,353,600$     20,750,877$   (156,564)$       (71,272)$             (85,292)$         

060 Early Retirement 32,000$          84,500$          -$                   84,500$         92,500$          -$                    (8,000)$           -$                        (8,000)$           

070 Continuing Ed./Summer School 89,828$          93,673$          -$                   (7,000)$          86,673$         57,040$          26,115$          3,518$            3,500$                18$                 

082 Homebound & Tutors Salaries 372,132$        326,936$        -$                   326,936$       78,502$          39,302$          209,132$        210,550$            (1,418)$           

084 Certified Substitutes 534,674$        594,875$        -$                   594,875$       121,048$        113,325$        360,503$        312,000$            48,503$          

086 Coaching/Activities 525,627$        543,480$        -$                   543,480$       151,020$        5,738$            386,722$        386,200$            522$               

088 Staff & Program Development 204,214$        205,000$        -$                   205,000$       88,008$          31,337$          85,656$          85,600$              56$                 

CERTIFIED SALARIES 34,952,882$   34,960,829$   -$                   -$                   34,960,829$  11,241,778$   22,836,582$   882,469$        914,981$            (32,512)$         

090 Supervisors/Technology Salaries 638,531$        756,854$        -$                   5,000$           761,854$       302,096$        445,172$        14,586$          16,850$              (2,264)$           

100 Clerical & Secretarial salaries 2,000,375$     2,036,645$     -$                   42,517$         2,079,162$    774,044$        1,270,929$     34,189$          44,226$              (10,037)$         

110 Educational Assistants 2,094,517$     1,988,010$     -$                   1,988,010$    679,824$        1,381,321$     (73,135)$         (2,898)$               (70,237)$         

120 Nurses & Medical advisors 669,915$        650,266$        26,440$         676,706$       231,000$        492,929$        (47,224)$         (46,656)$             (568)$              

130 Custodial & Maint Salaries 2,822,235$     2,817,500$     -$                   40,079$         2,857,579$    1,102,120$     1,701,224$     54,235$          56,497$              (2,262)$           

140 Non Certified Salary Adjustment -$                    114,036$        (26,440)$        (87,596)$        -$                   -$                    -$                    -$                    -$                        -$                    

150 Career/Job salaries 198,470$        230,858$        -$                   230,858$       81,009$          127,710$        22,139$          21,200$              939$               

155 Special Education Svcs Salaries 864,058$        971,191$        -$                   971,191$       339,686$        605,717$        25,788$          (28,361)$             54,149$          

170 Attendance & Security Salaries 213,578$        235,265$        -$                   235,265$       89,659$          141,752$        3,854$            2,800$                1,054$            

260 Extra Work - Non-Cert 92,025$          76,254$          -$                   76,254$         47,230$          -$                    29,024$          20,000$              9,024$            

280 Custodial & Maint. Overtime 233,174$        210,363$        -$                   210,363$       64,119$          -$                    146,244$        146,000$            244$               

290 Civic activities/Park & Rec 35,490$          39,000$          -$                   39,000$         5,459$            -$                    33,541$          31,980$              1,561$            

NON-CERTIFIED SALARIES 9,862,368$     10,126,242$   -$                   -$                   10,126,242$  3,716,247$     6,166,753$     243,242$        261,638$            (18,396)$         

SUBTOTAL SALARIES 44,815,249$   45,087,071$   -$                   -$                   45,087,071$  14,958,025$   29,003,335$   1,125,711$     1,176,619$         (50,908)$         

2 12/11/2015
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NEWTOWN BOARD OF EDUCATION

BUDGET SUMMARY REPORT
FOR THE MONTH ENDING  -  NOVEMBER 30,2015

200 EMPLOYEE BENEFITS

300 Medical & Dental Expenses          8,713,310$     8,192,380$     -$                   8,192,380$    4,142,176$     4,021,154$     29,050$          28,500$              550$               

310 Life Insurance 84,500$          87,337$          -$                   87,337$         35,033$          -$                    52,304$          50,434$              1,870$            

320 FICA & Medicare 1,330,558$     1,347,487$     -$                   1,347,487$    472,445$        -$                    875,042$        874,366$            676$               

330 Pensions 442,437$        501,329$        -$                   501,329$       485,920$        8,211$            7,198$            3,600$                3,598$            

340 Unemployment & Employee Assist. 63,883$          74,000$          -$                   74,000$         6,031$            -$                    67,969$          38,000$              29,969$          

350 Workers Compensation 479,680$        502,921$        -$                   502,921$       262,518$        240,412$        (9)$                  -$                        (9)$                  

SUBTOTAL EMPLOYEE BENEFITS 11,114,368$   10,705,454$   -$                   -$                   10,705,454$  5,404,122$     4,269,777$     1,031,554$     994,900$            36,654$          

300 PROFESSIONAL SERVICES

370 Professional Services 744,428$        567,155$        -$                   567,155$       266,400$        208,148$        92,607$          108,327$            (15,720)$         

380 Professional Educational Ser. 163,091$        221,018$        -$                   221,018$       69,293$          8,810$            142,916$        124,000$            18,916$          

SUBTOTAL PROFESSIONAL SVCS 907,519$        788,173$        -$                   -$                   788,173$       335,692$        216,958$        235,523$        232,327$            3,196$            

400 PURCHASED PROPERTY SVCS

400 Buildings & Grounds Services 645,531$        661,375$        -$                   661,375$       346,353$        240,484$        74,538$          71,000$              3,538$            

410 Utility Services - Water & Sewer 109,859$        116,000$        -$                   116,000$       47,221$          -$                    68,779$          64,000$              4,779$            

440 Building, Site & Emergency Repairs 507,859$        460,850$        -$                   460,850$       224,807$        50,911$          185,132$        186,000$            (868)$              

490 Equipment Repairs 274,022$        296,738$        (1,500)$          295,238$       101,026$        40,087$          154,124$        145,000$            9,124$            

500 Rentals - Building & Equipment 297,181$        317,117$        3,000$           320,117$       134,811$        118,460$        66,846$          54,000$              12,846$          

510 Building & Site Improvements 314,503$        281,500$        -$                   281,500$       138,698$        20,903$          121,899$        -$                        121,899$        

SUBTOTAL PUR. PROPERTY SER. 2,148,955$     2,133,580$     1,500$           -$                   2,135,080$    992,916$        470,846$        671,318$        520,000$            151,318$        
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NEWTOWN BOARD OF EDUCATION

BUDGET SUMMARY REPORT
FOR THE MONTH ENDING  -  NOVEMBER 30,2015

500 OTHER PURCHASED SERVICES

520 Contracted Services 412,606$        462,477$        -$                   2,219$           464,696$       259,004$        95,125$          110,567$        95,000$              15,567$          

