
Board of Education 
Newtown, Connecticut 

 
Minutes of the Board of Education meeting on March 19, 2019 at 7:30 p.m. in the council 
chambers at 3 Primrose Street.        
          

M. Ku, Chair      L. Rodrigue 
R. Harriman-Stites, Vice Chair   J. Evans Davila (absent) 
D. Cruson, Secretary    R. Bienkowski 
D. Leidlein      2  Staff 
J. Vouros          1  Public 
A. Clure (absent)                                   2 Press   

 D. Delia  
 
Mrs. Ku called the meeting to order at 7:30 p.m. 
 
Item 1 – Pledge of Allegiance 
MOTION: Mrs. Harriman-Stites moved that the Board of Education move the minutes of March 
5, 2019 from the consent agenda to new business and remove approval of the Sandy Hook 
lightning protection project from the agenda.  Mr. Vouros seconded. 

Mrs. Ku said that Mr. Bienkowski received a letter that the lowest bidder had a change in the 
subcontractor and the purchasing agent has to show that person the site before making a 
recommendation. 
Motion passes unanimously. 
 
Item 2 – Consent Agenda 
MOTION: Mr. Cruson moved that the Board of Education approve the consent agenda which 
includes the resignations for retirement of J. Petrice DiVanno, Michelle Tenenbaum, and 
Maryrose Kristopik, and the correspondence report.  Mrs. Harriman-Stites seconded.  Motion 
passes unanimously. 

Item 3 – Public Participation  
Item 4 – Reports 
Chair Report: Mrs. Ku attended an EdAdvance meeting where a comprehensive report on 
facilities in other towns was discussed.  The main point was their financial situation which 
changed due to State funding.  They used to rely on Federal and State grants.  Also, their 
director, Dr. Jeff Kitching, was set to attend one of our Board meetings which she was told 
would be April 2.  The Legislative Council public hearing is tomorrow night at 7:00.  The 
education subcommittee will meet Thursday.  She, Dr. Rodrigue and Mr. Bienkowski will attend.  
Also, at their March 27 meeting the Legislative Council will discuss the Board of Education 
budget.   
CABE Day on the Hill is tomorrow.   Mrs. Ku was at Region 12 to present a CABE award and 
saw the site for new agriscience school. 
Legislation regarding teachers’ pension is shifting to the municipalities.  We might want to write 
a letter as a board regarding this. 
Mrs. Harriman-Stites felt as a board we should weigh in on the pension issue and write a letter. 
 
Mr. Delia asked if the lack of funding to EdAdvance would lead to pricing increases. 
Mrs. Ku said we just had a price increase that was fairly small. 
Dr. Rodrigue said that also included the services of Hanover Research. 
 
Superintendent’s Report: Dr. Rodrigue recognized the Rotary Club who honored students last 
night at their Student of the Month dinner.  She thanked them for their ongoing support of this  
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program which is important to students and families.  She also thanked all administrators and 
staff who attend these dinners.  Last week she and Mrs. Ku met with the Board of Realtors 
regarding our budget and she has been discussing it with parents at PTA meetings.  She will 
attend the high school PTA meeting and parent’s breakfast on March 27. 
We had one meeting with the Legislative Council subcommittee and were given questions.   
At a Middle Gate PTA meeting they discussed community and parent engagement as it relates 
to the budget and in other critical areas.  Dr. Rodrigue will solicit input from parents and staff in 
the community to be part of a new initiative called PEAC which stands for Parent Educator 
Advisory Council which will begin planning in August.  This group will meet quarterly next year 
with goals related to engagement in the community.     
 
Committee Reports: 
Mrs. Harriman-Stites reported that the Policy Committee was moving through the 5000 series 
and finished the head and concussion policy.  They also discussed security policies.   
Mr. Cruson reported that the Communications Committee was working on a second newsletter. 
 
Student Representative Reports: 
Mr. Morrill reported that spring sports tryouts and practices have begun.  Best buddies and 
unified basketball student leaders set up the Choose to Include campaign which focuses on 
accepting people of all abilities.  Unified basketball sent a team to Mohegan Sun on Saturday to 
play other unified teams during the half-time of the State basketball championship.  Tonight they 
celebrated with their end of season banquet. 
 
Ms. Dubois shared that the high school was hosting a community service affair tonight to share 
what opportunities there were to give back to the community.  The Annual Day of Silence will be 
held in April.  Over the weekend the Junior Alliance went to Boston to the GVP Summit to speak 
on gun control issues.  The high school production of Mary Poppins is this weekend. 
 
Financial Report: 
MOTION: Mr. Cruson moved that the Board of Education approve the financial report for the 
month ending February 28, 2019.  Mrs. Harriman-Stites seconded. 
 
Mr. Bienkowski presented the financial report.  We received the first installment of the Excess 
Cost and Agency Placement Grant based on December data submitted.  This is based on a 
state rate at 75.7% and amounts to $1,225,910.  With this grant, all main object accounts 
moved to a positive balance position.    
 
Mrs. Harriman-Stites asked if the amount is usually the same for the second payment. 
Mr. Beinkowski said the amount may change depending on how many school districts put in 
claims. 
 
Motion passes unanimously.   
 
Mr. Delia asked if the Board would consider offering SAT help as part of the curriculum.  He 
feels it is critical for students and we assess for it now. 
Mrs. Ku said we would have that on a future agenda. 
 
Item 5 – Old Business  
MOTION: Mr. Cruson moved that the Board of Education approve the Business Foundations 
curriculum.  Mrs. Leidlein seconded.  Motion passes unanimously.  
MOTION: Mr. Cruson moved that the Board of Education approve the Personal Financial 
Literacy curriculum.  Mrs. Leidlein seconded.  Motion passes unanimously. 
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MOTION: Mr. Vouros moved that the Board of Education approve the Water Safety 
Instruction/Lifeguarding Certification course.  Mr. Cruson seconded.   
 
Mr. Delia had previously asked the cost of the license. 
Dr. Kim Longobucco said the cost is $38 for the certificate.  We will charge $40 which will 
include the CPR license and the breathing mask.  A student has to be 15 years of age to take 
the course and obtain certification.  The employment age is determined by the group employing 
the student. 
Motion passes unanimously. 
  
Item 6 – New Business 
2019-2020 School Calendar: 
Dr. Rodrigue spoke about the revised calendar with changes in the appearance and ease of 
reading the information.  There are full professional development days on November 5 and  
April 3 with that date as a potential floater if we have too many snow days so it would become a 
full school day.  This has been viewed with administrators, staff and PTA presidents.  We also 
added three-hour early dismissals at the start of the school year which makes it an easier 
transition from summer to a full week of school, it considers the potential for hot days in the 
buildings and allows additional professional development for staff. 
 
Mr. Delia asked if they discussed not having school January 2 and 3. 
Dr. Rodrigue said that did not come up with staff or parents.  We tried to keep the 182 days for 
students and 187 days for teachers.   
Mrs. Ku suggested listing the 2-hour dismissals on the October and March conference dates. 
 
Dr. Rodrigue decided to just do a calendar for next year and hold off on the following year 
because of discussions regarding December 14.  We want to be sure all voices are heard. 
Mrs. Ku said the calendar with changes would be put on the next agenda. 
 
First Read of Policies: 
Mrs. Harriman-Stites spoke about the policies. 
Policy 5121.3 is a straightforward policy on academic dishonesty. 
Policy 5122 states that the principal has the final say on class placement, addresses 
transferring students, and addresses credits for home-schooled students. 
Policy 5123 worked on the acceleration piece to be in alignment with our current practice. 
Policy 5123.3 addresses the parameters about who participates in the graduation ceremony.  
 
Mrs. Harriman-Stites asked Dr. Rodrigue to review the requirements for graduation to be sure 
they were correct.  We might have some changes for the second read. 
 
MOTION: Mrs. Harriman-Stites moved that the Board of Education approve the minutes of 
March 5, 2019.  Mr. Delia seconded.  Vote: 5 ayes, 1 abstained (Mr. Cruson) 
 
Item 7 – Public Participation 
MOTION: Mr. Cruson moved that the Board of Education go into executive session to discuss 
personnel matters and invite Dr. Rodrigue.  Mrs. Harriman-Stites seconded.  Motion passes 
unanimously. 
 
Item 8 –Executive Session  
The Board left executive session at 8:16 p.m. 

Item 9 – Possible Vote on Executive Session Items 
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MOTION: Mr. Cruson moved that the Board of Education support, as recommended by the 
Superintendent, Abigail Olsen’s request pertaining to Article 31.2 of the teacher contract 
Mrs. Harriman-Stites seconded.  Motion passes unanimously. 
 
MOTION: Mr. Cruson moved that the Board of Education support, as recommended by the 
Superintendent, Amy Deeb’s request pertaining to Article 31.2 of the teacher contract.   
Mrs. Harriman-Stites seconded.  Motion passes unanimously. 

MOTION: Mr. Cruson moved to adjourn.  Mr. Vouros seconded.  Motin passes unanimously.   
 
Item 10 – Adjournment  
The meeting adjourned at 8:32 p.m. 
 
      Respectfully submitted: 
 
 
 
      _______________________________________ 
                Daniel J. Cruson, Jr. 
                 Secretary 
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NEWTOWN BOARD OF EDUCATION 
MONTHLY FINANCIAL REPORT 

February 28, 2019 
 

SUMMARY 
 

This financial report for the month of February indicates that the Board of Education spent 
approximately $4.1M; $3.9M on salaries with the balance of $0.2M for all other objects. 
 
During this month, the Board of Education received the first installment of the Excess Cost and 
Agency Placement Grant based on the December data submission.  This first receipt is based on 
a state calculated rate at 75.7% and amounts to $1,225,910.  This revenue now offsets YTD 
expenditures with the expected balance of $408,637 scheduled for a May receipt offsetting 
anticipated obligations.  This is subject to change based on changes to expenses since December 
and State submissions overall. 
 
With this grant receipt, all the main object accounts, including that which contains tuition, have 
moved to a positive balance position.  The positive projection of January has carried into 
February with a good improvement. 
 
The main areas of change from last month include Salaries, (plus $13,000); Professional 
Services,(minus $10,000); Purchased Property Services, Emergency repairs, (minus $32,000); 
Other Purchased Services, Tuition and Transportation (plus $100,000); and Supplies, Electricity 
(plus $21,000).   
 
We are optimistic that these balances will hold until the end of the year, and even improve 
somewhat.   
 
February revenue receipts included local tuition and other miscellaneous fees. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Ron Bienkowski 
Director of Business 
March 13, 2019 
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TERMS AND DEFINITIONS 
 
The Newtown Board of Education’s Monthly Financial Report provides summary financial 
information in the following areas: 
 
 Object Code – a service or commodity obtained as the result of a specific expenditure 

defined by eight categories:  Salaries, Employee Benefits, Professional Services, 
Purchased Property Services, Other Purchased Services, Supplies, Property, and 
Miscellaneous. 

 
 Expense Category – further defines the type of expense by Object Code 

 
 Expended 2017-18 – audited expenditures from the prior fiscal year (for comparison 

purposes) 
 
 Approved Budget – indicates a town approved financial plan used by the school district 

to achieve its goals and objectives. 
 

 YTD Transfers – identified specific cross object codes requiring adjustments to provide 
adequate funding for the fiscal period.  This includes all transfers made to date.  
 

 Current Transfers – identifies the recommended cross object codes for current month 
action. (None) 

 
 Current Budget – adjusts the Approved Budget calculating adjustments (+ or -) to the 

identified object codes. 
 
 Year-To-Date Expended – indicates the actual amount of cumulative expenditures 

processed by the school district through the month-end date indicated on the monthly 
budget summary report. 

 
 Encumbered – indicates approved financial obligations of the school district as a result of 

employee salary contracts, purchasing agreements, purchase orders, or other identified 
obligations not processed for payment by the date indicated on the monthly budget 
summary report. 

 
 Balance – calculates object code account balances subtracting expenditures and 

encumbrances from the current budget amount indicating accounts with unobligated 
balances or shortages. 
 

 Anticipated Obligation - is a column which provides a method to forecast expense 
category fund balances that have not been approved via an encumbrance, but are 
anticipated to be expended or remain with an account balance to maintain the overall 
budget funding level.  Receivable revenue (i.e., grants) are included in this column which 
has the effect of netting the expected expenditure. 
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 Projected Balance - calculates the object code balances subtracting the Anticipated 
Obligations.  These balances will move up and down as information is known and or 
decisions are anticipated or made about current and projected needs of the district.   
 

 
The monthly budget summary report also provides financial information on the State of 
Connecticut grant reimbursement programs (Excess Cost and Agency Placement Grants and 
Magnet Grant Transportation).  These reimbursement grants/programs are used to supplement 
local school district budget programs as follows: 
Excess Cost Grant – (Current Formula) this State of Connecticut reimbursement grant is used to 
support local school districts for education costs of identified special education students whose 
annual education costs exceed local prior year per pupil expenditure by 4 ½.  Students placed by 
the Department of Child and Family Services (DCF) are reimbursed after the school district has 
met the prior year’s per pupil expenditure.  School districts report these costs annually in 
December and March of each fiscal year.  State of Connecticut grant calculations are determined 
by reimbursing eligible costs (60%-100%) based on the SDE grant allocation and all other town 
submittals.   
Magnet Transportation Grant – provides reimbursement of $1,300 for local students attending 
approved Magnet school programs.  The budgeted grant is $52,700 for this year. 
The last portion of the monthly budget summary reports school generated revenue that are 
anticipated revenue to the Town of Newtown.  Fees and charges include: 
 
 Local Tuition – amounts the board receives from non-residents who pay tuition to attend 

Newtown schools.  Primarily from staff members. 
 
 High school fees for parking permits.. 

 
 The final revenue is miscellaneous fees, which constitute refunds, rebates, prior year 

claims, etc. 
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OBJECT 

CODE EXPENSE CATEGORY

EXPENDED 

2017 - 2018

2018-19 

APPROVED 

BUDGET    

YTD 

TRANSFERS    

2018 - 2019

CURRENT 

TRANSFERS    

CURRENT 

BUDGET         

YTD 

EXPENDITURE    ENCUMBER    BALANCE    

ANTICIPATED 

OBLIGATIONS    

PROJECTED 

BALANCE    

GENERAL FUND BUDGET

100 SALARIES 46,681,657$      48,352,266$   (51,880)$       -$                   48,300,386$   25,749,265$         21,693,129$    857,992$        666,664$           191,327$        

200 EMPLOYEE BENEFITS 11,604,603$      11,165,964$   -$                   -$                   11,165,964$   8,302,099$           2,131,588$      732,277$        761,093$           (28,816)$         

300 PROFESSIONAL SERVICES 860,328$           823,818$        8,670$           -$                   832,488$        478,193$              130,282$         224,013$        229,314$           (5,301)$           

400 PURCHASED PROPERTY SERV. 1,876,912$        2,175,147$     5,550$           -$                   2,180,697$     1,705,969$           186,051$         288,678$        314,991$           (26,314)$         

500 OTHER PURCHASED SERVICES 8,922,509$        8,939,787$     33,984$         -$                   8,973,771$     5,655,344$           2,940,948$      377,479$        369,982$           7,497$            

600 SUPPLIES 3,501,034$        3,831,795$     3,676$           -$                   3,835,471$     2,213,121$           165,079$         1,457,270$     1,417,147$       40,124$          

700 PROPERTY 556,785$           596,247$        -$                   -$                   596,247$        281,077$              27,416$           287,754$        288,184$           (430)$              

800 MISCELLANEOUS 60,808$             69,207$          -$                   -$                   69,207$          57,574$                1,456$             10,177$          8,300$               1,877$            

910 SPECIAL ED CONTINGENCY -$                       100,000$        -$                   -$                   100,000$        -$                          -$                     100,000$        -$                       100,000$        

TOTAL GENERAL FUND BUDGET 74,064,636$      76,054,231$   -$                   -$                   76,054,231$   44,442,642$         27,275,949$    4,335,639$     4,055,675$       279,964$        

900 TRANSFER NON-LAPSING  $           276,038 -$                    

GRAND TOTAL 74,340,674$      76,054,231$   -$                   -$                   76,054,231$   44,442,642$         27,275,949$    4,335,639$     4,055,675$       279,964$        

(Audited) (4,078,841)$         January 4,335,639$     

(0)$                

18,693,378$         

$18,510,509 $40,363,801

182,869$              

0$                         0$                     0$                    1$                      

NEWTOWN BOARD OF EDUCATION

2018-19  BUDGET SUMMARY REPORT
FOR THE MONTH ENDING  -  FEBRUARY 28, 2019 

1 3/13/2019
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NEWTOWN BOARD OF EDUCATION

2018-19  BUDGET SUMMARY REPORT
FOR THE MONTH ENDING  -  FEBRUARY 28, 2019 

Print out match 

100 SALARIES

030 Administrative Salaries 3,589,381$        3,927,185$     -$                   3,927,185$     2,461,044$           1,454,983$      11,159$          3,812$               7,347$            