540 Transportation Services 3,839,746$     3,934,792$     -$                   3,934,792$    1,271,361$     2,126,076$     537,355$        616,060$            (78,705)$         

570 Insurance - Property & Liability 325,587$        356,941$        -$                   356,941$       199,892$        149,142$        7,908$            7,902$                6$                   

610 Communications 122,190$        130,583$        -$                   130,583$       49,700$          71,644$          9,239$            6,000$                3,239$            

625 Printing Services 35,776$          39,582$          -$                   39,582$         11,694$          4,571$            23,317$          20,500$              2,817$            

630 Tuition - Out of District 2,358,090$     2,469,221$     -$                   2,469,221$    1,417,120$     2,102,548$     (1,050,446)$    (317,076)$           (733,370)$       

640 Student Travel & Staff Mileage 220,707$        232,337$        -$                   232,337$       70,833$          91,407$          70,097$          62,500$              7,597$            

SUBTOTAL OTHER PURCHASED SER. 7,314,702$     7,625,933$     -$                   2,219$           7,628,152$    3,279,604$     4,640,512$     (291,963)$       490,886$            (782,849)$       

600 SUPPLIES

660 Instructional & Library Supplies 853,956$        911,445$        (1,500)$          (719)$             909,226$       461,150$        69,091$          378,985$        153,000$            225,985$        

684 Software, Medical & Office Sup. 205,275$        222,105$        -$                   222,105$       39,557$          56,738$          125,810$        68,000$              57,810$          

690 Plant Supplies 379,403$        375,100$        -$                   375,100$       171,146$        47,368$          156,586$        83,142$              73,444$          

710 Electric 1,466,532$     1,455,657$     -$                   1,455,657$    565,321$        -$                    890,336$        927,596$            (37,260)$         

720 Propane & Natural Gas 308,569$        380,546$        -$                   380,546$       59,637$          -$                    320,909$        240,297$            80,612$          

730 Fuel Oil 549,889$        502,320$        -$                   502,320$       97,144$          -$                    405,176$        405,176$            (0)$                  

750 Fuel For Vehicles & Equip. 410,399$        337,025$        -$                   337,025$       43,652$          -$                    293,373$        283,011$            10,362$          

790 Textbooks 257,017$        207,569$        -$                   (1,500)$          206,069$       64,899$          15,412$          125,758$        53,000$              72,758$          

SUBTOTAL SUPPLIES 4,431,039$     4,391,767$     (1,500)$          (2,219)$          4,388,048$    1,502,506$     188,608$        2,696,934$     2,213,222$         483,712$        
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NEWTOWN BOARD OF EDUCATION

BUDGET SUMMARY REPORT
FOR THE MONTH ENDING  -  NOVEMBER 30,2015

700 PROPERTY

830 Capital Improvements (Sewers) 124,177$        124,177$        -$                   124,177$       124,177$        -$                    0$                   -$                        0$                   

870 Technology Equipment 378,975$        549,144$        -$                   549,144$       471,264$        70,099$          7,782$            7,782$                (0)$                  

880 Other Equipment 29,706$          112,691$        -$                   112,691$       7,994$            -$                    104,697$        56,000$              48,697$          

SUBTOTAL PROPERTY 532,858$        786,012$        -$                   -$                   786,012$       603,434$        70,099$          112,479$        63,782$              48,697$          

800 MISCELLANEOUS

910 Memberships 67,705$          69,956$          -$                   69,956$         55,231$          519$               14,206$          12,000$              2,206$            

SUBTOTAL MISCELLANEOUS 67,705$          69,956$          -$                   -$                   69,956$         55,231$          519$               14,206$          12,000$              2,206$            

TOTAL LOCAL BUDGET 71,332,395$   71,587,946$   -$                   -$                   71,587,946$  27,131,531$   38,860,653$   5,595,762$     5,703,736$         (107,974)$       

Highlights on hold in the "Projected Balance" column = 658,121$        
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NEWTOWN BOARD OF EDUCATION

BUDGET SUMMARY REPORT
FOR THE MONTH ENDING  -  NOVEMBER 30,2015

2015-16

APPROVED %

SCHOOL GENERATED FEES BUDGET RECEIVED BALANCE RECEIVED

HIGH SCHOOL FEES

NURTURY PROGRAM $8,000 $8,000.00 $0.00 100.00%

PARKING PERMITS $20,000 $20,000.00 $0.00 100.00%

PAY FOR PARTICIPATION IN SPORTS $84,800 $38,711.00 $46,089.00 45.65%

$112,800 $66,711.00 $46,089.00 59.14%

MISCELLANEOUS FEES $500 $484.00 $16.00 96.80%

TOTAL SCHOOL GENERATED FEES $113,300 $67,195 $46,105 155.94%

6 12/11/2015



GRANT

 

                      OFFSETTING REVENUE INCLUDED IN ANTICIPATED OBLIGATIONS

OBJECT EXPENSE CATEGORY BUDGETED ANTICIPATED RECEIVED EXPECTED BALANCE

100 SALARIES (64,836)$             -$                        -$                        (108,077)$           -$                        (108,077)$           -$                        

200 EMPLOYEE BENEFITS -$                        -$                        -$                        -$                        -$                        -$                        -$                        

300 PROFESSIONAL SERVICES (62,274)$             -$                        -$                        (84,012)$             -$                        (84,012)$             -$                        

400 PURCHASED PROPERTY SERV. -$                        -$                        -$                        -$                        -$                        -$                        -$                        

500 OTHER PURCHASED SERVICES (1,319,397)$        -$                        -$                        (1,223,519)$        -$                        (1,223,519)$        -$                        

600 SUPPLIES -$                        -$                        -$                        -$                        -$                        -$                        -$                        

700 PROPERTY -$                        -$                        -$                        -$                        -$                        -$                        -$                        

800 MISCELLANEOUS -$                        -$                        -$                        -$                        -$                        -$                        -$                        

TOTAL GENERAL FUND BUDGET (1,446,507)$        -$                        -$                        (1,415,608)$        -$                        (1,415,608)$        -$                        

100 SALARIES

030 Administrative Salaries -$                        -$                        -$                        

040 Teachers & Specialists Salaries   (19,368)$             (18,065)$             (18,065)$             -$                        

060 Early Retirement -$                        -$                        -$                        

070 Continuing Ed./Summer School -$                        -$                        -$                        

082 Homebound & Tutors Salaries -$                        -$                        -$                        

084 Certified Substitutes -$                        -$                        -$                        

086 Coaching/Activities -$                        -$                        -$                        

088 Staff & Program Development -$                        -$                        -$                        

CERTIFIED SALARIES (19,368)$             -$                        -$                        (18,065)$             -$                        (18,065)$             -$                        