040 Teachers & Specialists Salaries   30,286,831$      30,663,134$   (30,000)$       30,633,134$   15,345,113$         15,272,338$    15,683$          (8,000)$             23,683$          

060 Early Retirement 32,000$             40,000$          -$                   40,000$          40,000$                -$                     -$                    -$                       -$                    

070 Continuing Ed./Summer School 88,754$             93,428$          -$                   93,428$          69,728$                16,709$           6,991$            5,000$               1,991$            

082 Homebound & Tutors Salaries 133,352$           218,868$        -$                   218,868$        86,802$                27,059$           105,008$        46,104$             58,904$          

084 Certified Substitutes 585,384$           665,815$        (13,963)$       651,852$        350,160$              140,095$         161,597$        193,597$           (32,000)$         

086 Coaching/Activities 580,835$           618,223$        -$                   618,223$        336,507$              8,803$             272,912$        272,912$           -$                    

088 Staff & Program Development 175,766$           224,173$        (10,000)$       214,173$        114,514$              36,352$           63,307$          61,000$             2,307$            

CERTIFIED SALARIES 35,472,303$      36,450,826$   (53,963)$       -$                   36,396,863$   18,803,866$         16,956,340$    636,657$        574,425$           62,232$          

090 Supervisors/Technology Salaries 737,247$           920,240$        -$                   920,240$        560,572$              316,330$         43,338$          3,511$               39,827$          

100 Clerical & Secretarial salaries 2,175,395$        2,276,982$     -$                   2,276,982$     1,371,419$           895,046$         10,517$          10,500$             17$                 

110 Educational Assistants 2,404,167$        2,538,989$     59,053$         2,598,042$     1,484,286$           1,125,849$      (12,092)$         (595)$                (11,497)$         

120 Nurses & Medical advisors 734,835$           740,251$        -$                   740,251$        369,297$              348,839$         22,115$          19,500$             2,615$            

130 Custodial & Maint Salaries 3,034,637$        3,121,867$     -$                   3,121,867$     1,923,775$           1,182,944$      15,147$          2,000$               13,147$          

140 Non Certified Adj & Bus Drivers salaries 24,888$             68,670$          (56,970)$       11,700$          7,363$                  8,017$             (3,680)$           (2,500)$             (1,180)$           

150 Career/Job salaries 84,244$             74,790$          -$                   74,790$          5,233$                  107,582$         (38,025)$         (44,932)$           6,907$            

155 Special Education Svcs Salaries 1,084,834$        1,228,405$     -$                   1,228,405$     668,348$              510,057$         50,000$          (3,582)$             53,582$          

170 Attendance & Security Salaries 570,324$           591,639$        -$                   591,639$        336,169$              236,245$         19,225$          3,836$               15,389$          

260 Extra Work - Non-Cert 91,741$             107,869$        -$                   107,869$        58,698$                5,883$             43,288$          26,000$             17,288$          

280 Custodial & Maint. Overtime 234,510$           199,738$        -$                   199,738$        136,460$              -$                     63,278$          70,278$             (7,000)$           

290 Civic activities/Park & Rec 32,532$             32,000$          -$                   32,000$          23,777$                -$                     8,223$            8,223$               -$                    

NON-CERTIFIED SALARIES 11,209,354$      11,901,440$   2,083$           -$                   11,903,523$   6,945,399$           4,736,789$      221,335$        92,239$             129,096$        

SUBTOTAL SALARIES 46,681,657$      48,352,266$   (51,880)$       -$                   48,300,386$   25,749,265$         21,693,129$    857,992$        666,664$           191,327$        

2 3/13/2019
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NEWTOWN BOARD OF EDUCATION

2018-19  BUDGET SUMMARY REPORT
FOR THE MONTH ENDING  -  FEBRUARY 28, 2019 

200 EMPLOYEE BENEFITS

300 Medical & Dental Expenses          8,829,256$        8,183,967$     -$                   8,183,967$     6,158,511$           2,008,638$      16,819$          15,806$             1,013$            

310 Life Insurance 85,000$             87,134$          -$                   87,134$          56,132$                -$                     31,003$          28,362$             2,641$            

320 FICA & Medicare 1,454,800$        1,514,790$     -$                   1,514,790$     893,919$              -$                     620,871$        620,871$           -$                    

330 Pensions 683,223$           775,643$        -$                   775,643$        747,045$              2,750$             25,848$          60,548$             (34,700)$         

340 Unemployment & Employee Assist. 53,823$             87,000$          -$                   87,000$          34,706$                -$                     52,294$          35,506$             16,788$          

350 Workers Compensation 498,501$           517,430$        -$                   517,430$        411,787$              120,201$         (14,558)$         -$                       (14,558)$         

SUBTOTAL EMPLOYEE BENEFITS 11,604,603$      11,165,964$   -$                   -$                   11,165,964$   8,302,099$           2,131,588$      732,277$        761,093$           (28,816)$         

300 PROFESSIONAL SERVICES

370 Professional Services 665,344$           615,047$        -$                   615,047$        344,233$              102,365$         168,449$        176,350$           (7,901)$           

380 Professional Educational Ser. 194,984$           208,771$        8,670$           217,441$        133,960$              27,918$           55,564$          52,964$             2,600$            

SUBTOTAL PROFESSIONAL SVCS 860,328$           823,818$        8,670$           -$                   832,488$        478,193$              130,282$         224,013$        229,314$           (5,301)$           

400 PURCHASED PROPERTY SVCS

400 Buildings & Grounds Services 707,757$           697,600$        -$                   697,600$        608,910$              66,204$           22,486$          21,460$             1,026$            

410 Utility Services - Water & Sewer 140,819$           137,650$        -$                   137,650$        81,797$                -$                     55,853$          61,853$             (6,000)$           

440 Building, Site & Emergency Repairs 490,220$           460,850$        -$                   460,850$        378,087$              36,777$           45,986$          77,986$             (32,000)$         

490 Equipment Repairs 248,481$           313,324$        -$                   313,324$        201,501$              12,248$           99,575$          96,975$             2,600$            

500 Rentals - Building & Equipment 265,862$           272,923$        5,550$           278,473$        185,369$              49,997$           43,108$          42,608$             500$               

510 Building & Site Improvements 23,773$             292,800$        -$                   292,800$        250,305$              20,825$           21,670$          14,110$             7,560$            

SUBTOTAL PUR. PROPERTY SER. 1,876,912$        2,175,147$     5,550$           -$                   2,180,697$     1,705,969$           186,051$         288,678$        314,991$           (26,314)$         

3 3/13/2019
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NEWTOWN BOARD OF EDUCATION

2018-19  BUDGET SUMMARY REPORT
FOR THE MONTH ENDING  -  FEBRUARY 28, 2019 

500 OTHER PURCHASED SERVICES

520 Contracted Services 570,837$           621,207$        9,534$           630,741$        449,008$              77,283$           104,451$        100,451$           4,000$            

540 Transportation Services 4,091,115$        4,341,927$     (100,000)$     4,241,927$     2,341,820$           1,315,786$      584,321$        508,586$           75,735$          

570 Insurance - Property & Liability 410,691$           409,907$        (5,550)$         404,357$        314,930$              85,528$           3,900$            500$                  3,400$            

610 Communications 159,176$           156,649$        -$                   156,649$        88,346$                52,037$           16,266$          15,766$             500$               

625 Printing Services 27,387$             33,020$          -$                   33,020$          11,215$                11,885$           9,920$            9,920$               -$                    

630 Tuition - Out of District 3,454,767$        3,164,101$     130,000$       3,294,101$     2,328,678$           1,343,869$      (378,446)$       (302,308)$         (76,138)$         

640 Student Travel & Staff Mileage 208,537$           212,976$        -$                   212,976$        121,348$              54,561$           37,067$          37,067$             -$                    

SUBTOTAL OTHER PURCHASED SER. 8,922,509$        8,939,787$     33,984$         -$                   8,973,771$     5,655,344$           2,940,948$      377,479$        369,982$           7,497$            

600 SUPPLIES

660 Instructional & Library Supplies 767,673$           835,997$        4,486$           840,483$        541,625$              83,108$           215,750$        215,750$           -$                    

684 Software, Medical & Office Sup. 140,088$           188,341$        -$                   188,341$        112,642$              35,505$           40,194$          40,194$             -$                    

690 Plant Supplies 404,991$           375,000$        -$                   375,000$        224,775$              41,893$           108,332$        107,184$           1,148$            