090 Supervisors/Technology Salaries -$                        -$                        -$                        

100 Clerical & Secretarial salaries -$                        -$                        -$                        

110 Educational Assistants (7,034)$               (14,598)$             (14,598)$             -$                        

120 Nurses & Medical advisors (14,196)$             (20,053)$             (20,053)$             -$                        

130 Custodial & Maint Salaries -$                        -$                        -$                        

140 Non Certified Salary Adjustment -$                        -$                        -$                        

150 Career/Job salaries -$                        -$                        -$                        

155 Special Education Svcs Salaries (24,238)$             (55,361)$             (55,361)$             -$                        

170 Attendance & Security Salaries -$                        -$                        -$                        -$                        

260 Extra Work - Non-Cert -$                        -$                        -$                        

280 Custodial & Maint. Overtime -$                        -$                        -$                        

290 Civic activities/Park & Rec -$                        -$                        -$                        

NON-CERTIFIED SALARIES (45,468)$             -$                        -$                        (90,012)$             -$                        (90,012)$             -$                        

SUBTOTAL SALARIES (64,836)$             -$                        -$                        (108,077)$           -$                        (108,077)$           -$                        

NEWTOWN BOARD OF EDUCATION

BUDGET SUMMARY REPORT
FOR THE MONTH ENDING  -  NOVEMBER 30, 2015 

1 12/11/2015



GRANT

 

                      OFFSETTING REVENUE INCLUDED IN ANTICIPATED OBLIGATIONS

OBJECT EXPENSE CATEGORY BUDGETED ANTICIPATED RECEIVED EXPECTED BALANCE

200 EMPLOYEE BENEFITS300 Medical & Dental Expenses          -$                        -$                        

SUBTOTAL EMPLOYEE BENEFITS -$                        -$                        -$                        -$                        -$                        -$                        -$                        

300 PROFESSIONAL SERVICES

370 Professional Services (62,274)$             (84,012)$             (84,012)$             -$                        

380 Professional Educational Ser. -$                        -$                        -$                        -$                        

SUBTOTAL PROFESSIONAL SVCS (62,274)$             -$                        -$                        (84,012)$             -$                        (84,012)$             -$                        

400 PURCHASED PROPERTY SVCS400 Buildings & Grounds Services -$                        -$                        

SUBTOTAL PUR. PROPERTY SER. -$                        -$                        -$                        -$                        -$                        -$                        -$                        

500 OTHER PURCHASED SERVICES

520 Contracted Services -$                        -$                        -$                        -$                        

540 Transportation Services (259,843)$           (270,373)$           (270,373)$           -$                        

570 Insurance - Property & Liability -$                        -$                        -$                        

610 Communications -$                        -$                        -$                        

625 Printing Services -$                        -$                        -$                        

630 Tuition - Out of District (1,059,554)$        (953,146)$           (953,146)$           -$                        

640 Student Travel & Staff Mileage -$                        -$                        -$                        -$                        

SUBTOTAL OTHER PURCHASED SER. (1,319,397)$        -$                        -$                        (1,223,519)$        -$                        (1,223,519)$        -$                        

600 SUPPLIES660 Instructional & Library Supplies -$                        -$                        

SUBTOTAL SUPPLIES -$                        -$                        -$                        -$                        -$                        -$                        -$                        

700 PROPERTY830 Capital Improvements (Sewers) -$                        -$                        

SUBTOTAL PROPERTY -$                        -$                        -$                        -$                        -$                        -$                        -$                        

800 MISCELLANEOUS

910 Memberships -$                        -$                        

SUBTOTAL MISCELLANEOUS -$                        -$                        -$                        -$                        -$                        -$                        -$                        

TOTAL LOCAL BUDGET (1,446,507)$        -$                        -$                        (1,415,608)$        -$                        (1,415,608)$        -$                        

Difference (30,899)$          

Excess Cost and Agency placement Grants were budgeted at 75%. 

FOR THE MONTH ENDING  -  NOVEMBER 30, 2015 

2 12/11/2015
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AGREEMENT BETWEEN 
 

THE NEWTOWN BOARD OF EDUCATION 
 

AND 
NEWTOWN SCHOOLS  

CUSTODIANS AND MAINTENANCE ASSOCIATION 
 

Article 1 
Agreement 

 
1.1 This agreement is made and entered into this fifteenth day of December  2015 by and 
between the Newtown Board of Education (hereinafter referred to as the "Board") and the 
Newtown Schools Custodians and Maintenance Federation, Local 3924, AFTCT, AFT, AFL-
CIO (hereinafter referred to as the "Federation") for the period covered July 1, 2015 through 
June 30, 2019. Benefits herein apply to all employees working 30 hours or more per week. 

Article 2 
Board Rights 

 
2.1 All rights, powers and authority which have been traditionally and legally vested in the 
Board shall continue to remain exclusively vested in the Board, unless specifically limited by the 
express provisions of this agreement, including, but not limited to, the following:  right to 
establish and administer policies and procedures related to the services, education, training, 
operations; to direct and schedule the workforce; to hire, promote, transfer, layoff and recall 
employees to work; to reprimand, suspend, discharge, or otherwise discipline employees; to 
determine the number of employees, and duties to be performed; and otherwise generally to 
manage, attain and maintain full efficiency and optimum services. 

Article 3 
Recognition 

 
3.1 The Board hereby recognizes the Federation as the exclusive bargaining representative of 
all full-time and part-time custodians, including supervisory custodians and maintenance 
personnel employed by the Board for 20 hours or more per week for purposes of bargaining 
collectively on wages, hours, and other conditions of employment. 

Article 4 
Payroll Deductions 

 
4.1 The Board agrees to deduct from the pay of the employees covered by this agreement 
such dues or agency fees as the Association uniformly applies to its members, when and if said 
employees individually and voluntarily authorize the Board to do so in writing, and to transmit to 
the Association all monies so deducted prior to the end of the month in which the deduction is 
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made. Prior to September 1 of each school year, the Association shall give written notification to 
the Business Office of the amount of its dues. 

Article 5 
Work Schedule 

 
5.1 The custodial/maintenance normal work shift/work day is eight hours for full-time 
employees, including a paid 30-minute lunch period. The standard work week is Monday 
through Friday, for all three shifts. The last day of the work week for the third shift carries over 
into Saturday. The principal and the Director of Facilities will determine part-time worker's 
schedules including the paid lunch period. No custodian or maintenance man may leave his/her 
school at any time without permission of his/her supervisor and/or his/her principal during 
his/her normally assigned work shift. No lunches or dinners will be provided by the Board of 
Education. 