710 Electric 1,305,141$        1,498,260$     -$                   1,498,260$     809,225$              (229)$               689,264$        667,814$           21,450$          

720 Propane & Natural Gas 304,459$           430,300$        -$                   430,300$        233,912$              -$                     196,388$        176,937$           19,451$          

730 Fuel Oil 321,179$           108,860$        -$                   108,860$        53,020$                -$                     55,840$          55,840$             -$                    

750 Fuel For Vehicles & Equip. 231,624$           254,618$        -$                   254,618$        120,766$              -$                     133,852$        135,777$           (1,925)$           

790 Textbooks 25,880$             140,419$        (810)$             139,609$        117,156$              4,802$             17,651$          17,651$             -$                    

SUBTOTAL SUPPLIES 3,501,034$        3,831,795$     3,676$           -$                   3,835,471$     2,213,121$           165,079$         1,457,270$     1,417,147$       40,124$          
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CODE EXPENSE CATEGORY

EXPENDED 

2017 - 2018

2018-19 

APPROVED 

BUDGET    
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TRANSFERS    

2018 - 2019

CURRENT 

TRANSFERS    

CURRENT 

BUDGET         

YTD 

EXPENDITURE    ENCUMBER    BALANCE    

ANTICIPATED 

OBLIGATIONS    

PROJECTED 

BALANCE    

NEWTOWN BOARD OF EDUCATION

2018-19  BUDGET SUMMARY REPORT
FOR THE MONTH ENDING  -  FEBRUARY 28, 2019 

700 PROPERTY

830 Capital Improvements (Sewers) -$                       -$                    -$                   -$                    -$                          -$                     -$                    -$                       -$                    

870 Technology Equipment 547,585$           550,000$        -$                   550,000$        249,407$              20,439$           280,154$        280,154$           -$                    

880 Other Equipment 9,200$               46,247$          -$                   46,247$          31,670$                6,976$             7,601$            8,031$               (430)$              

SUBTOTAL PROPERTY 556,785$           596,247$        -$                   -$                   596,247$        281,077$              27,416$           287,754$        288,184$           (430)$              

800 MISCELLANEOUS

910 Memberships 60,808$             69,207$          -$                   69,207$          57,574$                1,456$             10,177$          8,300$               1,877$            

SUBTOTAL MISCELLANEOUS 60,808$             69,207$          -$                   -$                   69,207$          57,574$                1,456$             10,177$          8,300$               1,877$            

910 SPECIAL ED CONTINGENCY -$                       100,000$        -$                   -$                   100,000$        -$                          -$                     100,000$        -$                       100,000$        

TOTAL LOCAL BUDGET 74,064,636$      76,054,231$   -$                   -$                   76,054,231$   44,442,642$         27,275,949$    4,335,639$     4,055,675$       279,964$        

(Audited)

5 3/13/2019
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OBJECT 

CODE EXPENSE CATEGORY

EXPENDED 

2017 - 2018

2018-19 

APPROVED 

BUDGET    

YTD 

TRANSFERS    

2018 - 2019

CURRENT 

TRANSFERS    

CURRENT 

BUDGET         

YTD 

EXPENDITURE    ENCUMBER    BALANCE    

ANTICIPATED 

OBLIGATIONS    

PROJECTED 

BALANCE    

NEWTOWN BOARD OF EDUCATION

2018-19  BUDGET SUMMARY REPORT
FOR THE MONTH ENDING  -  FEBRUARY 28, 2019 

2018-19

APPROVED %

BOARD OF EDUCATION FEES & CHARGES - SERVICES BUDGET RECEIVED BALANCE RECEIVED

LOCAL TUITION $31,675 $29,807 $1,868 94.10%

HIGH SCHOOL FEES FOR PARKING PERMITS $20,000 $20,000 $0 100.00%

MISCELLANEOUS FEES $5,000 $5,662 ($662) 113.25%

TOTAL SCHOOL GENERATED FEES $56,675 $55,469 $1,206 97.87%

6 3/13/2019



Grant

FISCAL YEAR END  -  (Unaudited)  

                      OFFSETTING REVENUE INCLUDED IN ANTICIPATED OBLIGATIONS

OBJECT EXPENSE CATEGORY BUDGETED REVISION REVISED BUDGET 1st ESTIMATE STATE ESTIMATE3rd ESTIMATE Feb RECEIVED May ESTIMATED

100 SALARIES (49,618)$         -$                    (49,618)$                   (65,366)$                   (65,974)$                      -$           (46,857)$                  (19,117)$                 

200 EMPLOYEE BENEFITS -$                    -$                    -$                              -$                              -$                                 -$           -$                             -$                            

300 PROFESSIONAL SERVICES (56,105)$         -$                    (56,105)$                   (13,141)$                   (13,264)$                      -$           (5,692)$                    (7,572)$                   

400 PURCHASED PROPERTY SERV. -$                    -$                    -$                              -$                              -$                                 -$           -$                             -$                            

500 OTHER PURCHASED SERVICES (1,407,585)$    -$                    (1,407,585)$              (1,399,682)$              (1,555,309)$                 -$           (1,173,361)$             (381,948)$               

600 SUPPLIES -$                    -$                    -$                              -$                              -$                                 -$           -$                             -$                            

700 PROPERTY -$                    -$                    -$                              -$                              -$                                 -$           -$                             -$                            

800 MISCELLANEOUS -$                    -$                    -$                              -$                              -$                                 -$           -$                             -$                            

TOTAL GENERAL FUND BUDGET (1,513,308)$    -$                    (1,513,308)$              (1,478,189)$              (1,634,547)$                 -$           (1,225,910)$             (408,637)$               

100 SALARIES

030 Administrative Salaries -$                    -$                              -$                                 -$           

040 Teachers & Specialists Salaries   -$                    -$                              -$                                 -$           

060 Early Retirement -$                    -$                              -$                                 -$           

070 Continuing Ed./Summer School -$                    -$                              -$                                 -$           

082 Homebound & Tutors Salaries -$                    -$                              -$                                 -$           

084 Certified Substitutes -$                    -$                              -$                                 -$           

086 Coaching/Activities -$                    -$                              -$                                 -$           

088 Staff & Program Development -$                    -$                              -$                                 -$           

CERTIFIED SALARIES -$                    -$                    -$                              -$                              -$                                 -$           -$                             -$                            

090 Supervisors/Technology Salaries -$                    -$                              -$                                 -$           

100 Clerical & Secretarial salaries -$                    -$                              -$                                 -$           

110 Educational Assistants (5,326)$           (5,326)$                     (8,814)$                     (8,894)$                        -$           (7,035)$                    (1,859)$                   

120 Nurses & Medical advisors -$                    -$                              -$                                 -$           

130 Custodial & Maint Salaries -$                    -$                              -$                                 -$           

140 Non Certified Salary Adjustment -$                    -$                              -$                                 -$           

150 Career/Job salaries -$                    -$                              -$                                 -$           

155 Special Education Svcs Salaries (44,292)$         (44,292)$                   (56,552)$                   (57,080)$                      -$           (39,822)$                  (17,258)$                 

170 Attendance & Security Salaries -$                    -$                              -$                                 -$           

260 Extra Work - Non-Cert -$                    -$                              -$                                 -$           

280 Custodial & Maint. Overtime -$                    -$                              -$                                 -$           

290 Civic activities/Park & Rec -$                    -$                              -$                                 -$           

NON-CERTIFIED SALARIES (49,618)$         -$                    (49,618)$                   (65,366)$                   (65,974)$                      -$           (46,857)$                  (19,117)$                 

SUBTOTAL SALARIES (49,618)$         -$                    (49,618)$                   (65,366)$                   (65,974)$                      -$           (46,857)$                  (19,117)$                 

200 EMPLOYEE BENEFITS

SUBTOTAL EMPLOYEE BENEFITS -$                    -$                    -$                              -$                              -$                                 -$           -$                             -$                            

NEWTOWN BOARD OF EDUCATION

BUDGET SUMMARY REPORT
                                     "FOR THE MONTH ENDING  - FEBRUARY 28, 2019"
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Grant

FISCAL YEAR END  -  (Unaudited)  

                      OFFSETTING REVENUE INCLUDED IN ANTICIPATED OBLIGATIONS

OBJECT EXPENSE CATEGORY BUDGETED REVISION REVISED BUDGET 1st ESTIMATE STATE ESTIMATE3rd ESTIMATE Feb RECEIVED May ESTIMATED