Article 6 
Overtime 

 
6.1 Employees shall be paid at the rate of one and one half times their normal hourly rate for 
all work performed over 8 hours in any one work day or over 40 hours in any calendar week. 
Employees shall be paid at the rate of two times their normal hourly rate for all work performed 
on Sundays and holidays, provided school is not in session. 
 
6.2 Paid sick leave approved by the superintendent's office shall be considered as working 
time (hours) for the purpose of determining overtime eligibility. This sick leave must be paid 
from sick leave accumulated, or the yearly allowance as defined in Article 7. 
 
6.3 Any employee who is out due to illness for more than three days in any one week is not 
eligible for overtime regardless of whether or not it was accumulated sick leave. The Board shall 
maintain the right to assign overtime on an as-needed basis. The head custodians shall maintain a 
list of overtime assignments from which overtime assignments will be filled on a volunteer 
rotating basis. If no volunteer exists for an assignment, it is understood that the principal has the 
authority to request overtime assignments from the Director of Facilities and with the consent of 
the Director of Facilities. Overtime assignment for maintenance personnel shall be done by the 
Director of Facilities. On a day when a custodian is absent, a total of two (2) hours of overtime 
shall be paid to the remaining custodians to complete each absent employee's duties. In cases of 
prolonged absences of a custodian, the head custodian may request from the Director of 
Facilities additional overtime to fulfill the duties of the absent employee(s). 
 
6.4 For 2015-16, maintenance personnel who are on weekend/holiday callback shall be 
compensated two hours each day per contract rate.  For 2016-17 they shall receive a flat fee of 
$150 per weekend.  Effective 2017-18 this provision shall sunset and no longer be in effect and 
maintenance personnel shall no longer be on call.  
 
6.5 All employees who work the night shift shall receive a shift premium of $.20 for all hours 
worked on the night shift. The night shift shall be defined as all shifts that start after 11 p.m.  
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Article 7 
Sick Leave 

 
7.1 All employees working 30 hours or more per week shall be allowed 15 days sick leave 
each year, prorated for new hires, the day being defined in Article 5 herein. All employees 
working 20 or more hours but less than 30 hours per week, after they have worked in such 
capacity for the Board for at least one year, shall be allowed 4 days sick leave each year, the day 
being defined as their average length of workday. Employees shall be allowed to use two sick 
days per year for the care of a sick family member. 
 
7.2 The unused portion of annual sick leave each year shall be allowed to accumulate until a 
maximum of 150 days is reached. The total annual leave is defined in paragraph 7.1. 
 
7.3 Whenever an employee is absent from work as a result of a personal injury caused by an 
accident arising out of, and in the course of, his/her employment, he shall be paid his/her full 
salary (less the amount of any worker's compensation award made for temporary disability due 
to said injury) for a period of six months if medically warranted. During this six-month period, 
no part of such absence shall be charged to his/her annual or accumulated sick leave. 
 
7.4 No period of absence or leave may extend beyond one year pursuant to the term of this 
agreement. 
 
7.5 When the Board feels that there has been a pattern of abuse of sick leave, the following 
procedure shall be followed: 
 

(1) A letter shall be sent to the President of the Association notifying him/her of the 
name, times, and/or nature of the suspected abuse and requiring the President of the 
Association to begin counseling the employee. 

 
(2) If the Board feels there has been a second abuse of sick leave, and if 14 days have 
passed since the letter notifying the President of the Association of the problem, the 
Board shall have the right to require the suspected employee to verify his/her use of sick 
leave with a statement or certificate from a physician. 

 
(3) If there is a third suspected abuse of sick leave, the Board shall have the right to 
begin disciplinary action against the employee. 

 
7.6 Absences bracketing holidays, i.e., occurring immediately before and immediately after a 
paid holiday, will cause such paid holiday to be also considered a "sick day" for purposes of 
accumulating leave.   
 
7.7 An employee who has worked for the Board for at least ten (10) months prior to July 1, 
and who each year does not use any sick days for a one (1) year period between July 1 and June 
30, shall earn one (1) floating holiday for the following contract year.  
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Article 8 
Vacations 

 
8.1 Vacation will be accrued annually at the following rates: 
 

  .84 days per month during the 1st year 
1.25 days per month during the 5th to 9th year 
1.66 days per month during the 10th to 19th year 
2.08 days per month during the 20th year and thereafter 

 
8.2  Years of service are determined on the anniversary date of employment. Vacation 
schedules must be approved by the Director of Facilities and the building principal 30 days in 
advance. Vacations shall be taken between July 1 and June 30 of each year, with never more than 
10 consecutive days taken during the school year. No more than 10 days vacation may be carried 
over to the next year. Vacation time in excess of ten days not taken prior to June 30 each year 
will be lost.  The Director of Facilities may authorize a carryover of up to 15 days in 
extraordinary circumstances.   
 
Employees may also request permission from the supervisor to be advanced up to five days' 
vacation from the current fiscal year, if those days have not yet accrued during that fiscal year. 
Should the employee leave the employ of the Board of Education during a year in which 
vacation days have been advanced, the employee understands that those days will be deducted 
from the final pay. 

Article 9 
Insurance Benefits 

 
9.1 A. The Board shall continue to provide the existing preferred provider organization 

(PPO) plan with the medical benefits and coverages described in Appendix B through 
June 30, 2016.  Effective July 1, 2016, the PPO plan shall be changed to the 
30/300/125/300 plan outlined in Appendix C.  Payroll deductions for employees' 
premium share contributions will be excluded from taxable income under the portions of 
a Section 125 salary reduction agreement. The premium cost share for these plans for 
covered employees will be:  

 
Year  
 

 Anthem Blue Cross PPO  

7/1/2015  17.0% premium co-payment  
7/1/2016  19.5% premium co-payment 
7/1/2017  21.5% premium co-payment  
7/1/2018  21.5% premium co-payment  

 
 

B. The Board shall also offer the current Anthem Lumenos High Deductible Health 
Plan (HDHP) as outlined and detailed in Appendix D, with a Health Savings Account (HSA) 
feature, whereby the deductibles shall be funded 50% by the Board at the beginning of each 
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contract year through June 30, 2016.  Effective July 1, 2016, the plan, including post-deductible 
prescription co-pays set forth in Appendix E shall apply.  Premium Cost Shares for this plan will 
be: 
 

Year  
 

 Anthem Lumenos HSA HDP 

7/1/2015  13.0% premium co-payment  
7/1/2016 17.0% premium co-payment 14.0% premium co-payment 
7/1/2017  15.0% premium co-payment  
7/1/2018  15.0% premium co-payment  
 

 
C. The prescription coverage co-pays shall be as follows: 

 
Year  
 

Anthem Blue Cross PPO  

7/1/2015 $5 generic/$25 brand-preferred/$40 brand non-preferred  
7/1/2016 $5 generic/$30 brand-preferred/$50 brand non-preferred  
7/1/2017 $5 generic/$30 brand-preferred/$50 brand non-preferred  
7/1/2018 $5 generic/$30 brand-preferred/$50 brand non-preferred  

 
 
9.2 The Board reserves the right to study alternative health insurance plans with different 
carriers and to change insurance carriers on health insurance provided the following steps occur: 
 
9.2.1  The plan suggested as an alternative must contain coverage and benefits and 
administration comparable to the plans presently in place at no additional cost to the employee, 
and such alternate plan must be subject to the rules and regulations of the State Insurance 
Commissioner's Office. 
 
9.2.2 The Union shall have the opportunity to study the proposed plan for a period of 45 
calendar days. 
 
9.2.3 If at the end of the aforementioned 45 calendar days there is a disagreement between the 
parties on whether or not the plan offers the requisite coverage, benefits, portability, and 
administration, then the issue will be sent to a mutually selected arbitrator. If the parties are 
unable to agree on an arbitrator, the American Arbitration Association shall be required to 
appoint an arbitrator with expertise in the health insurance field in accordance with its rules and 
regulations. The decision of the arbitrator shall be binding on the parties. If the arbitrator rules 
that the Board's proposed alternate carrier meets the criteria outlined in this section and the 
Board changes carriers, the standards must be maintained during the life of the contract. The 
Federation shall retain the right to ask the arbitrator to reinstate the original carrier if the 
standards outlined are not maintained. 
 
9.3 An election to cancel coverage or to reinstate coverage may be made during an open 
enrollment period for a minimum of 20 calendar days established annually by the Board in May 
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or June of each year and shall be effective during the succeeding July 1 through June 30 period. 
In addition, the option to reinstate coverage may be made upon a qualified change in family 
status, such as marriages, divorce, birth of a child, spousal benefit coverage loss, death of the 
employee's spouse, or in the event the employee's spouse involuntarily loses his/her job and its 
attendant coverage. Evidence is not required when coverage is reinstated due to a life-style 
change 
 
9.4 For all purposes under this Article, a dependent child shall be defined according to 
applicable law. 
 

a. Currently as of the date of ratification it covers children up to, but not including, 
age This definition may change during the course of the contract. 

 
b. This includes the employee's dependent unmarried children who are incapable of 

self- sustaining employment by reason of mental or physical handicap; if this 
child is receiving Social Security disability payments, and is eligible for 
Medicare, and then Medicare shall be the primary insurer. 

 
c.  In the event of a question about a dependent receiving insurance coverage, the 

Board may require the employee to provide a certified copy of that portion of the 
employee's Federal Income Tax Return that lists dependents, or other legal 
documents showing the employee's legal responsibility to provide health 
insurance. 

 
9.5 Excise Tax.  If the total cost of a group health plan or plans offered under this Agreement 
triggers an excise tax under Internal Revenue Code Section 49801, or any other local, state of 
federal statute or regulation, the parties agree to open negotiations solely on insurance to address 
the impact of the tax.  
 
9.6 Long-term disability will be available to employees who are functionally disabled after 
26 weeks employment and are unable to perform their own job for the first two years of 
disability and following the first two years of disability, any other occupation or trade to which 
they are suited by reason of education or training, shall be eligible to receive a long-term 
disability benefit which shall be equal to 50% of their normal monthly straight time earnings at 
the time of their disablement less any payment for which they are eligible from Social Security 
and any other insurance or pension plan to which the Town has contributed. Employees shall be 
eligible for long-term disability benefits for the length of their disablement up to their normal 
retirement date. To be eligible for their disability benefit, an employee must have completed five 
years of continuous service with the Board and shall have exhausted all accumulated sick leave, 
vacation and personal time. 
 
9.7 The Board shall pay the complete expense of group life insurance coverage for each 
employee working 30 hours or more at $50,000 per employee. The Board shall pay the complete 
expense of group life insurance coverage for each employee working 20 or more hours but less 
than 30 hours per week, who has worked for the Board at least one year, at $25,000 per 
employee. 
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9.8 Employees who retire after 30 years of service having attained age 62 will be able to 
maintain individual health insurance coverage at their expense until they become eligible for 
Medicare. 

Article 10 
Holidays 

 
10.1 Custodians/maintenance workers working 30 hours per week or more shall be entitled to the 
following holidays plus two floaters with pay: 
 

New Year's Day   Labor Day 
Martin Luther King Day  Veteran’s Day 
President's Day   Thanksgiving Day 
Good Friday    Day after Thanksgiving 
Memorial Day    ½ day Christmas Eve 
Independence Day   Christmas Day 

2 Floating Days 
 
Custodian/maintenance workers working 20 hours per week or more but less than 30 hours per 
week, and who have worked at least one year for the Board, shall be entitled to the following two 
(2) holidays with pay: 
 

Thanksgiving Day   Christmas Day 
 
10.2  If one of these holidays falls on a day when school is session and the employee must 
work, he/she will be entitled to take one additional floating holiday in its place. All floating 
holidays must be approved by the building principal and the Director of Facilities. 
 
10.3 Should a school building need to be open on a holiday, a custodian will be asked to be on 
duty if deemed necessary. No custodian shall be required to be on duty when any Board member 
or school administrator enters the building. 

Article 11 
Bereavement Leaves 

 
11.1 Custodians or maintenance workers shall be granted leaves with full-pay for a period of 
five days following the death of an immediate member of his/her family. Immediate family 
members shall be defined as parents, foster parents, guardians, brothers, sisters, grandparents, in- laws 
(mother, father, sister, and brother), spouse, children or stepchildren. 
 

Article 12 
Personal Days 

 
12.1 As many as three personal days per year, prorated for new hires, shall be granted upon 
reasonable notification and approval of the building head custodian and the principal. Personal 
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days are not similar to vacation days in that they are intended to be used only for necessary 
personal business that is not suitable as sick leave or vacation. 
 

Article 13 
Jury Duty 

 
13.1 Any custodian or maintenance employee working 20 hours or more per week who is 
called for jury duty shall receive the necessary leave to fulfill his/her legal obligations. This leave 
shall not be deducted from sick leave. The employee shall receive a rate of pay equal to the 
difference between his/her applicable salary and the jury duty salary. The employee called for 
jury duty shall notify the Director of Facilities in writing as soon as he/she has received either a 
notice from the court indicating that he/she has been selected for service on the jury panel, or 
notice to appear in court for service on the jury panel. 
 