300 PROFESSIONAL SERVICES

370 Professional Services (56,105)$         (56,105)$                   (13,141)$                   (13,264)$                      -$           (5,692)$                    (7,572)$                   

380 Professional Educational Ser. -$                    -$                              -$                                 -$           

SUBTOTAL PROFESSIONAL SVCS (56,105)$         -$                    (56,105)$                   (13,141)$                   (13,264)$                      -$           (5,692)$                    (7,572)$                   

400 PURCHASED PROPERTY SVCS400 Buildings & Grounds Services -$                                 

SUBTOTAL PUR. PROPERTY SER. -$                    -$                    -$                              -$                                 -$           -$                             -$                            

500 OTHER PURCHASED SERVICES

520 Contracted Services -$                    -$                              -$                                 -$           

540 Transportation Services (348,975)$       (348,975)$                 (305,446)$                 (322,416)$                    -$           (235,737)$                (86,679)$                 

570 Insurance - Property & Liability -$                    -$                              -$                                 -$           

610 Communications -$                    -$                              -$                                 -$           

625 Printing Services -$                    -$                              -$                                 -$           

630 Tuition - Out of District (1,058,610)$    (1,058,610)$              (1,094,236)$              (1,232,893)$                 -$           (937,624)$                (295,269)$               

640 Student Travel & Staff Mileage -$                    -$                              -$                                 -$           

SUBTOTAL OTHER PURCHASED SER. (1,407,585)$    -$                    (1,407,585)$              (1,399,682)$              (1,555,309)$                 -$           (1,173,361)$             (381,948)$               

600 SUPPLIES660 Instructional & Library Supplies -$                                 -$           

SUBTOTAL SUPPLIES -$                    -$                    -$                              -$                              -$                                 -$           -$                             -$                            

700 PROPERTY830 Capital Improvements (Sewers) -$                                 -$           

SUBTOTAL PROPERTY -$                    -$                    -$                              -$                              -$                                 -$           -$                             -$                            

800 MISCELLANEOUS

910 Memberships

SUBTOTAL MISCELLANEOUS -$                    -$                    -$                              -$                              -$                                 -$           -$                             -$                            

TOTAL LOCAL BUDGET (1,513,308)$    -$                    (1,513,308)$              (1,478,189)$              (1,634,547)$                 -$           (1,225,910)$             (408,637)$               

75% 25%

Excess Cost and Agency placement Grants are budgeted at 75%.  (1,513,308)$              

The February State estimate is at 75.71% on eligible expenditures for this year. (1,634,547)$                 

Additional beyond budget 121,239$                 

                                     "FOR THE MONTH ENDING  - FEBRUARY 28, 2019"
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P5121.3 
 

A succinct and revised version of this policy on this topic. 
 

Students 
 
Academic Dishonesty: Cheating/Plagiarism  
 
 
As an academic community, the District will not tolerate academic dishonesty.  Any activity of 
this nature is in opposition to the goals of the District as a place of learning and is contrary to the 
values of the schools of the District and the community.  Dishonesty is not merely a private 
matter between the teacher and student but is a concern to the entire school community. 
 
Cheating, defined as copying another student’s work and claiming it as your own and plagiarism, 
defined as the use of another person’s original ideas or writing without giving credit to the true 
author, are both prohibited practices.  Materials taken from electronic sources are covered by this 
policy. 
 
A student who engages in any form of academic dishonesty will be subject to the loss of credit 
for the work in question, as well as other disciplinary measures. “Due process” must be provided 
to students accused of cheating. 
 
Each school level (Elementary, Middle, High) will develop guidelines that address violations and 
procedures.  Rules will be reviewed by the Board of Education and the Superintendent of 
Schools.  Guidelines will be published in all student/parent handbooks and on the District/school 
website. 
 
(cf. 5114 - Suspension/Expulsion)  
(cf. 5121 - Examination/Grading/Rating)  
(cf. 5144 - Discipline/Punishment)  
 
Legal Reference: Connecticut General Statutes 
 

10-221 Board of education to prescribe rules, policies and procedures. 
 
 
 
 
 
 
 
 
 
 
 
 
Policy adopted:      NEWTOWN PUBLIC SCHOOLS 
         Newtown, Connecticut 

 
 

 



P5122(a) 
 

A revised sample policy to consider. 
 
Students 
 
Assigning Students To a Teacher and Classes in Grades K-12 
 
Each Building Principal and/or appropriate staff will have the responsibility and the authority for 
assignment of each student to his or her class and, therefore, his or her teacher with the best 
interests of the child in mind. Principals will not take requests to place children with particular 
teachers. The parent(s) is/are encouraged to consult with their Principal or designee in the spring 
prior to classroom assignments concerning the child's learning style, specialties and difficulties, 
and particular needs, personal or educational. The parent(s) is/are also encouraged to discuss 
with the Building Principal the child's progress in the fall once classes are under way. However, 
the Principal will make the final determination in placing all children. Even when parent input is 
requested, final placement decisions are made by school staff. 
 
Transfers 
 
Students transferring from a school accredited by a State Department of Education will enroll at 
the grade level and with the course credits indicated by the records of the previous school. 
Students transferring from a school that is non-accredited will be accepted for enrollment at the 
level school records indicate, but the level of mastery and the quality of their previous class work 
must be validated against the District’s performance standards and benchmarks. 
 
Grades K-8 
 
Previous work will be validated for K-8 students by successfully completing the grade in which 
they enroll. If upon enrollment, it appears that the student is not able to handle the assigned level 
after 20 school days, the school psychologist or other qualified person will evaluate the student 
by a written and/or oral examination. The psychologist, building principal, teachers, and parents 
involved will meet to determine the appropriateness of the placement of the student. 
 
Grades 9-12 
 
Transfer From an Accredited School 
 
A student transferring from an accredited school must earn a minimum of _____credits during 
the senior year to receive a _______ High School diploma. Students A student transferring from 
an accredited school must complete all Newtown High School graduation requirements in order 
to participate in the commencement exercises. Any transferred second-semester senior may 
arrange with his/her former school to receive a diploma. 
 
Transfer from a Non-accredited School (Including Home-Schooling) 
 
Previous high school work will be validated for a 9-12 student by successfully completing a 
placement assessment for every unit/course completed in a non-accredited high school or home-
schooling (i.e. successful completion of the placement assessment of mathematics) would 
validate the mathematics credit being transferred. If the placement assessment does not validate 
the credit, similar or equivalent work will be evaluated at the discretion of the Principal. Students  



P5122(b) 
 
Students 
 
Transfer from a Non-accredited School (Including Home-Schooling) (continued) 
 
transferring from non-accredited schools or home-schooling may transfer a maximum of six (6) 
equivalent units per school year. Ordinarily, students from non-accredited high schools or from 
home-schooling will not be eligible to graduate from _____ High School with less than two 
years of full-time attendance. (This could be modified to indicate the senior year as a minimum) 
 
Assigning Students to a Teacher and Classes in Grades K-12  (continued) 
 
(cf. 5122.3 – Assignment of Former Home-Schooled Students to Classes) 
(cf. 5123 – Promotion/Retention) 
(cf. 6146 – Graduation Requirements) 
(cf. 6172.3 – Home Schooling) 
 
Legal Reference: Connecticut General Statutes 
 
   10-221(b) Boards of education to prescribe rules 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Policy adopted:      NEWTOWN PUBLIC SCHOOLS 
rev. 1/06         Newtown, Connecticut 
 

 



P5122.3(a) 
 

A sample policy to consider. 
 
Students 
 
Assignment of Former Home-Schooled Students to Classes 
 
 
Placement of resident home-schooled students who seek to be readmitted to the District’s schools 
will be determined by the Principal who shall consult with members of the professional staff to the 
extent appropriate. The Principal may direct that a test or tests be administered to help determine 
grade level. In addition, the Principal is authorized to collect from parents/guardians actual samples 
of coursework as he/she deems necessary in order to make the determination that the requisite 
academic standards have been met. The decision of the Principal may be appealed to the 
Superintendent. In the event that the parent/guardian is still dissatisfied, the assignment may be 
appealed in writing to the Board of Education. (Alternate language: The Superintendent’s decision 
will be final.) 
 
A home-schooled student seeking admission to a District school must meet all residency, age, health 
examination, immunization and other eligibility prerequisites as mandated by State law and 
regulations. 
 
Alternate language to consider: 
 
Home-schooled students who wish to attend school in the District must be tested by an appropriate 
guidance counselor/teacher/department chairperson/etc., to determine grade level placement. The 
school officials shall make grade placement after consultation with the parents/guardians, guidance 
personnel, involved staff members and the Principal or designee. Criteria for final placement shall 
include past educational experience and successful performance and/or examination at the level of 
initial assignment. Grades earned during home-schooling shall not be used in determining grade 
point average, National Honor Society Membership, or valedictorian/salutatorian honors. 
 
A previously home-schooled high school level student may be awarded credits towards high school 
graduation by demonstrating mastery of the course outcomes by: 
 

• Successfully passing an appropriate challenge examination; 
 
• Providing portfolio/work sample evidence which demonstrates equivalent knowledge or 

skill; 
 

• Providing documentation of prior learning activities or experiences (e.g., certification of 
training, hours of instruction, letters, etc.); and/or 

 
• Passing a performance instrument or test administered by the respective Department 

Chairperson.  The standards for designing and passing the performance instrument shall be 
set sufficiently high to ensure credits earned by such means shall be equivalent to those 
offered by the District in the framework of the Carnegie unit. Commercially available 
instruments may be used if they adequately cover course objectives. Credit for such classes 
shall be awarded only on a pass/fail basis.  

 



P5122.3(b) 
 
 
 
Students 
 
 
Assignment of Former Home-Schooled Students to Classes (continued) 
 
Credit approval shall be granted when the student has demonstrated by clear and convincing 
evidence that he/she has achieved the same level of knowledge or skill as would have been 
accomplished by successful completion of the District’s course(s) for which credit has been 
requested. 
 
(cf. 5111 – Admission) 
(cf. 5122 – Assigning Students to a Teacher and Classes in Grades K-12) 
(cf. 5123 – Promotion/Retention) 
(cf. 6146 – Graduation Requirements) 
 
Legal Reference: Connecticut General Statutes 
 
   10-221(b) Boards of education to prescribe rules 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Policy approved:      NEWTOWN PUBLIC SCHOOLS 
         Newtown, Connecticut  



R5122.3(a) 
 

A sample administrative regulation to consider. 
 
Students 
 
Assignment of Former Home-Schooled Students to Classes 
 
 
When a student enters the District from home-schooled instruction, the District is required to 
determine the appropriate grade level and course level placement for the student. In order to make 
such determination, when a student seeks entry, the following procedures/guidelines listed below 
shall be followed. 
 
The District retains the absolute right for assignment of all students. The parent/guardian, teacher, 
student (when appropriate), and the Building Principal, (remove semi-colon and add comma after 
Principal) shall meet to consider appropriate placement at grade level. 
 
Elementary and Middle School (K-8) Students 
 
At the elementary and middle school levels, the grade placement shall depend upon the age of the 
student, physical maturity, social adjustment, performance in relation to student learning objectives 
for grade level and a review of the course work completed during home instruction, as submitted by 
the parent/guardian as proof of achievement. This may include a portfolio of completed 
assignments, essays, tests, reports or other materials. The use of placement tests, achievement tests, 
or other assessments as deemed necessary for evaluation and administered by school staff, shall also 
be appropriate in determining grade placement.  

 
High School 
 
In addition to the above criteria, the following applies to students seeking entry from home 
schooling at the high school level (9-12). 
 

● The student must qualify for admission with appropriate grade level skills and 
course credits. 

 
● The Principal or designee will verify that the student is eligible to be included 

enrolled in school. under these procedures.  
 

● Following consultation with parents/guardians and the administration of academic 
standardized tests and other assessments, where appropriate, the Principal or 
designee will make a determination of grade placement. Such determination will 
be based upon the District’s official’s professional judgment of: including, but not 
limited to, the following: 

 
• The requests of the parent/guardian; 
• The student’s verified performance while on home-based instruction; and 
• When appropriate, the student’s academic ability as documented by the results 

of district-administered standardized achievement tests and other assessments 
as appropriate. 



R5122.3(b) 
 
 
 
Students 
 
Assignment of Former Home-Schooled Students to Classes 
 
 
High School (continued) 
 

● Academic credits may be provided by the District to the student provided the 
student demonstrates appropriate academic proficiency. Proficiency in subject 
areas/courses is to be determined by tests administered by the respective 
Department Chairperson. Such tests can consist of semester and/or year-end tests. 
Any dispute or question to a proficiency determination shall be referred to the 
Principal. 

 
● The amount of credit(s) to be awarded will be determined by the Department 

Chairperson(s) on the basis of proficiency with a recommendation to the 
Principal. Satisfactory proficiency for a specific course will be given a grade of 
“P” for passing with no letter or numerical designation of level of proficiency. 

 
● When a determination has been made that the student is to receive credit toward 

graduation for a course(s) taken while home-schooled, the letter “P” as indicated 
above shall be entered on the student’s transcript, for pass, along with the 
statement, “Home-Schooled.”  These courses are not to be considered in the grade 
point average or class rank of the student. 

 
● When non-academic courses, such as art or music, are presented for credit by a 

home-schooled student, the school personnel responsible for determining mastery 
may elect to review a portfolio of work done by the student and/or allow the 
student to demonstrate proficiency through a performance. 

 
● Once the appropriate grade level has been determined, the student and his/her 

parent/guardian and a guidance counselor will develop a planned program of 
study which will enable the student to make appropriate progress toward fulfilling 
the District’s graduation requirements. 

 
● All students must complete all courses required by s  State and federal statutes.  

 
● In order to graduate from the District’s high school Newtown High School the 

student must be fully enrolled in the District his/her for their twelfth (12th) grade. 
(alternate:  eleventh and twelfth grade) 

 
● No student shall be eligible for valedictorian/salutatorian honors or for 

designation as an honors graduate who has not been enrolled in the district’s high 
school for at least two years preceding high school graduation. 

 



R5122.3(c) 
 
 
 
Students 
 
Assignment of Former Home-Schooled Students to Classes (continued) 
 
 
(cf. 5111 – Admission) 
(cf. 5122 – Assigning Students to a Teacher and Classes in Grades K-12) 
(cf. 5123 – Promotion/Retention) 
(cf. 6146 – Graduation Requirements) 
(cf. 6172.6 – Distance Education – Virtual/Online Courses) 
 
Legal Reference: Connecticut General Statutes 
 
   10-221(b) Boards of education to prescribe rules 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Regulation approved:      NEWTOWN PUBLIC SCHOOLS 
         Newtown, Connecticut  



 
Old Saybrook’s version of this policy. 

P5123(a) 
 
Students 
 
Promotion/Acceleration/Retention 
 
Promotion 
 
The Newtown Board of Education is dedicated to the continuous development of every student. 
Therefore, the District will establish and maintain the highest standards for each grade and 
systematically and continuously monitor each student's performance throughout her/his 
enrollment in the Newtown Public Schools. The Board believes that high academic standards 
across all grade levels provide the foundation for improved student achievement. 
 
The District shall determine when promotion and graduation requirements are met.  
 
• Academic achievement - the successful completion of the curriculum as evidenced by 

demonstrated proficiency and/or assessed proficiency in the district's academic content 
areas and the mastery of expected skills, particularly in the core subjects (language arts, 
mathematics, science, and social studies); 

• Academic potential and aptitude; 

• Attendance; 

• Performance on statewide assessments, standardized norm-reference testing, performance 
assessments, and other appropriate evaluation instruments. 

 
All students are expected to progress through one grade each academic year. Students shall be 
placed in the grade level to which best meets their needs academically, socially, and emotionally 
and the education program will provide for continuous progress from grade to grade. To 
accomplish this, instruction must be designed to meet the varied interests, growth patterns, and 
learning styles of each student. Strategies to address the needs of those students demonstrating 
academic deficiencies must be in place. To foster student success, the District is committed to 
the following initiatives: 
 
• Adopt rigorous curricula and high standards of performance; 

• Align curricula with the Connecticut Common Core and State Frameworks, the Common 
Core of Learning, and the statewide assessments; 

• Publish Essential Skills in the core subject areas Develop concept-based curricula in core 
academic and electives areas routinely; 

• Provide academic and/or social/emotional interventions when appropriate. at an early level 
to prevent future failure; 

• Maintain a safe and orderly environment conducive to student learning; 

• Monitor individual student progress through scientific research based intervention (SRBI) 
teams; the Student Assistance Team and/or Consult meetings; and 

• Employ a variety of instructional strategies to foster independence, growth and success. 
Utilize instructional practices designed to foster success. 