Article 14 
Appointment of Acting Head Custodian 

 
14.1 When the administration becomes aware of the extended absence of a head custodian, an 
acting head custodian shall be appointed within a 24-hour period to serve during the absence. 
The acting head custodian shall be paid the head custodian's differential applicable at the school 
at which the work is performed. Said differential shall be paid for all hours that the acting head 
custodian assumes the duties of the head custodian. This temporary adjustment in compensation 
will be given during the temporary assignment only. Acting head custodians shall be appointed 
during any vacation period taken by the head custodian. 

Article 15 
Appointment of Acting Lead Maintenance 

15.1 When administration becomes aware of the extended absence of a lead maintenance, an 
acting lead maintenance shall be appointed within a 24-hour period to serve during the absence. 
The acting lead maintenance shall be paid the lead maintenance differential applicable at the 
school at which the work is performed. Said differential shall be paid for all hours that the acting 
lead maintenance assumes the duties of the lead maintenance. This temporary adjustment in 
compensation will be given during the temporary assignment only and shall not be retroactive to 
the start of the lead maintenance's absence if administration was not aware of its extended nature at 
its start. Acting lead maintenance shall be appointed during any vacation period, or absence of the 
lead maintenance of fifteen working days or more. 

Article 16 
Civic Activities 

16.1 Custodians who are asked to be on duty during civic activities will be covered by the 
benefit of this agreement. 
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Article 17 
Pension Plan 

17.1 Individual statements regarding the pension plan shall be provided annually to each 
participant. An annual statement of the condition of the pension plan as a whole will be 
available in the office of the Board of Education. 

17.2 Participation in the Pension Plan is mandatory for all employees. 

17.3 Employees hired on or after December 15, 2015 shall not be eligible to participate in the 
Town’s Pension Plan.  Rather, they shall participate in the Town’s Defined Contribution Plan.  

Article 18 
Leave of Absence 

 
18.1 Subject to the approval of the Board, an employee may be granted a leave of absence 
without pay or benefits for no more than one year upon written request for the following reasons: 
 

(1) Health reasons upon written statement from a physician.  Upon request, any 
employee taking such leave shall submit to an examination by a physician 
retained by the Board for the purpose of verifying the necessity of the leave.  Such 
leave will be granted concurrently with FMLA. 

 
(2) Personal reasons. 

 
(3) For child rearing upon written notice to the Board at least 90 days prior to the 

commencement of the leave. The notice may be waived when health or 
emergency reasons necessitate. Such leave will be granted concurrently with 
FMLA. 

 
18.2 The employee shall give the Board written notice of the termination of the leave at least 
90 days prior to the anticipated return. 
 
18.3 Upon voluntary termination of the leave, the employee shall receive the first vacant 
position for which he/she is qualified in his/her classification or a lesser one. 
 
18.4 The employee shall be placed in the most appropriate assignment available, which means 
that the employee shall be returned to a position that is the same or nearly the same as the one 
he/she left if such a position is available 

18.5 The Board's obligation to the employee ceases if the employee refuses to accept 
employment in the position(s) offered by the Board. 
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Article 19 
Seniority 

 
19.1 The seniority of an employee shall be defined as the employee's unbroken length of 
service with the Board in the position of custodian or maintenance worker since his/her last date 
of hire. 
 
19.2 New employees shall be in a probationary status for a period of 180 days. The 
probationary period shall be extended up to an additional 90 days at the request of the Director of 
Facilities. Probationary employees may be terminated by the Board following a report from the 
trainer and the Director of Facilities, and such termination shall not be subject to the grievance 
procedure herein. During the probation period the probationary employee cannot be transferred 
to another building or be reassigned. Upon successful completion of the probationary period, the 
employee's seniority shall begin with his/her original date of employment. 
 
19.3 Employee length of service shall be broken and length of seniority shall be lost as a result 
of the following: 
 

a. voluntary quit; 
b. discharge for just cause; 
c. failure to report to work upon expiration of approved leave of absence; 
d. failure to report to work without notification for three consecutive working days; 
e. failure to report to work within five days when recalled from layoff after a written 

recall notice is presented at the employee's home of record; or 
f. layoff for a period of two years, or for a period equal to the employee's seniority 

at the time of layoff, whichever is less. 
 
19.4 In employee who transfers from a position covered by the agreement to a non-bargaining 
unit position shall retain his/her seniority, but shall not accumulate seniority. If the employee 
returns to the bargaining unit within a one-year period, he/she shall be credited with the seniority 
accumulated prior to leaving the bargaining unit. 
 
19.5 When the Board determines that layoffs are necessary, employees with the least seniority 
by classification shall be laid off first. Employees shall be recalled by classification in the reverse 
order of layoff. The Board shall give three-month advance notice of layoff if an outside contract 
service is hired to replace any custodian or maintenance worker. If such replacement is of a 
temporary emergency nature and time is of the essence, any notification is sufficient. 
 
19.6 When the Board creates a new position or decides to fill a vacancy in an existing vacant 
position, it shall post notice on the district website and the school union bulletin boards, of its 
intent for a period of five working days. Vacant positions, once determined by the superintendent 
or his/her designee to fill, shall be posted within 10 working days. The Federation President shall 
be given a copy of all postings on the day they are posted. 
 
19.7 During the five working day period following the posting of such notice, any qualified 
employee may apply, on-line on the district website, for promotion or transfer to such position. 



 

11 
 

The principal at the school with the open position can reject any applicant for cause. For 
purposes of this provision, cause will include documented written warning poor attendance 
record, discipline, or unsatisfactory work habits and/or performance record. If, in the opinion of 
the Director of Facilities, two or more applicants are equally qualified and have the same relative 
training, performance record, and ability, the position will be assigned to the more senior 
employee. 
 
19.8 The Director of Facilities will consider applications for promotion to head custodian or 
maintenance on the basis of the training, performance and ability of the applicants. If, in the 
opinion of the Director of Facilities, two or more applicants are qualified and have the same 
relative training, performance record, and ability, the position will be assigned to the more senior 
employee. If, in the opinion of the Director of Facilities, no applicant has the requisite, it may 
promote another employee or hire from the outside. 
 
19.9 When situations arise which necessitate the involuntary transfer of a member of the unit, 
the Federation President shall be notified and the Director of Facilities, employee and the 
Federation shall discuss the situation prior to taking any action. Employees shall only be 
involuntarily transferred for just business cause, prior to any employee being transferred, the 
Director of Facilities shall substantiate the just cause to the Federation. An employee 
involuntarily transferred because of position elimination shall have the right to return to any 
position that becomes open in his/her former school or shift during the subsequent 24-month 
period. 

Article 20 
Discipline and Dismissal 

 
20.1 Disciplinary action, including dismissal, shall only be for just cause. 
 
20.2 All disciplinary actions outlined in 20.1 through 20.6 must be documented by the 
Director of Facilities and/or the building or district administrator with copies to the following 
personnel: 
 

Employee being disciplined 
Employee's immediate supervisor 
Building Principal (for custodians) 
Director of Human Resources 

 
20.3 Disciplinary and dismissal procedure is as follows: 
 

(1) first offense — verbal warning 
(2) second offense — written warning 
(3) third offense — dismissal or suspension for up to five days without pay 

 
20.4 Any employee may be subject to immediate suspension or dismissal for serious offences 
provided, however, that the penalty dispensed (assessed) shall be commensurate with the offense 
for which it is given. 
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20.5 The Director of Facilities shall advise the Federation President, in writing, of all 
disciplinary action consisting of written warnings or more serious disciplinary actions, within 
five working days of its occurrence, specifying the reasons for the disciplinary action. 
 
20.6 An employee shall have the right to grieve disciplinary action, including dismissal, under 
the provisions of the grievance procedure. Within five working days after it was imposed, such 
grievance must be filed by the employee, in writing, with the supervisor to whom the supervisor 
that administered the disciplinary action reports. 
 
20.7 If no further violation for a period of three years occurs, notices of discipline may not be 
used for progressive discipline. 

Article 21 
Grievance Procedure 

 
21.1 Definition: 
 

A "grievance" is a claim based upon the interpretation, meaning, or application of any of 
the provisions of this agreement. A "grievant" is the person or persons making the claim. If, in 
the judgment of the President of the Association, a grievance affects a group or class of members 
of the bargaining unit, the Association may submit such grievance in writing to the supervisor 
directly, and the processing of such grievance will commence at Level Two. Such grievance 
shall not be processed to Level Three unless at least one individual aggrieved employee follows 
the procedures provided in Level Three. A "party in interest" is the person or persons making the 
claim and any person whom might be required to take action, or against whom action might be 
taken in order to resolve the claim. 
 
21.2 Purpose: 
 

The purpose of this procedure is to secure solutions, at the lowest possible administrative 
level, to any grievance that may from time-to-time arise. Both parties agree that these 
proceedings shall be kept as informal and confidential as may be appropriate at any level of the 
procedure. Nothing herein contained shall be construed as limiting the right of any bargaining 
unit member having a grievance to discuss the matter informally with any appropriate member of 
the administration. 
 
21.3 Level One — Immediate Supervisor: 
 

Within 15 calendar days following the event or condition on which the grievance is 
based, a grievant with a grievance shall first discuss it with his/her principal or immediate 
supervisor (and a representative of the Association if the grievant so desires) with the objective 
of resolving the matter informally. The immediate supervisor shall give the grievant a written 
response within five days. 
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21.4 Level Two — Director of Facilities: 
 

In the event that the grievant is not satisfied with the disposition of the grievance at Level 
One, he/she may file a written grievance with the Director of Facilities within 10 days after the 
Level One meeting. Within five days after receipt of the written grievance, the Director of 
Facilities shall meet with the grievant (and a representative of the Association if the grievant so 
desires) in an effort to resolve it. 
 
21.5 Level Three —Superintendent of Schools: 
 

In the event that the grievant is not satisfied with the disposition of the grievance at Level 
Two, he/she may file a grievance with the superintendent of schools or his designee within 10 
days after the discussion at Level Two. Within five days after receipt of the written grievance, 
the superintendent or his designee shall meet with the grievant (and a representative of the 
Association if the grievant so desires) in an effort to resolve it. The grievant shall be given a 
written response to the grievance signed by the superintendent or his designee within 10 days 
after the meeting. 
 
21.6 Level Four — Board of Education: 
 

In the event that the grievant is not satisfied with the disposition of the grievance at Level 
Three, he/she may submit the written grievance to the Board within 15 days after the meeting at 
Level Three. Within 10 days after receiving the written grievance, the Board shall meet with the 
grievant (and a representative of the Association if the grievant so desires) for the purpose of 
resolving the grievance. The decision on the grievance at Level Four shall be rendered by the 
Board within 15 days after the meeting. 
 
21.7 Level Five — Arbitration: 
 

If a grievance is not settled at Levels One, Two, Three or Four, the Association may 
submit the grievance to final and binding arbitration before an arbitrator selected in accordance 
with the voluntary Rules of Labor Arbitration of the American Arbitration Association, provided 
that such submission is made within 10 days after the decision was rendered, or should have 
been rendered, at Level Four. Such grievance may be arbitrated under the American Arbitration 
Association's expedited rules if the parties mutually agree to do so; such agreement not to be 
unreasonably withheld by either party. Guidelines for arbitration are as follows: 
 

• The Association shall be provided with a copy of each written answer to the employee's 
grievance. 
 

• The arbitrator shall hear only one grievance at a time. The arbitrator shall have no 
authority to add to, subtract from, or modify the terms of the agreement. The fees and 
expenses of arbitration shall be borne equally by the parties. 
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• No reprisals of any kind shall be taken by either party or by any member of the 
administration against any participant(s) in the grievance procedure by reason of such 
participation. 

• If the grievant does not file a grievance within the time limit set forth herein, such 
grievance shall be considered waived. 

• If the grievant fails at any level to appeal a grievance to the next level within the 
specified time limits, the grievance shall be deemed waived. If the Board fails to 
comply in a timely manner at any level of grievance, the grievant then has the right to 
appeal his/her grievance to the next level. 

• If any arbitration proceeding is held during work hours, the grievant, any witness(es) 
who actually testify, and, if the grievant is being represented by the Association, one 
Association representative will be excused for the hearing without loss of pay. If any 
meetings under the grievance procedure are held during work hours, the grievant and 
an Association representative shall be excused to attend the meeting without -loss of pay. 

Article 22 
Agency Shop 

 
22.1 All present employees who are members of the Association Local 3924, AFT, AFL-CIO 
on the effective date of this agreement shall remain members in good standing of the Association 
by payment of regular monthly dues on or before the last day of each month as a condition of 
continued employment. As a condition of continued employment in the Newtown School 
System, all employees who are not members, or who are hired hereafter to work within this unit, 
shall become members or pay an agency fee to the Association within 30 days after the signing 
of this agreement, or within 30 days of commencing work, whichever is later. 

Article 23 
Miscellaneous 

 
23.1 Employees hired before July 1, 2015 shall receive longevity payments annually, taxed 
separately from their regular pay check, based on years of service in the first pay period after 
their anniversary date in accordance with the following schedule: 
 

10 years of service but less than 15 years of service $850  
15 years of service but less than 20 years of service $1,100  
20 years of service or more $1,350  
 

Years of service shall be construed as the employee's length of service as defined in Article 19, 
paragraph 19.1.  Employees hired on or after July 1, 2015 shall not be eligible for longevity 
payments.  
 