 
 
 

P5123(b) 
 
Students 
 
Promotion/Acceleration/Retention  (continued) 
 
Acceleration 
 
Students who are advanced in their academic performance and maturity may have their needs 
met by acceleration to the next higher sequence of study. When it appears that the student has 
demonstrated unusual ability and interest in particular areas of study, every effort should be 
made to accelerate that student.  In general, acceleration implies moving up from one grade level 
to the next or an accommodation within the program of studies, particularly at the middle or 
secondary school level, enabling a student to take advanced work in a given subject matter area. 
 
Recommendation for acceleration may be initiated by the school and should be made by letter to 
the parent, guardian, or student over 18 years of age only after very careful study of the needs of 
the student by members of the professional staff. At the pre-high school level, recommendation 
for acceleration to the next grade level may be initiated by the school or the parent only after 
very careful consideration of the student's learning potential, chronological age, and social-
emotional development. 
 
While final authority for acceleration of the student is a professional decision that must rest with 
the school, a parent-teacher conference with the building administrators, as well as parental 
approval, should precede such determination to accelerate. 
 
A parent, guardian, or student over 18 years of age may initiate a request for student 
acceleration. Such request shall include the same review and appeal procedures identified 
elsewhere in this policy statement. 
 
When a decision is made to accelerate a student whether whole grade or single subject 
acceleration, administration from all subsequent levels need to be involved in the plan. 
 
While final authority for acceleration of the student is a professional decision that must rest with 
the school, a parent-teacher conference with the building administrators, as well as parental 
approval, should precede such determination to accelerate. 
 
Retention 
 
The Board’s belief is to minimize the practice of promoting students to the next grade level for 
social reasons even though they have not met required academic standards. Therefore, students 
who have mastered the appropriate skills will be promoted; those students who have not will be 
considered for retention according to the following guidelines: 
 
• Retention has a reasonable chance of improving the child's academic skills; 

• No student will be retained more than once in a given grade; 

P5123(c) 



 

• No student will be retained at the middle school if he/she will reach the age of 16 by 
January 1st of the school year; and 

• Parents/guardians will be advised when retention is being considered as soon as possible 
but no later than March 1  April 1 of any given school year. 

 
The administration and faculty will establish a clear and continuous system of grading and 
reporting academic progress to keep the students and their parents (or guardians) informed 
throughout the year. This system shall determine when promotion/graduation requirements are 
met. A student will not be promoted for social reasons not related to academic performance, 
except when in conflict with State and federal regulations. 
 
(cf. 5124 - Reporting to Parents) 
(cf. 6146 - Graduation Requirements) 
(cf. 6146.1 - Grading System) 
 
Legal Reference: Connecticut General Statutes 
 
   P.A. 99-288 An Act Concerning Education Accountability 
 
   10-221(b) Boards of education to prescribe rules. 
 
 10-265g Summer reading programs required for priority school districts. 

Evaluation of student reading level. Personal reading plans. (as amended 
by PA 01-173) 

 
 10-265l Requirements for additional instruction for poor performing 

students in priority school districts; exemption. Summer school required; 
exemption (as amended by PA 99-288, PA 01-173, and PA 03-174) 

 
 
 
 
 
Policy adopted: NEWTOWN PUBLIC SCHOOLS 
 Newtown, Connecticut 



Old Saybrook’s regulation on this issue. 
 

R5123(a) 
 

Students 
 
Promotion/Acceleration/Retention 
 
School personnel will identify students (K-12) at risk and/ or failing and, therefore, in danger of 
retention. Once identified the district shall provide and require students to attend one or more 
district programs designed for remedial assistance. These programs may include, but are not 
limited to, the following: 
 
• extended day tutorial programs; 
• summer school; 
• small group instruction during the school day; 
• cross-age tutoring or student mentoring; 
• Summer Academy; 
• Saturday; 
• Alternative programming. , other than academic. 
 
Neither retention nor social promotion is considered an adequate response to student failure. The 
Newtown Public School District is committed to continually addressing the underlying reasons 
for student failure to achieve and make changes in school organization, curriculum, instruction, 
student support services, and educational practices to ensure student progress. 
 
Chronological Age 
 
A student who reaches the age listed below on the first day of the school year is to be placed in 
the next grade when appropriate. 
 
• Age 14 to grade 7 
• Age l5 to grade8 
• Age 16 to grade 9 
 
Grades Elementary/Intermediate School 
 
The elementary/intermediate school shall continue to make individual decisions based on the 
following: 
 
• Interventions 
• Daily performance 
• Emotional development 
• Social development 
• Chronological age 
• Assessment 
• Teacher input 
• Basic skills 
• Exceptionality 
• Cognitive ability 
 

 



 
 

R5123(b) 
 
Students 
 
Promotion/Acceleration/Retention 
 
Grades Elementary/Intermediate School (continued) 
 
Retention Procedures 
 
When retention is suggested, recommended, or requested: 
 

1. A parent/teacher conference will be held to identify concern(s). The teacher will provide 
information on retention research to the parents within 10 days of the request. The 
teacher will create a record of the conference identifying concerns and 
strategies/interventions attempted. A copy of this record will be submitted to the 
Principal. 
 

2. The Principal will conference with the teacher and/or parent(s) to develop an educational 
plan to be implemented immediately, refer the case directly to the child study team, or 
assign a case manager. The case manager and/or child study team will then work with the 
teacher and parents to identify and implement alternative strategies and monitor student 
progress. 

 
3. If retention continues to be a consideration and is in the best interest of the student, the 

Principal will make the final decision. 
 

4. By the end of the current school year, the child study team will develop a plan to address 
the educational concerns about this student, which will be implemented and monitored 
during the following school year. 

 
Middle School 
 
Standards for Promotion/Summer School 
 
The middle school student who fails two or more core subjects (language arts, mathematics, 
science, social studies or world language) shall be retained at his/her present grade level or be 
required to attend a prescribed program of study. 
 
In order to advance to the next grade, grade 7 and 8 students must pass three of the four core 
subjects (language arts, math, science, and social studies). If a student passes only two of the 
core subjects, he/she will need to pass one course in summer school in order to be promoted. If 
the student passes only one course, or passes two courses but does not attend summer school, 
he/she will be retained. Students may take only one course in summer school. 
 
Retention Procedures 
 
When retention is suggested, recommended, or requested: 
 



1. Parent/cluster meetings will be conducted addressing academic deficiencies. 
R5123(c) 

Students 
 
Promotion/Acceleration/Retention 
 
Middle School (continued) 
 
Retention Procedures (continued) 

 
2. Communication from the appropriate guidance counselor and/or staff member reporting 

academic deficiencies and support options will be sent to both parents and students. 
 

3. A conference with a parent(s), student, and Principal (or designee) will be conducted 
prior to the end of the third quarter on the possibility of retention and consideration of 
support options. 

 
4. A final letter stating retention and outlining alternative options that would lead to 

promotion will be sent by the building Principal at least ten days prior to the last day of 
school. 

 
High School 
 
High school graduation shall be based on the student's ability to pass classes necessary to earn 
the required number of credits in specified curricular subjects. High school students shall be 
promoted not by years but by unit credits earned in accordance with established Board of 
Education policy. 
 
Requirements for Graduation 
  
Satisfactory completion of a year-long course earns one credit; a semester course earns one-half 
credit. 
 
Ninth, tenth and eleventh grade students must carry a minimum of six courses each semester. 
Twelfth grade students must carry a minimum of five courses each semester.  Promotion from 
grade to grade is determined on credits earned and is as follows: 
 

For promotion to Grade 10          5 credits 
For promotion to Grade 11        10 credits 
For promotion to Grade 12        16 credits  
For graduation                             23 credits (24 credits beginning with the class of 

2021) 
 
Students must earn a minimum of 23 credits (24 credits beginning with the class of 2021) and 
satisfy the senior health requirement. Credit requirements must be distributed as follows: 



R5123(d) 
Students 
Promotion/Acceleration/Retention  (continued) 
 
High School (continued) 
 
Requirements for Graduation (continued) 
 

Subject Credit Specific Requirements 
English 
 
 

 

4 1 credit – English I 
1 credit – English II 
1 credit – English III (American Literature) 
1 credit – Senior English Courses 

Mathematics 3 Successful completion of any math course fulfills the 
requirement, but completion of Algebra 1, Algebra 2 
and Geometry is recommended. 

Science 3 Successful completion of any science course fulfills 
the requirement but at minimum the following is 
recommended: 1 physical (earth science or physics), 1 
life (biology), 1 elective (any science class). 

World Language 1 All students must earn 1 credit of World Language; 
however, many colleges prefer a minimum of 2–3 
years of the same language. 

Fine Arts & 
B.E.A.T. 