23.2 When an employee is required to use his/her own vehicle in the course of his/her 
employment, he/she shall be reimbursed at the published IRS rate. The employee must maintain 
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a log of all mileage he/she is seeking reimbursement for. In order to receive reimbursement, a 
copy of the mileage log must be submitted with the employee's request for reimbursement. 
 
23.3 Custodial and maintenance employees shall be provided with essential uniform garments 
and replacement clothing as needed. Uniforms are mandatory and consist of trousers, summer 
and winter shirts, jackets, belts and work shoes. Each employee shall receive an annual shoe 
allowance in the amount of $150 to be used for reimbursement for purchase of a closed shoe that 
ties or closes by Velcro. This payment shall only be made upon the presentation of an original 
receipt showing the purchase of this type of footwear. 
 
23.4  The principal is expected to be a contributing evaluator of head custodians in addition to 
the Director of Facilities. 
 
23.5 The Union agrees to the 30-hour part-time language referred to in paragraphs 1.1, 3.1, 
7.1, 9.6, 10.1 and 13.1 if part-time positions are kept to a maximum of four positions (discussion 
with, and approval by, the Union may increase that number), and if the person designated as 
floater is defined as an employee who fills in due to absences of a regular full-time employee. 
 
23.6  Employees shall be paid biweekly, via direct deposit, in accordance with the standard 
pay periods from July through June.  Pay stubs shall be delivered via email, provided, hard 
copies will be delivered to a limited number of employees those employees who do not have  
access to a computer.  
 
23.7  The designation of personal and sick days on time sheets is binding, and cannot be 
changed after the next pay period for which the time sheet has been submitted. 

Article 24 
Federation Rights 

 
24.1 The Board shall provide bulletin boards, for the Federation's sole use, in the custodians' 
break rooms in each school, and in the maintenance office. 
 
24.2 Members of the Federation's Bargaining Team who attend negotiating session during 
work hours shall not suffer any loss in pay. 
 

Article 25 
Duration 

 
25.1 The duration of this contract shall be four years beginning July 1, 2015 and shall continue 
and remain in full force and effect to and including June 30, 2019. 
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In witness whereof, the parties hereby have caused these present to be executed this fifteenth day 
of December, 2015 by their proper officers, hereunto duly authorized. 
 
 
THE NEWTOWN BOARD OF EDUCATION  NEWTOWN CUSTODIANS & 

MAINTENANCE ASSOCIATION 
 
 
 
By_____________________________    By__________________________  
 Keith Alexander, Chairperson     Wayne Ciaccia  
 
 
 
Date___________________________     Date_________________________ 
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APPENDIX A 
SALARY SCHEDULE 

2,080 HOURS 
JULY 1, 2015 to JUNE 30, 2019 

 
 

Category/Step 2015-16 2016-17 2017-18 2018-19 

Custodian $22.95 $23.41 $23.99 $24.53 

Night Supervisor/Lead Custodian $24.42 $24.91 $25.53 $26.10 

Head Custodian - Elementary $26.88 $27.41 $28.10 $28.73 

Head Custodian - MS/5-6 $28.59 $29.16 $29.89 $30.56 

Head Custodian- High School $29.68 $30.28 $31.03 $31.73 

Maintenance $28.44 $29.00 $29.73 $30.40 

Maintenance* $30.35 $30.95 $31.73 $32.44 

Licensed Mechanic** $31.98 $32.62 $33.43 $34.18 

Crew Leader $34.35 $35.04 $35.92 $36.72 
 
* Those mechanics that are currently paid as Licensed Mechanics and do not hold such 

described license, shall be maintained at their current rate and shall only receive wage 
increases as agreed to above.  

 
** The term Licensed Mechanic shall be defined as a member holding a valid Connecticut 

Plumbing, Electrical, or HVAC license.  
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APPENDIX B 
 

Anthem Blue Cross PPO 25 
Effective 7/1/2015 — 6/30/2016 

 
 
In Network 
 
Deductible        None 
Routine Office Visit      25 
Specialist Visit      30 
Adult Well Care      25 
Child Well Care      25 
Allergy OV       25 
Allergy Injections      10 
Preventive Care Visit      0 
Inpatient Hospital      200 
Outpatient Services      200 
X ray & Lab       0 
Emergency Room      100 
Urgent Care       75 
PT/OT/ST/CHIRO      30 
High Cost Diagnostic 
Imaging (MRI, MRA, CAT, CTA, PET, SPECT)  50 
Routine OB/GYN      25 
Mammography      0 
Infertility       covered 
Psych/Substance  25-40 visits before auth. For 

medical necessity 

DME   no charge 

Out of Network 
 
Deductible (00N)      300/600/900 
Coinsurance       80%/20% 
Coinsurance Max      700/1,400/2,100 
OOP Max       1,000/2,000/3,000 
 
 



 

19 
 

APPENDIX C  
 

Effective July 1, 2016  
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APPENDIX D 
 

Anthem Lumenos High Deductible Health Plan (HDHP) 
Effective 7/1/2015 — 6/30/2016 

 
Routine Office Visit      N/A 
Specialist Visit      N/A 
Adult Well Care      N/A 
Child Well Care      N/A 
Allergy OV       N/A 
Allergy Injections      N/A 
Preventive Care Visit      100% 
Inpatient Hospital      N/A 
Outpatient Services      N/A 
X ray & Lab       N/A 
Emergency Room      N/A 
Urgent Care       N/A 
PT/OT/ST/CHIRO      N/A 
Out Patient Rehab      N/A 
High Cost Diagnostic 
Imaging (MRI, MRA, CAT, CTA, PET, SPECT)  N/A 
Routine OB/GYN      N/A 
Mammography      N/A 
Infertility       N/A 
Psych/Substance      N/A 
DME        N/A 
Out of Network 
Deductible (00N)      N/A 
Coinsurance       N/A 
Coinsurance Max      N/A 
OOP Max       N/A 
Rx* Co-pay       N/A 
Mail Order       N/A 
Rx Max       N/A 
 
The provisions of the High Deductible Health Plan (HDHP) are: 
 
Deductible   2000 Single/4000 1+1, Combined In and Out of Network Family 
 
Coinsurance In/Out  100%/80% 
 
Coinsurance Max  2000/4000 
Shared Out of Pocket Max 4000/8000 
Preventive Services  100% Covered 
 
RX as any other expense 
 
Employer HSA Funding Equals 50% of Applicable High Deductible Health Plan (HDHP) 
Deductible. Thus the Board pays $1000/$2000 at the beginning of each contract year. 
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