1.5 1 credit can be fulfilled by courses in any of the 
following areas: Art, Business Education, Computer 
Science. Family & Consumer Science, Music, 
Technology Education, or Theatre. Students must 
complete a course in Personal Financial Literacy, 
resulting in 1½ credits in Fine Arts/B.E.A.T. 

 PE & Health 1.5 PE 9  and Health 9, PE 10, PE 11 or Weight Training 
and Health 11.  

Senior Capstone 
Experience 

(1*) *Beginning with the class of 2021, all students must 
earn 1 credit in Senior Capstone Experience 

Electives 6 Any course which is not required.   
Total Required 23(24*) Students must earn 23 credits to graduate.  

*Beginning with the class of 2021, students must 
earn 24 credits to graduate. 



R5123(e) 
Students 
 
Promotion/Acceleration/Retention  (continued) 
 
Criteria for Promotion/Retention 
 

 
 

CRITERIA 

 
Factor for 
Promotion 

 
Factor for 
Retention 

Not a 
Significant 

Factor 

1.   Estimated Developmental Age   
 The developmental age of a child is the age at which a child is 

behaving as a total person (physically, socially, emotionally and 
intellectually)-a functioning age.  Consideration of the developmental 
age is probably most applicable to the first four years of formal school 
attendance, or for chronological ages of 4 through 8. 

 
2. Academic Achievement 
 Consideration is given to how the student is achieving in basic skill 

areas, particularly reading and mathematics, based on daily 
classroom work, information on the report card, and standardized 
testing results. 

 
3. Apparent Learning Potential 
 As evidenced by group and/or individual test results, what is the 

apparent ability level of the student?  Research suggests that the 
student who is within the average, slightly above, or below ability 
range is usually one who can most benefit from retention. 

 
4. Present Grade Placement 
 According to research, when retention has been found to be 

beneficial, it is almost always in the primary grades. 
 
5. Previous Retentions 
 Consideration should be given to whether the child has been retained 

previously and/or has been held out of kindergarten for a year. 
 
6. Motivation/Work Habits 
 Consideration should be given to whether the student shows some 

interest in and makes an effort to complete his/her school work 
independently. 

 
7. Learning Styles   
 Accommodations should be made to address the child's individual 

learning style:  visual auditory, kinesthetic.  Have modifications in 
presentation been effective? 

8. Social Behavior 

 Factors such as the following should be considered:  how well the 
child relates with peers; association with younger children; ability 
to follow school rules; and significant anti-social behavior, if any. 

   



R5123(e) 
Students 
 
Promotion/Acceleration/Retention (continued)  
 
Criteria for Promotion/Retention (continued) 
 

 
 
 CRITERIA 

 
 Factor for 
 Promotion 

  
 Factor for 
 Retention 

 Not a 
 Significant 
 Factor 

9. School Attendance 
 A poor attendance record may result in significant 

gaps in the child's basic skills. 
 
10. Transiency 
 Consideration should be given to whether the 

highly transient child will benefit from retention, 
primarily because this pattern may be likely to 
continue. 

 
11. Emotional Behavior 
 Emotional characteristics of the child should be 

considered:  are there consistent signs of 
distractibility, depression, over-activity, 
withdrawal, nervousness, etc., or is the child 
generally free from signs of skewed emotional 
development. 

 
12. Attitudes of Parent/Child 
 The projected or stated attitude of parent/child 

toward retention should be considered. 
 
13. Family Life Atmosphere   
 Has there been a recent divorce, significant death, 

or other traumatic occurrences which may be 
influencing the student? 

 
14. Sibling/Placement in Family 
 Consideration should be given to whether the 

child, if retained, would be placed in the same 
grade as a younger sibling. 

 
15. Physical Development/Health History 
 Factors such as the following should be 

considered:  gross and fine motor skills, physical 
size, history of illnesses, hospitalizations, hearing 
or vision problems, etc. 

   

 
 
 



R5123(f) 
Students 
 
Promotion/Acceleration/Retention (continued)  
 
Criteria for Promotion/Retention (continued) 
 
 
 

 
 
 CRITERIA 

 
 Factor for 
 Promotion 

  
 Factor for 
 Retention 

 Not a 
 Significant 
 Factor 

16. Special Services 
 Has the child study team been convened?  What 

special services have been provided to the child? 
What has been the result of special services 
implemented and what is expected in the future?  
(List services) 

 
               ___________________________ 
 
              ___________________________ 
 
              ___________________________ 
 
             ____________________________ 
 
 
17. Other Factors (list) 
 
              ___________________________ 
 
              ___________________________ 
 
              ___________________________ 
 
             ____________________________ 
 

   

 
 

 
 
 

Regulation approved:  NEWTOWN PUBLIC SCHOOLS 
  Newtown, Connecticut 
 

 



P5123.3(a) 
 

An optional policy to consider. 
 
Students 
 
Graduation Ceremonies (Participation) 
 
 
The Board believes that completion of the requirements for a diploma from the District is an 
achievement that improves the community as well as the individual. Therefore, the Board wishes 
to recognize that achievement annually in a publicly held graduation ceremony. 
 
Only students who have successfully completed all requirements and obligations prescribed by 
Board policy and the school administration will be eligible to participate in the graduation 
ceremony, except as provided below: 
 
1. A foreign exchange student may be permitted to participate in the graduation ceremonies at 

the discretion of the school administration, upon successful completion of the school year. 
 
2. A student who is within one semester credit of meeting graduation requirements at the end 

of the school year will be permitted to participate in the graduation ceremonies with his/her 
class if he/she has made arrangements to complete the credit. His/her diploma will be 
awarded when the requirement has been met. 

 
3. Additional exceptions may be approved by the Board in unusual circumstances, upon 

recommendation of the school administration. 
 
The school administration shall notify all students of the requirements and obligations that must be 
met in order to participate in the graduation exercises. Individual students who are not or may not 
be eligible to participate in the graduation ceremonies, and their parent(s)/guardian(s), shall be 
notified by certified mail no later than two (2) weeks after completion of the first semester of their 
senior year. 
 
Another version: 
 
Graduation and related senior activities shall be established as opportunities to honor and to 
recognize those who have successfully completed the District’s course of study and are qualified to 
receive a diploma. The Board believes that these students deserve a public celebration that 
recognizes the pursuit of learning throughout their lives. 
 
High school students must fulfill state and District graduation requirements in order to participate 
in graduation ceremonies. 
 
In order to encourage high standards of student conduct and behavior, the principal may deny the 
privilege of participating in graduation ceremonies and/or activities in accordance with school 
rules. School rules shall ensure that the student and parent/guardian receive written notice of the 
privilege(s) to be denied, the grounds for such denial and the means whereby a student may appeal 
this decision.  
 

 



P5123.3(b) 
 
 
Students 
 
Graduation Ceremonies (Participation)  (continued) 
 
 
Another version:  (continued) 
 
To honor superior academic achievement, graduation ceremonies may include recognition of a 
valedictorian and salutatorian. The Superintendent or designee shall establish procedures that 
ensure a fair determination of the students who have achieved the highest grade point average in 
the graduation class.  
 
The Superintendent or designee may identify other school-sponsored awards which may be given 
during graduation exercises. A separate awards program may be held to recognize graduation 
students receiving other school and non-school awards. 
 
Limitations: 
 
1. These activities shall be free from innovative acts and interruptions which diminish the 

dignity of the activities for the other participants and their family. 

2. Participation shall be a privilege, reserved to those who conduct themselves according to 
the established guidelines, rather than a right.  

3. Participation privileges shall be withdrawn from any student whose conduct is not 
according to established guidelines. 

4. Cooperation must be exhibited with school staff members and administration in senior 
activities, including the graduation ceremony. 

5. In order to preserve the dignity of the graduation ceremony, students must conform to 
school-sanctioned standards and expectations for behavior and attire.  

6. Prior to the graduation ceremony and receiving a diploma, school properties must be 
returned and all outstanding fees paid. 

 
(cf. 5114 – Suspension/Expulsion; Student Due Process) 
(cf. 5123 – Promotion/Retention) 
(cf. 5131 – Conduct) 
(cf. 5144 – Discipline/Punishment) 
(cf. 6146 – Graduation Requirements) 
 
Legal Reference: Connecticut General Statutes 

10-221 Boards of education to prescribe rules, policies and procedures 
 
 
Policy adopted:      NEWTOWN PUBLIC SCHOOLS 
cps 3/04         Newtown, Connecticut 
 

Sample policies are distributed for demonstration purposes only.  Unless so noted, contents do not necessarily reflect official policies of the 
Connecticut Association of Boards of Education, Inc. 
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